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qnq dsrql ft-olfi t'flds

@rlharm a5<n arfu)

qfr-Wir

r{ ffi, z ri, mro

ffiorrq srjEn 3TFiFr (sqr *ko' *i*effi q qfear offit \.d 6rct + dFr6 Bm-s{ d
ft-irrivr. ftiq q E6 g:n) ftftqq 2615

ft. {. st-rTzors (eL cF. O. vq.-ffifiTq ergar +r*,r e&frqq 1e56 (ssc or:)
ffi sm eilBfr'cq d 3r5d-( zo d vc*aqd< (1) t' rigfi * t *.er *rc sq 3rDi{qq zs d erld<
(r) o1 rTRT (d) gRr q-{fl ed}ffi 6 fuor<-+1 s15s5q ffiflrdq crgEn oTftr qd'{dRr frq faftqq
fiff-o o-q ro *, qrqd: :-
1. ag atS, €rgrdFr vq qrysrq:- (r) t fth-qq Mqrdq rgr< arf.r (sar iik6 {i{en-it + qFdT

otrqrRqt \rti Eril d fiFr6 B-ff-€n A fimisr, frtq qri Esrt SsR) f{frqq. 2e15 ?F-rfl\rt I

(2) t ftfiqq qrro q{ t vfi rqat tftr'6 *ierrii qs aq di-i r

(s) r:-r+rft rruq, t rrd c-6T{ri ot ftf\ t t aq rd ur(t t

2. qftqrsr(:- {q AMi f*Ecrd faqqq{g d rr<Ffd es srqen qst *'-
(q) fiBd qtrar" t qri e frnt fi 3TB q,f u1 so W tFdr,qrt tre t-srrm t t ql =r€t, finff .FTd

rerd t mlfd d! t qRrqra grir 6t{ AFr6 rors+ d erd or Qron trfi t
fE) "3TBFqq" ri qai t rFT{ lera { qtraisTt i6r dFr6 Efrer (ftiroa,r, fiiq vq trqrqn) orfufrqq.

zor: (zor: or ra);

fs) qfur" or qsl sq {effi 3{qql TE r\ t s6i qr sqm *fuo r*eTr< den {rr+1 dE€ rjrarFrd
Ehw( d-t grrorao, uffi. Arm dd. snqm, d-a. yi-qmq. Era d<, vrarqrcr. f;rt odi,
€ftqq. er6q qsg ieTd. sq{it ffd {€r.r dpr otq gu gBq-r{ N sxpq +<. dd-{. no qea
si{TrR ftard B aqr 1ttr{ srel eM s@Rrqn d on d w t dkr fuqr qmr d-linr ,\ {6
qR-dfq YnEd t q) E-+ s{T s{€TH * sni qri d faf. rc rjreffi d s.drsr e.tfro rw fu

I r16 Gl/10t6 0)

PfinciPal

'flx?::l::fj:i,'""'"""1ffi 
'sil'

fq{4 q. Elo qdo-llo04/99

4,



[ "n] II]-€Ts 4l !lfi? 4] IFtql | 3lqtqmi 3

( ii)

(eJ yrftfao Eq e erilr e-lnT etem cRr {i r6i +1 dfirer 6{rT

€) slc*-d r{rFdfl fter{

ftq qRfufrrdr-;i rt fid{i C{ i (srero qm\ 3rl}6 \"fi qr mfi S) qft teT rnqr qrdr t
srerqr ?16 t-6 ffi 4dt4 d qt d t qr ss$ +ffiara t n-c=l alrr6 sq t qr fut sq q
dfir6 rifrd & t-
(or) fui titt * qr q.qs Eq t 3rfuqr-,q qsEn t+ ol qmqr d dfiro wqet{ d \,ffi i t;
(a) od d frqr{ :} ffi $rr t sr 6ri.h t n-+rqd srod d q{d};

(€) lr-{€ afr-d S cdqn 3{s{ar rsd qfuq 6 qfr fuq dr * qr Sti ntq t rrol tfi-{j
(<) fo +ria rr{T Fflrcrro ui }q{oi Erdra{"r t{r zr-{d;

€) ivt. qqtri orlr d fu ria-€ ta.fu S enqq r{rd gteTr, qfdel erersT sv+1 sd}R6
fd-dr z6j gqqTfud ori zrar t,

^ 
srr'^ prc.6t sef gr, aftn d frC i firQ fut.4d rayr ftor gor i. d Frqr\.d su I vr qr

tl,en fiQ i qq ua frren dre5 i. \'6 3i!qq=t trrd?EFq ,Ft 3r$1qq aq qn t ffi 43r4fu qRIeTEr qp6q5o r,! snft6 5;

E€rfi t0 G"fi ura d' lnsT qR oX dFro ses{ d qr+ ffi t dr a-a RreTr riran-{qlts{ t qncr qri afr qRlT d t- rrilfr. Td qiqr qrw .rdi g+,r i d. r< ftfuqqt d rm.m qq
gg sr: or s-a flren rirqn iET Et,t qnl qtq{T:

qcrfi \.fi tsr an q] ftxff sq.R ift6 rnaTn t yAvr crq t d?rT ss €err ri qrfi-{R t
ei)s ss 6H A qft .nr$ dFr6 sd-€-{ dr-dr t d si} sfl sa €RTtc orcr= qi-q, -r\,.n,
j?dfr ffi qE<i am cafi-sq" v€ Rerft 6i Ecrl-dT t G-q dft{ sffsr @t ee,{r fu-{fi frffiiqfafl Enr ql ffi qr* d ornff arlr at.r{ A A cr d s€ s@ *lA-o risem ar o.ffiqsrfl s{toi 6te t-qtr@ ifir {-{qrc il f-o en rda t dr s-qi er;q m 6rq qr s{aeq t
Y'ttI] Esfl t;

'tdql" or aret t ffi qfu t T6nr.{6 ar+en ffit ffi d{ t qr lfl* n\..q t dFro
gEf-drT ?fr +{fl ftr* €r& t;

(\6)

(!q)

F{)

(O tn.rftem" or srd t EErd{ tft-6 ri{ern or c.R-rr< ffii srftf, t:
(A oE A,tiT, n:rcc, sqmq. qfrBn. seiirr, ${ern. orutcrq, snqT sretn !6in nt sqryd

ir"qtn iifh'6 e-{€ri dnT qft nvc erero qqlq !5q t urasret ffi anr S* dq * er'em]
3Tlriqel 6c d re{fUd, rsrft.-m qrd qr strt ffio t;

(E) grrr dd-€--f,63. €erc. {eftqq. dd qR-s{ qr qfurFTil <i d,oqr e}, ztt a.6
oTm€rq t qr q€t qr ve Tqdr dfiE +ieTH 6 yfrreTsr. d-rq< eru-d em .rnftemi
d ffiq ijqa}lr cf,l fu-qr qr 16r *

F) t{r .Et{ r.flr fr",q offt orerEr un elqi tr,ir.r* d dkn qr ersqq-{ d +{n 3irdrri t oqi fufi.Tfdfufu ii qroiqro trrF-d t m ?Frffi qlffi i t-d ffi"r; ft\
Bqcrdr 6'{rqr B d rs wa r)h+ rirenq d ertar+ 6 6O g,

3. BE r Sfu-6 rireTrd d slfue-6y qd-o s-am *k6 s{err)
(q) o'&rn'di $i 6rii d sfil dFr€ sd-sc d fi-rr6{sr 31 fafu €rnt a{qfr fiA \ti frfui ri tr r+qdqRqrqr3n d rrr+cr o1 qo' 3irqcqi' Bsgs.d rsq d eFqfuo oi oqr E"c anqei +r *rr+q-cor

3rjrlr< srqi 3iEqrH $i Ml ol rfrEm-or-n;
(s) dFro s&s{ d fosd qrqqlir o} 3rfuillfi o.r+r apn s+d frtq-o rqri-lrsri ai gftF+o or+,
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(e) ilff fu &'rq),T at ',q$q" (qftrri fr qtrdrdt afi grHI qri dFro $-A-owr zEl{-ciq) ftdri ri <{iqr
' ' n* t. qmeflr qrt-*tq 3rqqr FI{€Tr€I.3{ffii, fui, rioTq sdrsi G 6d ti fu o+ ut

- .*3 "-* arn E{ 3,'fuf{qq gE qr laMt i renfi-o siEr*Ni qr+atsTi w ilFrai d qn-rrt
T,i "{fitr{d iFrFr dprr 3;16 qrfi siii qrrrtir FTFfi;

rdt E€ ET.r ?61 qaardd E( fu qrerft-fi w Q qBar q;ffi den urxsii G E'a Ela AeIT diTt ftil Er&

"';r";""o#;; #;.H; .-r" G';* d-"r"r'fd q'd<rini d, m5w< wfi ftiTi $
ffi cs Ern d qh gPrzifua s{rf, liFI 3flHR-d trsr A f{E< Frofqrflfi 5q t trf}q ffirT ;

€) dfiI6 Bdgr d qfA clq ffi{ {16'r {dE frfr 6 erffi+o cfu{qdr {oofi;

Fw) lrff R-ti qs s{qi qfts{ 41, tE"nE, sesr, qfrYiir 3lsl-+r dFr6 3Trsq'fi t 5m a<ri o1 vft-+eot

+1 gr: gfu 6rll
(*) {*r ft!-a i .,flsadr to or* fu dFr6 €-drcq t sqr Ynfrd t- our strd e,r'Ql fi 1t{{rT,f

oaGiq sd-5.q Cd qfr6{ s$s{ 3n Mi if trFr56 t(t 6Tii;

/i=l .'r{+ ffir+r q {1Fqfud 6a{r 3ltr €ds"t erdi qr. fqRrq rsTrii qr qr q\fr-fi dlt s{ iiErm' ' .-f:= .r -:Ts TE qQt.l+l ol <rd-ql qra d.Tr ri+"rn d c'fr rgcr+r + r'fi 41 g€ a d qqql

;; # -o*- arqt d rq dFr6 srfl-.Gl €dfi AroTqdt d sqrtTr d ftq firqr rrqr i nw qfi6
.i ; :rl<Ra ftIorrd sfqfr d wrsl ar ffirsr, sc.Q t{d qllrr-r, frT6,4-d d qrt t f4ft 3nfa d
et t a6aqr qfr o'r{ d-qEI t{6Tq r16d t * vs ats d {P{ eq" t et) fu dq-r qfi-67
l.eft d' Anro 

"d.t=r; 
{a}E t. tn d<t ffim 6frft 3rrtl? n-qra ainti'z-d'rs'S

,-i;t; fi-om at 3Ttffi-o Arorrro enm F -{i-fi 6'+s€ tn8fr-3,T9.€'$) d rs-qTr S 5T+tE

arrd, sr< t aqfi rrl qrqd i saa-r rlfa-o *enq gfiR-*o ?F'{i fu i{{ roq d ii-6rq 6- rr-
*:ot*t. A fu s1j;"- ft'rdl<it A 3{IEIR rR {{ 6nq'it + 3frf,'fd ft-fl Tqr tt icn $ri f
fuoio gq ftfi'-qlii A qrqqFfi d erq qq il'n,

(*ri) *6r,8* gq Er-r) 6i vqirel 3TTsrs d qlt ri {dl{r, qfr t dFI6 sdls{ d frron g t;
(O 3rrf,ftE fir4tEd qfrh d rfi{djT 6RI frrdrq-di S frqerq. qqnrrq ererdr 1Tq-$t& s{rfr d qB-cr 6i

lrqrd" dffia sc € 6{i d ftc, FrqB'd erfr56 3lersr sltrerrr 6r4+q *iarfr'c oEq'r;

(d) offir \-s 6r{t d wrfi r+x d qm.s{ + ftwoa'T tq sBiq $q t 'rieet-m {r-rn .,-E -6' ' 
"-dr=, 

msfi s-qa sTEr+rt 3lerar sqa* tlfso qierr d Rerd qqr$rq {hrlrl d e*m qt t I serql

i4.ft- "ft* o]t* a G:sr €qiff d sero qqorli t e2lqr ts-s 'ra-d{ ttft-q' {i{Qrrr ai ffif}r6
sfrq."i € qrE{ fadi aal d onq d;

1!-a) r.rrd affit cq srii d qfa fuq rrq dFl!' cff.€-{ d fr! dr$ d dFr t ts-€ qfr€f, 6r:T aerr
' ' 'AO g* qrrq mr{r d tr5r< rrr< 6-ftr4rs, 6'r<r oqt qfr{R t AFFo sd-s{ d fi-{r6{sr gE

erriFr t( rdi \rq r+qttrm qsnff ail qarRerfr firqr,

(cq) qfi ss gqr4l 4T s-sriTorfi qd or offi t d +qI Frqqt d 3|d'fu dFr6 r$sa or qo

gtran d su ri ar<+;

(q{) qR 3rrtl1l6ni ot{ oI, B th df4-6 sdrs{ zn} er5*m<ro Frqdi (s qBq]t qti aBw-tot a+; dl

e-+Tr i) d scciq{ A rc il tsrr;
(O {r faftqlit d rorfi dt fdF} t *qr oo fuif d crqfu d gq f{Mi d srqtld i6T s5qrdq' ' 

ifrfrai 1+qr qrq{, ffit srr<R-6 Plm.roa qBffi d frgk $rF-d t;
(dt) ar<tro fiT6rq-d qfrfr err 41 r{ Rfrt or qqq-ir€ sv t rqdrowt;

(eq) \16 4rtr'dF Rqfa'RqlJ fusq <lq{:rrrrdi or, srd ftqer+ anr ffi{r €\, cd iqr< erqr dlrl Et
3fu\r d rrgn 6a{:

:.r qq'rfq rri qr$ ,'frEffi-
(i) fur ftqdi. fdi.qsii slerar crq $ft q6'R d qlgqq ffi 6m slr<R-o fir6rrfi 6<

(3{rg.s*) 16T{ 6t'n, s't srerin fuqr qrgrlr dql g€ s{q-rmq .r{ {c}fud fuqr

-4---<'GD-
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fiqrt-qq\fu ;qruraq d Edq \q ers 611l dqT ffi ETrT ss 6r{fi di tt a,nen
{iyilrr{ Erdr {6n ffi orJ$R 3Tl}ft-qq aq fuqr vnr t.

(z) sia- { :\lAE €cprFii 6T 6rffi fiEroTfr rin c'fuAqri{E Eq i} isr sqelc fr'qr .,rfl
aftt aqr q€ ign qmr srGI 1b o,T{.rt.S. d ntqrfui i6r i$srq{{ sqezrd $q *
friq, cr rEr t fi, r€i t 3rT{.rfr.6. A q-6rd d fuq eqw riqrh-a sq qi sqf,er zFng
crt qrBc- furq 6mfaq *s .ffr 3rq€r+{r rrBa (o"qcr. qttcr 6ifuw. ,rq Etq
w-dt{"ri o{rfi) eTs (zrgfr€. rrurr gi orl$ til"t) qG-d qqiq Eq ii ffi ffifi
or en<ier fi dr;

(3) org{frd/,Sfid flt ftr\s sq Q rors+ d I}ron cr qrd t 3nr s{d dM f}r6rtrd s-.fl
sh $ nqrr un,fur drdr t t ela, c,f. drft. 4ft6 ugft, aretwm trr*q, qri gero se it
wrrel t srgren srqrfuo rq tJ sq)fs-d d rr.6ff t I vqsffi rlfrfui d cfi q-6T{ qn

+arkaorsii A qfr 3rfr qffiaar w fdtrs ir's{dt a qfr riffia *i +1
srqcqcdr t:

G) qdifu'$rq we frq #la or: ft:is lrc * snorr rli t. sTd, ladq *h-6 Fi{en-n
rm w gltft+a 6{rqT qN fo cirr €dE"r d +ft?rdr rid* f?yn F+{cr sB-d sq * art
dI {t i;

(s) q{w iq t i}f$o men=ii eRr sr-d dFro nffi.s{ frrTtfi ffi d error or ffia sq
iJ ori Erffi-6 gr{lerq fi,q qrqi qrBq;

(6) e",fr erorElio rzrq 6tful (ffi er< +n';ro {i{flq-r ft-firs Hi d sq i orur uror t)
(rqeirr€Rt) clh ertrar Grqtsr d &i*q Hi Enr friT ririst €=jf 4] 3lqi 3,fffi \'E
gqrqqi qroq*rl t fiirrfr-d 16r-{r ?rR\ I 3rq $-q Mt + rfi nfr nuBoar ff Jx o*
c-{ 5.q rfiT d lsq t {tr}s sq g q-{rqr qrl deTr {s.d ft\ "{S-fr Ferq" 1id-d 6l
sq*,r z6t fus{, gs Ert fi, cmrf sqdcr 6{rg Br& d;

(?) Tair{ *lS6 {i-{srFl ,l eeTmot + {N {iqrf=dd 3d\d, qTdq6-it d eirqsro rsq Q dft6
{itfifioT dalr AFrs' Bd.sr a1 qlrgB{i q-{ g6 qqEvs chr l]Eq r sanq r}1tr6
€+prn d nqw fflrFil n d-{d tl-.d d ffrq qnffi Frqfu sq * risrfrrd o1 qrfi
arGr;

(s) lr{€r vzEiR stEr6 {{{e{r"ii t qqrqrt tftt d ri{errii d er<dir rsr qrcr srRc ait{
$rd ftf {sRTft" $om-o nnritcm *i erlBf,

(r) 6{ natr{ 9ik6 rnqn ffi lierra qtr{lt d mi n6TyT €qfi qflar {g( oq€' t
dqr srq rkar-fd d iirn d sE,r4 s:sR t retT"{ 3nIrhd i+r$ orA t, aEi qqfu +6rcr
.q-fiarr ord{iTrri] tri r-e-rsrq ot ro srFl{d 3ir t;

(ro) qqtq rq srr& arr d qRrkf, g{en €m 3rrterro Fq t f< ilEq fusrit qFdr 
VreiT

€rrn lleTq 3rd E-qr q d. ffi {rgi{-q {dr € t g*en r<r.n t{gfaa d qme t dTt6
rite*i-o-or qfieTor i6i cfi yrd d sq d rrrqT crcl qrfu;

(rr) ranr tft-o r{q+la 3T'lrrr{6 Eq t ffiq Gi qkrlrrld 6l r1f}fr-dd at- f&tlv5q t
v"qm *fko ri{a{rfr d fr-qa c d rr<r B'B-,r furTrrrl" d qia +n- sr,lEr{{f.
g{ilorfiii qd,rcnarct den :rat6q ei-q ftRlq sq t t *pnq fu'c do q(s qrqr tf'r.E
rir.rrotstr a filq ofu+ t r g* a -* delr u$s{ {dd rd qldr t oi o+sr0 ufl{
un g{ho E=r qkrrqkr qr"fidc =r€t rrd dr offi" fq ual am yworodr:ir
r$qen-meii i tr rrr no orq o-ri slYq gnq +' vqq erq ardfidi ;t qm *i d ific
sqd{ *fu6 $te{nl . qr +rd-${q qtdrrm a;T glnl fu-{r qrqr qriBq;

(tz) 3flErfrq sqfri rtftE e-ip]rn Er*r qffdr Errrqrst of rir+fl EiT q'relftofl * rnq r qFar
ur*r+r.q. qr mt q"on d s$s{ t ?n'S qgg g{e rErq qi{i t, vs sa Rm d rl.i
wti qt. rrrt cs rrfr.r #i n {.S e-toi { va trrer sqo gsr qB-drsii d ftl *e--qst B;
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(13) go urii d ganr t Br-rr4nr n Rard srdrcIi a1.^grTi*ffi 1r -tery y @i 1-"n m r€r d#r crqT qrBc r qftffi d grair ed6 frmi 6j qtrd] 4ff1 si ETrTsii

# Sr;,*ror d w ti r€i qq sTrT ;TRc, d-t fu afl-dsrcdT t c'1tr6 $d'erq ql

gfuffi fu*fi etemr sri fii 4t EtiTdr fr o?tfr or+- ffiso{ qtril 6ff1 qs

orxaii ti ifil;
ht\ s-41 sta-dl $fsd ffienii d 16\ qqiK 6pa gflqpi drfi srtsteTrdr6 i t qG-"ile) d

t* i E" er?qr fr ftlr €tff +€{ 3iq rfr n'?n g$d wu 6 w d r}'T ft{rsg ot

W r:qi{€r ffi aft\;
1151 qsffi q qtrdr ft'6rq q-6\E gq: qlq, fu't qri arRr ca sd qfi ftql oFr aftc
'-' 

"n 
# dfr- .d,E. mfi qftfu+i oqr'in<Ro Rrrnrd sfrfi d Ir6Td t .Yuf tEq

ffi-.er orqr srf6c t swd trre{ A t 3rr<R-6 f}r6lqd Hi d q{qYi t rirfi
,mBqr A<tna 6il furt dFro di{roqq 6l+fiq nrft-d C den Frqfi'd snfi{ q{

anro s.Orgq m$ 4,ftd qMi it e-srR-d ,o66 tntt r 'triqfr-n Yq.lF" q!
"3iqaTft6 cr6rft-6 {arm" {+ qrws trrflffrdr F{ft 

"rRc 
mfu t otdslrfl'( f,qrq$.

srs+6 ci rq q$fl q Ej;

rn\ Irrr]Tt{i- + qr$t. s+aer. q,qrqt. Edqmi ffi sderfirmi G s,,{ 6iffr $erqi ch'

FrqCi d $sr,r 3itqrEPn* q *iciu=il dII rdr{t$ S sFrl ti qQn$'r{e{I'6 
", 6 61a1 aGq.

a. Prorqo gliFf,rq fir-I:-

(i) d8rfi sffi.s{ d ft-f€ q-.+6 offfi srErslt iift6 {itrA-aiur 6 ftc q6 eir<fto aq
'' fiBf, ro en<fto Rrorrrd rlftft (s{r{.€.rt) orra-r ott t o,T$,{].tft 61 ff'-q {r-{aqr

!-6 ffiq 3lffi q) c6 cR.dl dznrq 1T(s dI 3i{ dr qfi Efts qE q{ (\-6
fre"frdraq 6t ReTft ri trtc{ t ffq q d nqr frtff {sIB"drilq zht RQTfr t
v6-ffis{ 3iq-qr ts{ t Fq c d) *f,A-o *ieTrt li ftTqtt d oe{r orffi crBoitt
garr fi-d $:

dcrs qA ftnn ftrlft q rn'r{ qRq r<n dr qFgdT 6ffi sq+el qfi B t qrdRfr{

3Tffi 6) cq<rjfi z($) d sYfi orScsrd d 3rdl olqlaq urrqr !{rr{ft-dt qfriPr

t i3''t qf*'a foqr q\'.n,

'"qrrd qfli ws arftera d srdr o,qttr{it qerqr qcTrsho \'6rsfr q 4}E sRE 6{ 41
qtrfl 6ffi rft * d'ertse{ 3{M at sti Fdrtrr 6 ordera t ere-rqr fuS
sfq frrn,r qr dYrdq d + crft"d fuql w soor t'

rdl dr r{6lq srE€ q?i d it{<*qrtr+rfi 6ffi 'n 3T&qlq"+ qtrffir\ at !${€l3ii d
tdc qfk6r€ t aen ffi r{rqtfrro ord qara 6r{fi cTT6r0 i. s+ 6r{6r€l ql|-trorff

anr qrft-d fu-qr qm qrGc;

(!r) qR fttrfi qrs-d t rra cnF-d t d se{ fr'-q on di H r+nro {d ralrordq G
aTTtIcR s{ mqsr, q-ff fu-qT irrnTrr fu] 6rji 6} ffiqff ffio sor& Er-n grr
rq't,

fa) .k s.6rff {i.r6+ ti t ffir \.6 t ri sielEr fri& tcfi sqr t- t qt qR-drsri rbl

qrqqisit d ftc vft-f,€ t qr c6 t{n qk d d dFr+ s+.€-r i qg qrq-di 6T

snon e]. d otffi qrffi EIrr crft-d dI;

orrdit-6 flr6r+a qftfd d ea vrtd t q+ce eflt q-flq qfrard €tfr qGc;

ramx *fho €{plrii n sRB cEntrft-o qdt qi ftgffi qfra +i{ €€cfr, ci{ e'dqfa {4e1,-q-"4". 
€r-o, A,t'lt d o*o 3nfr sTrmR-6 sfria- d wrrs rE fi i-rfu tfr d< d rold

zff {nrqn"r gftR"qd {*;

e>_____-'i
Pfinclpol
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k) 3ffiR'6 ftrorcrd nftfa d sfi$r a1 rrerrm 3rdB ft q{ at *rftIraa{ t}ft-o cer< tri
cfi rqr$ or $rdr,r 6{ ffi am 3tr.dft6 frror{d d'( d r'<rdi or Vo Rrar{ qrr qM
qRqfi'd drdr {t;

(5) 3{rf,ft6 qEft di n-d6 sildfuf, ori d fitC d srs .ts s{6rQ {irr6{i ererar q"rToti d {iit€
t s+ ?Frffi srEtort drir t$ gao er"mr rt or g'p6lc fu-qr qrr. fei flt]ifto fu"qrrqi t;

G) fu-s fu{ft ri qT<R-6 r+frft oi eo*r 3fitrrr€r sram $16r $t{ trilq. qf{ -
(3I) sIlqfilq of trm ro $ st-qqni 6r s*iqr orm t, ser<r

(q) tr6 fu-S elqrnr d lac ofl fu< gen t qersr rsd ftr€ {6qr{ t ar.1 ft;rfi znrp
d srm,f-d ftffi a+rqrq d qrt t or{ r.sara a,fud t. srQrqr

(9 1?ifi 3rJpn-q!ffi6 6dqr$ d an rd tIS qtqr .rqr t sprqr rsd fua qN
ar$rrfir.qo a*qr$ afu"o t. qerqr

(4 ssi orri c< zFT gr5qq)-.r qe Srr ca flqr t fb orutdq f, ssol ful ft-ir{dl
6I drt€cl 6 UTtrda EjT qT\rrTi;

dt t{n 3nne{ eftlot 3rsrar q<9, qetrR€rfr. ge rftft ri Eer fttql c.rg,Tr fiQn Es
ron t r}i Er& Rfld sTQrqr trfr 6t{ tfrft--+ (d-$rd) Rfu 6} Tn Trqi6-{ EriT
as qRr d qrqqrif d G€{flc rnr ETgTTT;"

s. an<R-o fq-'6T{d q'frfr (uTd.fiS) :- gn;irfto iirorqo sfrft otfi :-
(eI) qfr ot{ ofqrfr cierr 6Ta gftnr d qTq ot{ frrors-d d 6{"ir qtrdr t dr s-t Tr6r{dr gtrcr&l

6{Tvt;

(o) fu<r< errun A < qmA-d rrctfi rq sqmel osnr drfu' ftqR-d qrdt w aetyrr o) qffdt{
Ca sft-d +ry fa-m exr tqr qr sor ffi ss limrd-odf d 3Tffit ol rrfq c d aq'r
fM $r {6 i Ersrtro EB-trr aff ;6tdq sr{d d m46 

"1L 
3{016 qnfiff. 1}Tsm

ser+r G-fi q ita;

(rr) Eff qk a1 qrqn rqnrq fud 6a =* lM an grer altq relr d?r {Aqa 3r+6rqr
sIQrqT sqRcrfr gdql 3lffir3ri i W em srQrrrr 3rq A* A'qr-r i srerqr fa;qs q{M d
qm rsFfl<R'{ ErT. qelr 3TTq{{6 rsq S w RmErd d dfuf, di d 3rEfu t cra]qT Br1
stqftI.Fdi s {eIF ; {!I a6r ri qraqr{ fu-qr w\nn.

G) Alrr6 s&.sq fiiqt IM d Fc-r< fia ero gfift-+a 6i fu fi.Bd qBe ul rqr6i 6r
ctsq nr fuqT crg ssmt s{d ereT +{,Tq i fuqr Brq, fien

€) fd€ ff erT.r qfu d ftE€ 31sr4r cftqd mffi qq qft-f,{r dr gfqR"-d iFrtr rdifb d6
.;+ar€r $ei'aT ola \'o rrsl$d qf+fu0 t qr< t.

6. ft-orqd ?F{+ G qtq q.s-ara d cfrqt:- 3Trdtrf, frTor{d qFrft ffi fi RroFrf, ol <rqs 6{i 3i-r
$s QFnqd ?n sfis 6ri d ftc fi faBlil si1 oT0ftqq q fiqfR-d q'n$i 6r erjqrdr 6tt drlt'
T6 sqqq€ w r} gff d rld t sqm *ftfi rierir, 3rr<fu6 ftrorrrd qfrft tn1 lr,ff en+tq-o gftqrt
gqdel 6tt\frr enfu ;#-q q-sdrd S'Eriir I riarfud d wd epl 3rErEeiF r cr+{f,r ff {fi €;

7. dFffi s&eq +1 frrrm-d qr{R rFTi d qfrqr ,- ffi fi effirge qfti d ftq oirqe+o t I* ce
ire-* $i o1 ltft Q d-{ q'r6 A qd{ ftfu'd Rr6r?rd 3ffiR'{ Fr6T{rd efifd o} rcra 61 3ft qfa
a,ndR 6{ qe{r( gg d d rlqQ er< a} qrar t fic {rd d dror qt rtgo ot;
qcrd fti m Rr.ETr-d frfud sq d TS E w sarff *. qd e*{e{ efcmt slarfl err<fuo eEft or
a;\.i 

"Ji 
qes. sq qft-d d drqr lafufr ftro;qo rrgo cci d fuq qr€ q'ttq sgtqdl qErq oirl;

<pTd', {fid qrar fi 3r{.S.m. ft'fur sq t rqo rot d elqR at qqq rflqr ffi oq sq-fr t.
urA aa fii qrE i eil}o ai {€t dfr, qR {s Erd o} s :+ta l}-qr .rlr d fu qRfuM tS S
fu ffi q;Rq sE qfu ssI 6ldrd 3i-4ls + +llr frrfil{if <ER 6G t tifuo re {qT en.

a. cita qs661 !ft gfu-qr,-

d>----.-:-<.

PfinciPal
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l}ranr.d ffi q1 Gr<ft-o frrorqd {JRfd rc-d 1'm rft 4i qftHra ai {{-d s-]q fri * qro f ii

d "t Hrft;

lP^Rr lll-Sl.c..11

(1)

12) ltrihrrr.r d qft Frmi d qr< qft|qra 3Iq{T 3_rq {€ ftrq'lI'fr d sR t. $q.i? E-{frrdlTi q'l qd} TaG1i
' ' d T,Ei qa crdl ,.i -rral ro l-".d qfrl effo rs ftr q,1 3rq0 E z-fud 6t,n.

(j) ?rr 6f, qrk Sr d go ffi d ftd< €I cfi-4 q:sara t0 at urt qrB\ I rqenrrct rrtre .'fa I 1"d,",rq.soreRfrdaed's.iTqdlid16ffid?fi-f,{\t'{d{EilAEri+err?'heFr'5r{1
,rff6rt d urna ol urff qG\ I 

'rs 
frrrmd t gt- #i qet d qqel {s da d a:;n qr

ffii +1 qlt fl q\.{ft;

la) sia lfu]t crk1 fri d oo fiji * rftor gs efrfd qi ftIq;rR?lJ q{ v@iR tfu'cE s{anr d slsqer
' ' r,fi-lt 6dqt4 *11, ,2 6xn rt qm anr ss cqfu t qts S ft-t.d or$ erff,a <rqt a o1 rc a;

(5) tri s t {ant fi qer Enr 3r<k6 ftrdlrd trhlt dnr cq a'9-dl/3lgciqT{ d ft-+-< vqor *1}-o'' *"rro d 6rffi qrMI d wtr d r( 3r$isrsTt of fdE t fffl ft-{ in 3rqft d lrdra aq< dl
qt lroi] *:

la) rzqdq *h6 fi{enr 6l ortroT0 $ffi qfr 3$fltr6 ftrop-d qfrft d ftIsTMi d oqex oni-' 
Tfi 6{i or Fptq ior t d zrt gsd EIt il frfud lsq t onq qe trt'n H s{rf,Rr Rrolrd

nn'A .nl a* sq trrm 1i qg <Hl qdt oi *tor qrvT r r qR 6rtr air e-a sT'mR-6 ftroT{d

*An au d .T{ RTwftril d sliFTR 6r{ 6{i 6I furtq +dr t d cs zanq qtner} nE" ry"g
',0 ft-S d atd{ vf,{ t-or sr* E- s$ sq qar 6I t-w w\.n ffi f{s-d .'rffit 6,' 

'.r4 
t t

.-* tA-* €qqrr 6 6rffi cr0r6r$ Efl arsge qfrn or vu gri d crqrd fl c'rt qi
qr@ ott

(7, qr{a .m ffi ,n s{irq € fiBa qrT (l.6 {dF 61 3{TIrd 6qsadl tr ga"s or elltl-r dr{ 3IrSi6

€qEh n61 1+ ffi r qft ot{ Sd-6 qtT-eiFIrE {sT oro. t dr qanfurft GEr { 9}i}-4' d+ern

r+ar+1q-ftsrdr3{r{R-6er*rqa-saCt'dflt{qtE{'TErrqfilftxfffiqre]iEfiEFeTqBt
ti,-, q. *rr # rlrq rlor t. w fi .R-o um d qft rigfrE + fu wrr qrsR-fi friq d sqltm oi
3r&qrrdr fl qF& *;

{e) qkd qcT sT{al fiRq-d qfu sterqr rrqrd 3IQrrT arwproat of qrsn sllffifi rfr 6 uicff qr frtis
q.r t ro ;i? si-ilq1 A +r;E {S *nffi+o fia f, rur .'rgrn;

s. off,R'q qqw{:- sam *ko dqqrc,

r3i\ ora 3n<T1+6 frT-6r{rd +< ftmrRsl 6Tdr t d ffi serqr qftIqra of arq f6'qfi ergq't

sc-.rr fa-, ,r q- er+r<rR-o fu-qr ql go-or B elfu qqd lqQIaT 3ldq ffiqr t gTfr'd qlfu'q oq
il qq qqr €;

(q) fi .Rg-d 
qer o], s-q$ mc €ai$ G qq ka anrt d riYeT"r qB-d A-{ qE (fi ot er+a"I rff{o

os t;
Rr) li]a.rqdq'Et d Effi fi q;Fr o{Q{irr fiq|<.{ 3rPI.n q'freTli 3lelfl qffeil3li d riqq .\ q't{ q|d !16"

q .Fr) , 6q gftr+r0 ,6) E6z tn i;
(i) {{iR-{d of fo eiq{rsEdbif d fiB-d 4fu{it t qfr qcT r* q<q-ff srEC aen qql 3r{Y{6, qft

"-01-{ sae, qrd d dr <q-6r rrR-{R i' rtcr cRiift-d fl t;
(o dft6 se.sq ?h1 ffii Rrdr{d d qRsnq r=q€q, 1M or qRrciq lti sdls4 

-A E{e{
qErq 6{i d ftc d2lT \rfi 3,rjqil qrdltRsr sqddil 6-tTi d ftig €&I sqEI ftD-& qd 4Rc;

ro. qos ltj gqwqr,-

(r) sq{Trq'di qft wam i}fA'o' rirerrq a1 6ffi t aaTr dfFrE' E-dI€-c 4;r dS qrqr llldT B al i3-ii

rits-rr d rla Frqdi d sTflR sF-€f, faiar qK'r;

(2) srr{Er !A "i {l{dr o} M Ec- qR qFr+rff ot{ oia t, ri sq+q t}ld-6 w{atrr:-

(e1) ti oi? d 1NeroRt ol rlo rrom t dr. +n-grcordq, qrqrrrrc, snEldi-q erqrci' qrf,rqrc'

ilrf,Cfi.,rdi G qEsr< qi snR ao €e fir+r;

e>--_----::-tf
PrinciPal
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(q) 16 frp)s eqq fi qR-{R ii sqror si{r prFrd 3rqal qrlfd 6'r<r;

(T{) qR ss eTqnq al t6 qli-rar t r} ss ue o} +ietjr t Ftwrfud fuqr q wo.ar i aqr
sqrifi q s{r fi{ern dt rrqrqfr t rcrq sr wom t, qs& met S y: cavr ft1 3rJqfi Et
TS dr,fi;

(E) 3rl$tyr.q'-6 q{rqct 3lamr {rT5{rfuar t{rcil d-n gtnarft (u€ tr(Fr 6fir;
(3) fr.ft( qfu:sraG 6r sl*fift tt gTr€R-6 fir6r{d qfrft il{r aqciftff oqr orffi srErort

Enr (SCd gstre.i S yma d f4 sqf,r tlf6 {i{srn fi-ftT crft 6'{r, ffi qq-S
orrntrd-di t o1 ts\,rt I ta 5era$ 6T fu rsr ftq a{rm q{ E}Tr:-

(3r) ft.kd' .{Efl 6} lt-dqr qrqfuo a-+q, 6e. qetr Si gu vg-ar t;
(a) r< dFro sd .rs.T 6t qr+ d onq v€ e.r4 616*, d rler+*r< al aft sofr q.S;

(rr) frBa qft-o snr 3rri {rfrRir \,ti r+{rrr rqri 3ftrR d fuc qd ful qc Bfu-dn ?qs;

(E) 6lsxd Grqg:trodf G ss ffBo qfu d enq cq fffi m<. ails

€) s{ lr,fin Trdrq or q65rd sq t qr lbwi d iI! Bri or dfu.q;

rr. q& fi-or+o 6 Br-a arfu,-
r qtd o\ gRftn-d 6{i d 1il fu dFrfi sd-€q qrrdi t offiit 1'+ orat +1 gqen d q-rqtrrJi

or gorotr c , 3rs.q {4 As qrq-{r Wt ffif d fucq qrqqn ffi sri qn gnqgqfidr t osn
E-i sqd{ tfA-m +iwmf q c-drRd u-urR-d fu-or qiqr qffis t 3n fi'i?6 frr.Emd qftfd qfq q6 Frs{
ffi t fu a.nq rq erMrrr 3,-s.q, ,l ft}qqof p) srem rrr vmt gq .fr fu qc Rr6rn-d srsiq
3rsTEr vrfr t aiero.nr+ q++ o) w q.sdra 6 *rTc sqcrel 6rrrrT rrqt t d 1M. frt{qq
(o) S w {tfrna 111 d trea strsd frrt qrt d fac EEa drfi qft 1M, w;nffi t, aer
e'i? Ts orrrttranf (fi sn t d m gq ftftqq of sq-fqft-qq (z) d srqqTqt d :e-gen vw d frq
qrq dFn aqrfq fiffi ,ln fiTomir 6) yqrfrTa tn{i 3rerqr ssd frq qqfq s{3 Bqdet c 6{ qri fi
omrn. Rl.arqraaf d ft-E€ tnr@ o-ri ar onur r& mqt qr s+dr tt Arorqdodl 6M As{,i
selrq t Erq* frr6T'{d d1 d-q rr.sdrd eRT dq i&-fl qrfl qrB\ fiqr {$ qrt t frffi 6fu ol
R{srfrqr fuc Gr+ d {d ga l}su tl f+rfftd q'n$ d qen cfa ot w* qrRc;

i2. +{ sjcrd{ A qR'rT+-

(1) td ri{qrr m Gn-gsar 3rerqr Br{qR s{ <rfual apn 6-&f d qqr:el-q t ersqd q-{r $-dr t fr;i
offii vi 6rn d qfr dFrfi s&sr d fiT6q'r, frtE \'?i qqurr tg M,Rd fla'm qqr t, ei
{lt RaTfr q sndFT f4kr6 nfus fur f{q q t ft,fr g+ elqsr $rit 3Tfu{ ft-qsi w offi
oi.n:-
(or) ffiflrdq ergr< +rfu e1fuf{qq 1e56 ol um rz(ff) d 3r-{r.f( ifi 'r$ s}sqr d qr*or fii

sri d ftqq t t. eg-or 3n6{q fh-qr qrqr;

(q) srrd{ il{r 3rfuf+qq 1e56 of rtT<r z (gm) A rrfi.fd fi5-rfA-d q* ti t re frrqBqrcra 3prqr
raftarirq q;I lr{ 6-FIT:

({{) {fierll dr 3{rdBd ft;St fi qar< E'r irfi trrj
F) fffl 6) frrS fr sFrer eram f+$q q-rrro.t ord-rEit d orf,,td frr€t ft rarcor o1 HE r6yt

d lkc ss qireffi d olcn dft-o fu-qr qnr;

€) q+ enrqq o). qq +q,rR elerEl qtcr d {rq.6 qrfr rffMt d go trt ifuq Ergt qFfd
6fir qr HqraR rCi n r5u Eq t <crlqr rEn t olerqr gq:m ffE+r t <crlqT ,rqr i frrn
endrr d net+r{d q-{ c-{&i-d Ibq1 rrqr t den fuq +fur{ t dsln at .r{ t {b m €ern
AFr6 s-drsr d f+cq rfq {rfiafmdr {tft iqn-q qqsqdfiq 

"Tsqq 
q Er {rq'f{ T& fi-{dl

t,
(w) qk T6 qzo {6Tfr'qr.rq t d Etrd ri'q< fi{qF{qrdq 6Rr E{r+1 steq6dr Eb\ sn6R-d F{i

dr oficir+r d ftri o.B;

9
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(m) .r1i {6 w qrftd ftRqfr'ficq rireTn t d d.a erors or ss qrftd ffiarrq rb srrq'I "i
3IJtI{fi 6a{ri

FA qfa a.6 ftffi irq 3TltIEqq d afl<ltd {Q]lftd 31qrar FIqfud ffisrds t t} s{s {s {dt zrl
' 

3nEftd 6{+ d fr{ gqg4d qrnrr ttron o} Rffincr sr'n;

teffii) .ii{i f} GsqBqrdq rr+<n enqiq 3T&l?qq lsso d- crtr'k qTaqfl fdq( qlqI Ei il€lwq am
' -'"iD.,t 

d GrTqR s"rdn $q * {S flqlrqfu d ft,c *u *-,'-'6{ E?Edr t fu-e sqq ir6 {6

{narn E{ Anq,ii t fttfRd qmqni sT cgvrac 'rS arm i;

l$ Ec liFTqdj + wdltd arr{iFi gNI ss ssq ss sIW rl€1 d\ sN'fi EE ffi {ii slqn 61' ' 
3rr{T ssr nqn ori d ftq s-fi {3re.s{ d g'Ttrr q{ s{-41 g-{4r$ oq d 'r{ d,

lfafl q-{-Irv4l3fl{r./$ l

q{qta t's. *ig eftra, {$nff

MINISTRY OF HUMAN RESOURCE DEVELOPI\'IENT

(University Grants Commission)

NOTIFICATION

New Delhi, the znd MaY, 2016

university Grants commission (Prev€ntion, prohibition and redressal of sexual harassment of wonrtn

employees and students in higher educational institutions) Regulations, 2015

No.F.91-1l2013(TFGS).-lnexerciseofthepowersconferredbyclause(g)qisub-section(|)olsection26
ol rhe University 6Ents Comnrission Act, 19!6 (3 of 1956), read with sub-section (l) of Section 20 of the

said Act. the Univclsity Grants Cor tission hereby makes the followitg regulations' ndmely:-

1. Short titte, application and commencement.-{, ) These regulations may be called the Univetsity

Clants Comntision (Prevention, prohibidon and redressal of sexual harassment of women employees

and students it1 higher educational institutions) Regulalions, 2015'

(2) They shall apply to all higher educational institutions in lndia'

(i) They sh all come into force on the date of theit pub!icatiofl ir the Official Gazette.

2. Definitions.-lD these regulations, unless the contexl otherwise rcquires,-

(a) 'aggdeved woman" means in relation to work place, a woman ol any age whether employed or Dot' who

all-e-ges to have been subjecEd to ahy act ofsexual harassment by the tespondent;

(b).Acl'meansthesexua]Harass]nentofWomenatWorkplace(Prevention,ProtibitionandRedressal)Act.
2013 ( l4 of 2013);

(c),.cal11pus,,]neansthelocationorthelandonwhiclraHigherEducationallnstitutionanditsrelaled
institurional facilities like libraries, laboratories, lecture halls. residences. halls. loilets, sludent cenlres.

hoslels. diniDg halls. stadiums, parking areas, parks-like settings and other amenities like health centres.

canrcens. Bank counters. etc.. are sinrated aod also includes sxtended campus and covers within its scope

places visited as a student of the HEI includirg tmnspoitation pr-ovided for the purpose of comm[ting to

ard liorr rhe institutior. the locations outside the institution on ficld lrips. internships' study tours,

excut,sions,shofl-telmPlacements,p]acesusedfolcamps,cultula|festi\,als,spotlsmeetsandsucholhet.

^ctivili,:s 
where a pelson is participaiing in the capacity of an employee or a student of the HEI:

PfinciPal
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(d) Conrnrission means the University Orants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956)l

(e) "covcred individuals" are pefions rvho have cngaged in protected activily such as filing a sexual
hamssmenl charge, or who are closely associated \i,ith an individual who has engaged in protected activity
and such person can be aD employe.e or a fellow student ot guardian of the offended persor;

(1-) "enlployee" means a person as defined in the Acl and also includes, for the purposes of these Regulations
tritinee. apprentice (or called by any other name), i'terns, volunreers, teacher assistants, rcsearch
assismnts, whcthcl cmployed or not, including rhose involved in field studies. projecrs, shon-visirs and
canrps:

(g) Exccutivc Althority" mcans thc chief executivc authority of thc HEI, by wharever name callcd, in which
the genetal administtation of the HEI is vested. For public funded inslilutions the Executive Authoriry
nreans the Disciplinary Authority as indicated in Central Civii Services (Classification, Control and
Appcal) Rulcs. I96-5 or its cquivalent rules;

fi/ ")ntcnrd eornp)aiuts Cornrnittce" (ICC) rneans Inte al Corrrplaints Con:rniftee to be constituted by an
HEI under sub regulation ( l) of regulation 4 of these regulations. Any exisling body alrcady funcrionirg
with the sarnc objective (like the Gender Sensitization Committee Against Sexual Ha.rassment
(GSCASII)) slrould be reconstirukd as tlre ICC;

Plovided that in the lallel case the HEI shall erlsure rhat the constiturio| of such a Body is as required lbr
ICC undel these regulalions. P!ovided lunher that such a Body shall be bound by the provisions ofthese
Icgulalions;

(i) "An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeals,
humiliates o. creates a hostile and intimidating environrnent or is catculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the fotlowing
unwelconre acts or behaviour (whether directly or by implication), name)y;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature
(h) demand or request for sexual favoulsi
(c) naking sexually coloured remarks

(d) physical conlact and advances; or

1c) showing por nography"

lii) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or cornected with any behaviour that has explicit or implicit sexual undertones-
(a) implied or explicit plomise of preferential treatmenl as qrid pro quo for sexual favo[l.s;
(b) implied or explicif threat of detrimental treatmenr in the conduct ofwork:
(c) irnplied or explicit lhreat about the presenl oI future status ol the percon concemed;
(d) creatirg an irrtimidating offensive or hostile leafting environment;
(e) humiliating treatment likely to affect the health, safety digniry or physical integriry of the

pe$on concerned;

1l
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(h) Higher Educational lnstitution" (HEI) means a university within rhe meaning of clause ( j) of secrion 2, a

collcgc with io the meaning of claus{b) of sub-section ( I) of sectjon I 2A and an institution deemed to be
a Univelsity undel section 3 of the Uliversity Grants Commission Act. 1956 (3 of 1956);

6) 'protected activity" includes reasonable opposition 10 a practice believed to violate sexual harassment
laws on behall of onesell'or others such as participation in sexual harassment proceedings. cooperating
tyilh an internal investigation or alleged sexual hamssmen( practices ot actiig as a wirncss in an
i[vestigarion by an ourside agency or in litigation;

(k) "sexual harassmenl" means-
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(l)

(m),.third party Harassnrent" rel,ers to a situation where sexual harassment occurs as a result o1-lln acl or

onrissior by any third party or outsidet, who is not an employee or a studeni oi the HEI' but a visitor to

thc HEI in some other capacity or for some other purpose orreason;

(n) "\rictimisation" means at1y unfavourable treatme.t meted out to a person with all implicit o[ explicit

intc.tior lo obtain sexual favour;

(o)'workplace" means the campus of a HEI including-
(a) Any dep4rmeDt, orga;isation, undenaking. establishment. enterprise. institution. officc. brancir or

trnit which is established, owned, contfol]ed or whoily or substantially linanced by frrnds provided

di|efily or inditectly by thc appropriate HEIs;

(b) Any spots iDstitute, stadiuln, spo! ts complex or colnpetition or gallei verue, wllether rcsidcniial or

rlot used lbr traifling, sports or other activities relating theteof in HEIS;

(c) Any place visited by the employee or stud€nt arising oul of or during lhe course of emPloymeDt or

studyincludingtransportationprovidedbytheExecutiYeAuthol.ityfor.undenakingsuchjotrrneylbr.
study in HEIs.'

3. Responsibilities of the Higher Educational Institutior- (1) Every ml shall'-

(a) W}erever required. appropriately subsume the spirit of the above definitions in its policy and

regulations on prevention_ and prohitrition of sexual harassment againsl the employees and the

sddcnts. and modify its ordinances and rules in consonance with the rcquirements of the Rcglllatiotls:

(b) publicly notify the p|ovisions against sexual harassment and ensulethcir wide dissemination:

(c) organise training programmes or as the case may be, workshops for the officeIs' functionar ies' faculty' - 
an"d students, asl;dic;rcd in rhe SAKSHAM Reporr (Measures fof EBsuring the safcry of womcn and

ProgrammesfbrGendersensitizationonCampuses)ofthecomn]ission,tosensitizethemandensufe
kno-*l"dg" and awareness of the fights, entitlements a|1d responsibilities enshrined in the Act aDd

under these regulations;
(d) act decisivety-againsr all gender ba-sed violence perpetrated against employees and sludelts ol all

s.xes .ecog'isin! that prinrar.ily wonren employees and students and some male students and students

of the thi;d g"nd", ir. vulnerablc to many forms of sexual harassment and humiliation and

exploilation:

(e) publicly commit itself to a zelo tolerance policy towards $exual harasstnent;

(D rejnforce its comnritnrent to cfeating its campus free fron discrimination. kfassment, reuliation o.

sexual assault at all levels;

G) create awarencss about what constirutes sexual harassment includirg hostile environment halilssmenl

and quid pro quo harassmenti

(h) inclode in its ptospeclus and disPlay promirently at conspicuous places or Notice Boards thc pcnAlty

and consequences o{ sexual hamssment and make all sections ol the institutional connnunity a\rarc of

lheitb|rTationonthemechanismputinplacetbrredressalotcomplai[tspe'taiDingtosexUirl

a----:.1

''studena' means a pcrson duly adnti[ed aud pulsuing a prograllmc of stLldy cither through rcgrlar lnodc

or dislance mode, irlcluding sl]oftlenr lraini g programmes iD aHEI:

Provided lhat a student who is in the Process of rakiDg ad'!llission in HEIs canrpus' although not yet

adnrittcd. shall bc t,ratcd, fol the purposes of thesc rcgulatioDs' as a sludcnt of that HEI' whcrc ary

incident of sexui]l halassmenl lakes place against slch student:

Provided that a s![dent who is a paiticipant in ary of the activities in a HET othcr thrn thc HEI whcrc

such stLrdent js enr.olletl shall be rreated, lbr the purposes of these Iegulations. as a stu.dent ol thAl HEI

where aly inciderl ol sexual harassmeDt takes place againsl such sludert;

PrinciPol
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harassment, conlact details of menlbers of Tnlernal Complaints Committee , complaints procedure and
so or'r. Any existing body aiready lunctioning witl't the same objective (like the Gender Scnsitization
Cornl1rirtee Agllinst Sexual Halassmenl (CSCASH)) should bc recorsriruled as rhe ICC;
Pmvided that in the latter case the HEI shall ensure that thc conslitulion of such a Body is as required
fb.ICC under Ihcse rcgulations. Providcd further that such a Body shall be bound by the provisions of
lhese.egulations;

inlolm employees and studcnts o[ tl']e recourse availablc to thcm if they are victims of sexual
halassment;

organise regular orientation or training programmes for the nrcmbers of the ICC to deal with
conrplairts, sleer the process of settlement or conciliaaion, ctc.. with scnsitivity;

proactively move to curb all loms of harassment of employees and students whether it is Irom those
in a dominant power or hiemrchical relationship within HEls or owing to intimate partner violence or
tiorn peers or from elenlcrlts outside of the geographical linrits oi the IIEI;

be responsible to bring those guilty of sexual harassment against its employee,s and studerts to book
and initiate all proceedings as reqlircd by law and also put in plac€ mechanisms and rcdressal systems
like the ICC to curb ard prevent sexual h&assmefit on its campus;

{r )

(i)

(ir

(l)

(n)

(nt ) lrcat sexual harassment as a misconduct under service rules and itlitiate action fbr misconduct if the
pelpetmlor is an enrployee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsiun) ii rhe perpetrator is a student:

(o) ensure co[p]iance with the provisions of these regulations, includirg appointnent of tCC, within a
period of sixty days from the date of publication of these regulationsi

(q) prepffe an annual status report with details on the number of cases filed and fteir disposal and submit
the sarne to the C()trrrission.

3.2 Supportive measures.-( I ) The rules^ regulations or any such orher instrument by which ICC shall
functiott have to be tpdated and revised from lime-to-time, as courr judgmerts and other laws and rules will
conlinlre to revise the legal framework within which the Act is to be implemented-

(5) All HEIS must conduct a regulat ard half yearly review of the efficacy and implementation of
thcfu nDti-sexual halassmcnt policy.

€.--:
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(p) rnonitor the timely submission of repons by the ICC;

(2) The Executive Authority of the HEIS must mandatorily exreod full support ro see rhar the
recommendations of the ICC are implernented in a tirnely nanner. All possible ilstitutional resources
must be given to the fuictioning of the ICC, including office and building inirastruclure (cornputers,
photocopiers. audio-video, equipment, etc.), staff (rypists, counseliing and legal services) as, weli as a
sufficienl allocation of fioancial resourccs.

(:l) Vulnerable groups are paflicula y prone to harassment and also fird it morc diflicult to
complain. Vulnerability can be socially compound€d by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling commitrees must be sensitive to such
vulnerabilities and special needs-

(4) Since research students and doctoral candidates are panicularly vuinerable the HEIS must
ensure that the guidelines for ethics for Research Supervision are pLlt in place.
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(6) All Acadcitric Statf Collcgcs (now known asHrman Rcsourcc Devclopmcnt Ccntrcs

irltnCsl ana Rcgional Centles fbr iapacity Building (RCCBs) must incotporate sessions on gcrrder

ir thei' or.ienrrrion and refresher courses. This ihould be across disciplines. and prcltrnbly

rnainsrleamedusingthcUGCsAKsHAMReportwhichplovidesindicati!,cnodulesinthislcgal.d,

(?) Otientation courscs for .dministrrtors conducted in HEIS tnusl have a lnodulc on -qcndcr

sensjtizalion and sexual harassnlerL issues Regular workshops are to bc collducEd lbr all sectiolls ol'

the HEI coDlmurlily.

(8) Counselling serlices nlust be institulionalised in all HEIs and must have well traired lull-linre

counsellors-

(9) Many HEls having large campuses have a rteficit in lighting and are experierceci as unsale

places by the institutionaliom-munity. Adequate lighting is a necessary asDect of infiastlucture arld

lnailltenal1ce.

( l0) Adequate and well trained security including a good proportiorl or balance of wonlen security

.toif i, n"..rru,1' security staff rrrust ,eciivt gendil sensitization training as a part of conditions of

apPointlrent.

(li) HEls mtlst cDsute reliable public transport, especially within large camPuscs bctween

different sections of the HEI, hostels. libraries, labomtories and rnain buildiDgs, and especially lhose

that do not have good access for day scholars Lack of safety as well as harassment is cxacc$atcd

whcn employees 
-and 

stude.ts cann;t depend on safe public transpolt' Reliable transport rnay. be

considerei ty urt, to enable employees and studenrs to work lare in librafies, laboratories and ro

rltend pro8tammes in the evenings.

(12) Residenrial HEls should accord pliority to construction ofwomen's hostels ForthegloNing

populationofyoungwomenwishirrgtoacccsshighercducation.hostelacco[unodationisdcsilablein
toih u.ban and tural areas and ai all levels of higher education which provides a modicum ol'

protectio fiom harassment of all kinds'

(13)Co.cemlblthesalbtyofwomenstudentsmustnotbecitedtoimposediscriminatoryruleslbf
women in the hostels as comparcd to male studenls Campus safety policies should not rcsult.in

securitization. such as ovel monitoring or policing or curtailing the ftcedom of movement' gspecially

for women emPloYees and students.

(14)AdequaGhealthiacilitiesafeequallymandatoryfbrallHEls.Intlrecaseofwomentlrisi.]ust
include gerrdet sensitive doctors and nurses, as well as the services of a gytra€cologist'

(15) The Wonen's Development Cells in colleges shall be revived alld tunded to be able lo carry

out the range of activities :.equired lor gender sensitizationand remain autoDomous of the Iunclionin!

ofantisexualharassmentcommitteesandlccs.AtthesametimetbeyShallcxteldtheiractiviticsto
includegendersensitizationprogrammesinconsultationwithlccsandhelptodissenrilaleanli.
sexual hiassment policies on 

"irpu,"t 
on a regular basis' The 'cultural' space and the 'folmal

academic spi]lcc' need to collahorate to rcnder these worksirops iNrovative' engaging and uon-

mcchanical.

(16) Hostel Wzrdeos, Provosts, Principals, Vice Chancellors' l'eg4l Officers and othcr

iirnctir)naries rnust be brought within the domain of accountability through amendmentsin the rules or

Ordinances whet'e necessary.

4. Grieva[ce redressal mechanism.{l ) Every Executive Authority sha]l constitute an InleDal

complaints Committee (1cc) with an inbuih merhanism fof gender sensitiz1r|ion agaihst sexull hamssrnent.

Thc ICC shrll havc ll)c lbllowing composition:-
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Proibssor in ca.sc oi a university. and not bclow an Associate Professor or Reader in case oi a

college) at the educaliolal institutior, nominated by the Executive Aulhodty;

Provided fufiher that in casc rhe other offices or administrative units of the workplace do not have
a senior level woman employce, rhe Presiding Officer shall be nominated from any other
workplace of thc same employer or other department or organization;"

(b) lwo i'aculty nrcmbers and two non-teaching cmployees, prcferably committed to the cause of
women o[ who have had experience in social work or have legal knowledge, nominated by rtre
Exccutivc Aurhority;

(c) Three students, if the matter iryolves studerts, who shall be enrolled at the undergraduate,
mastcr's, and rcscarch scholar levels respectively, elected through transparent democratic
procedure:

(d) one member frou amongst non-govemment organisations or associationl, committed to d1e cause
of women ol. a pe6on farlriliar with the issues relating to sexual harassment, ronrinated by the
Executive Authority.

12) At least one-half of lhe total members of lhe ICC shall be women

Pe$ons in senior administrative positions ilr the HEI, such as Vice- Cltancellor, Pro Vice-Chancellors,
Reclols, Registrar, Deans. Heads of Departments, etc., shali not be members of ICCS in order to
cns(u e autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of lhl-ee years. HEIs may also
cmploy a system wherehy one -third of the members of the ICC may change every year.

(-5 ) The Mcmber appointed form amongst the non-govemmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescrjbed.

(a) contravenes the provisions of section I 6 of the Act; or
(b) has been convicted for an offence or an inquiry into an offence under any law for the dme

being in force is pending againsr him; or
(c) he has been found guilty in any disciplinary ploceedings or a disciplinary proceeding is

pendilg against lrim; or
(d) has so abused his position as to rcnder his continuance in otfice prejudicial to the public

intercst,

such Presiding Oftlcef or Member, as the case may be, shall be removed from the Committee and the
\idcancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section."

(l)

(4)

5.

shn ll
(a)

Rcsponsibilities ol Intcrnal Complaints Committce (ICC) - The lnrernal Complaints Commiuee

plovide assistance if an employee or a student chooscs to file a complainr wirh the police;

€_'_---:L
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Provided that in case a senior level woman employe€ is not available. the P,esiding Otficer shall
be nominated lilm other olfices or adminjstlative units ol the workplace referred to in sub-seotion
2(o);

(6) Where the Presiding Ollicer ol any member ofthe Inlemal Commi ee:
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(b)

(c)

p!.(r|ide Dcchanisnrs.ol dispule ledressal aDd diaiogue to anticipale and addrcss issues throush Jusl
iin.l frir.oncilialion wilhout undernining complaiDanl's rights, lnd fiini,'lli7e tlle recd for llLlrcll'
puniLirc approrchcs (hat Icacl to fulthet lesenlment, alienation or violcncc:

pr.otccl lhe srfcty of the cornplainant by not divulging thc pcrson's idc trty, alld Prolidc lhc
rnairdatarv rclicl bl' way oJ sanclioned lcave or relaxation ol-atlendance requitenlenl or trlnsJel to

arothcr (lcpartment or supelvisol as requiled during lhe pendency ol tlrc ccrmplaint. u-also plo\iclc
iirr rhe rritn\ier of thc offcndcr.
ensure lhat victinrs or witncsses ilre not victimised or discdnriDated against while dealilg wilh
conrpllints oI sexual hillassnreDt, trd
cnsi[c Irohihilion (]f rctirliation or advcrse action ngainst a covcrcd individurl becausc lhc clrl)11)ycc

. r l' c .lLr.l3rll r:. cngrgerl in pr(\lecle(lactivity.

(dl

(c)

6. Thc process lor making cornplaint and conducting Inquily - Thc ICC shall colil)ly wilh lhc
p|occdur.e presc|ibecl in these Re-qulations and the Acl, for making a conrpltinl and inquirills inlo thc

conrplrint in a linle hound nranner. The HEI shall provide all necessary lacilities Io lhe ICC to colrduct the
,rqur\'J\riiLhr ^u-l) rnd rrrth ruqurrcd l)riv.1uv

7, Process of making complaint of sexual harassment - An aggrieved person is rcquitcd to sullrril a

w|ittcn cornplaint to thc ICC within rhrce rnonths froDr the date oI the incidcrt and in case of a sctics of
incideDts \\ ithin a pe' iod oi ll'rree moliths li om tlre dale of the Iast incidenl.

Provided that rrhere ruch complaint ca not be made in writing, the Presiding OtTicer or ilny L4ember r)l lhe

Internal Connnittee shall rcndcr all rcasonable arisistance to the person for lnaking thc complaint in wlitingi

Plovided furthe| thal the ICC mxy, for the rcasons to be accorded in the writing, extend the tirne linit l1ot

cxcccding rhlec 1oo1hs. if it in satislled that tl're circu[Ntances were such which prcvented thc pcrson liom
illing a conrplainl wilhin the said period."

Friends, ielltivcs. ColieaSues. Co-studerts, Psychologist, or any other associate of [he victim fiay file lhe
conplaint in silualions whcre thc aggrieved pcrson is unable to nrakc a complaint on account of physical or
i erltal irr capacil)'or dealh.
8. Process ot conducting Inquiry- ( l) Thc ICC shall, upon receip! of the complaint, send one copy of
the complnirt to thc lespondent within a pcriod of $even day$ of such rcceipt.
(2) Upon receipr of rhe copy ol the complaint, the rcspondent shall tile his or her reply to rre complili[t
along wilh the list of documenrs, and names and addresses ofwitnesses within period often dnys.

(3) 'l'he inquiry has to be completed within a period of ninety days frorn the teceipt of the comPlairl. The
ilrq iry rcporr, qilh rccornmendatioos, if ary, has to be submitted within tcn days from thc complclior of lhc
inquiry to lhc Executive Authority ol the HEI. Copy of the tindings or lecommendali..,ns $hall also be served

on bolh pellics to lhe comp]air)1.

(,1) The E\rculrve Authority of the HEI shall act on the recommendations of the committee uilhin x

pcriod of thirrv days frorn thc rcceipt of the inquiry report. unl€ss an appeal against the findings is filcd witl)in
thar tirne by eirher part),-

(5) Ar appcal against tlre,lndings or /.ecornln€ndatioDs ofthe ICC nlay bc tiled by cither party bct'brc thc
Execrtivo Aurhoriry ol the HEI u,ilhin a period of lhirty days from the date ol the r€commendalio]rs.

(6) ll rhe Executile Authority of the HEI decides noL to act as per the rccom[rendations of the ICC. then

i! shali record \\'ritterl reasons for the same lo be conveyed to ICC and both the pa ies to Ihe proceedings. Il'
on the other hand it is dccidcd to act as per the recoDmendations of ihe ICC, lhen a show causc rlolicc,
ans, erable within ten days, sirall be served on the parly against whom action is decided to be taketl. Tlle
Executive Authorily oi thc HEI shall p.oceed only after considering the rcply o[ hearing the aggrieved person.

l.'7\ The aggrie\ed pa _v ntay seek conciliation in order to settle the matter. No nroneta.y setll!'rnent
shouid bc made as a basis of conciliatior. The HEI shall facilitate a corrciliation pr-ocess lhrough ICC. rs the

Prttru-,
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case may be, once it is sought. The Iesolurion of the conflict ro rhc full sarisfaction of the aggdeved parry
whcrcver pos.jble i\ prclirrcd l(r Purcly Punili!c rnlcrvenlion.

(8) Thc identitics of the aggrieved pany or victim or the witness or the offender shall not lrc made public
or kcpt in the pubiic domain cspccially during the process of the inquiry.

9. Inlerim redressal-The HEI may.

(a) transler the comphioant or fie respondent to anothcr $ection or department ro minimise the risks
involved in contacl or interaction, il such a recomlnendation is n)ade by the ICCi

(b) grant leavc to the aEgricved with full protcction of status and benefits for a period up to thrce months;

(c) lcsh ain the respondcnt ffom leporting o, or evallating the work or performanct or tosts or examinations
of thc colnplainant;

(d) cnsule that offenders ale warned ro keep a distance frcm the aggrieved, and wherevcr neccssary, if there
is a rlelinite thrcat, rcstrain thcir entry into the canrpus;

(e) take strict tneasurcs lo provide a conducive envircnment of safety and protection to the complainant
agairst reaaliation and victinrisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassrnent shall bc punished in
accordance with the seryice rules of the HEl, ifthe oflbuder is an employee.

(2) Where the respondcnt is a student, depcnding upon the severity of the olfence, thc HEI nuy,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity caJd;

(b) suspend or restrict entry into the campus for a specific period;

(c) expet aDd sldke orT Dame frcm the rolls of the insritution, inciuding denial of readmissio[, if the
offcnce so warrants:

(d) award ret'brmative punishments like mandator.y counselling and, or, petformance of community
service\

11

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall jssue direction for
payrnelt of the compensation recomnended by rhe ICC and accepred by the Execurive Aurhoriry, which
shall be Ecovered fiom Lhe oftbnde.. The comp€nsation payable shall be determiBed on the basis ot-

(a) mcDtal traultra, paiD, suflcriflg and distress caused to the aggrieved person;

(b) the loss of career opportunity due to rhe incident of sexual harassmentl

(c) the medical expenses incurred by rhe victim for physical, psychiatric treatment;

(d) the income and sralus of the alleged perperrator and victimi and
(e) the lbasibility of such payment ilr lun]p sum or in instalnlents.

1I- Actiol against frivolous c:omplaint.-To ersure that the provisions fbr the p.otection of emp]oyees
and studenls from sexual hatassment do not get misused, provisions against faise or malicious complaints
havc to bc made and publicised within all HEls. If the ICC concludes that the allegatioDs uude werc lalse.
nralicious or the coNplaint was made knowing it to be untrue. or forged or misleading info nation has been
provided during the inquiry, the conlplainanr shail be liable ro be punished as per the provisions of sub-
rcgulalions (l ) of regularions I0, if the conlplainrmt hdppens to be an employee and as per sub-regulntion (2)

q----=
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of Ihxt rc:.ulittiol. il lhe collplainanl happcns to bc a;tudcnt. I-Iowevcr, lllc Dlctc inability to stlb\tal)liirtc il

colrlplainl or proridc adequate prool will flol atlract atlelllion against the conrp]ai ar1[- Ma]icious inlcnl (]ll the

p$l of the ccinpluinaut shall not he €slablished without an inquily. in rccordance rlitlr thc pt'ocedttl-e

prcsclibsd. concluctcd bclorc aDy aclion is lccommendcd.

12. Consequences of nor-compliancr.-{ l) The Commission shall. in Espcct of lny iostilulion lhll will
full! conira\,enes or lepeatedly lails 10 contply with the obligations and duties laid ont lbr the preverrtiorr.

prohibition anci recl'essal oi sexual halassntenl of employees and sluden{s, take ttne ol nrorc ol the lirllou irtg
:rcrionr lltcr-providirg duc noticc: -

(a.) lrirhdras'li of declil]atton of {-itress to receive grants under section l28 of the Uni\ersitl Ctantr

Corrrliission Act. 1956.

()) removin! the name (]1-the uoive$ily or collgge from the list nraintained by the Commissio[ urrder'

( lirusc il) of scclioD I ol said z\ct. 19-56;

(c) wirhhol(ling arll -crant allocaled to the institutjon;

(i) decl.,r'ing the insrilurion jneligible lbr consideration for any atsistance Llnder alty ol tlre Seneral or

spccial assisttnce plogrammes of lhe Corrmission;

(e) iilin.rling thc geneml public. includirg potential candidales lbr employnent 0t admission. th|ough a

nolicc displaycd p.orninently in the newspapers or othcr suitabie lredia and postcd on thc \\'ch\itc of thc

Conrntission. dcclaring that the institution does not provide for a zcro tolcrance policy aililinst sexuirl

harassmcnt:

(l) recornrrending the alliliating university lbr wilhdrawal ol alliliation, in case of a coliege:

(S) recorDncnding the Ccntrai Govenrment for withdrawal of declaratioD as ar1 inslitulion dccnled to h,:

!nivirsil),. in case of an institution deemed to be universi(y:

(h) rcconrr:tending the pptopriatc State GovernmeDt for withdmwal of stutlls ns university ill casc ol-a
unive|sity cstablislred or incorporated ulder a State Act.

(i) taking sltch other action wi:lrir its powers as it may deem tit and impose such other pelaltics as ttray bc
provided in the UniversilJ' Cl'ants Conrnission Act, 1956 for such duratioj ol time till tlle instiluli(nr
complies wilh the plovisions of these regtlations-

(2) No acrion shall bc {aken by the Cornrnission undel the$e regulaliors uDless the lnslituliorl has been

given an oFpoltunity to cxplain its position and an opJrortunity of being heald has hecn plnvided to il

lAdvt.Jll/4/Exty.i53l

JASPAL S. SANDHU. Secy. UCC

liplo.Jcd by Drc ofPinti,rg Govertrme'ir o{ India Press. RingRoad. Mry.rprn i. N'cq Dclhi-llUl)61
rnd Puhlishcd hy rhe Connollcr of Publicalions. Delhl-l l1.l0i-r

if t'attcti't-'9e Ot

'?,X?:il::gli"""'':ll[il;';

I

I


