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qnq dsrql ft-olfi t'flds

@rlharm a5<n arfu)

qfr-Wir

r{ ffi, z ri, mro

ffiorrq srjEn 3TFiFr (sqr *ko' *i*effi q qfear offit \.d 6rct + dFr6 Bm-s{ d
ft-irrivr. ftiq q E6 g:n) ftftqq 2615

ft. {. st-rTzors (eL cF. O. vq.-ffifiTq ergar +r*,r e&frqq 1e56 (ssc or:)
ffi sm eilBfr'cq d 3r5d-( zo d vc*aqd< (1) t' rigfi * t *.er *rc sq 3rDi{qq zs d erld<
(r) o1 rTRT (d) gRr q-{fl ed}ffi 6 fuor<-+1 s15s5q ffiflrdq crgEn oTftr qd'{dRr frq faftqq
fiff-o o-q ro *, qrqd: :-
1. ag atS, €rgrdFr vq qrysrq:- (r) t fth-qq Mqrdq rgr< arf.r (sar iik6 {i{en-it + qFdT

otrqrRqt \rti Eril d fiFr6 B-ff-€n A fimisr, frtq qri Esrt SsR) f{frqq. 2e15 ?F-rfl\rt I

(2) t ftfiqq qrro q{ t vfi rqat tftr'6 *ierrii qs aq di-i r

(s) r:-r+rft rruq, t rrd c-6T{ri ot ftf\ t t aq rd ur(t t

2. qftqrsr(:- {q AMi f*Ecrd faqqq{g d rr<Ffd es srqen qst *'-
(q) fiBd qtrar" t qri e frnt fi 3TB q,f u1 so W tFdr,qrt tre t-srrm t t ql =r€t, finff .FTd

rerd t mlfd d! t qRrqra grir 6t{ AFr6 rors+ d erd or Qron trfi t
fE) "3TBFqq" ri qai t rFT{ lera { qtraisTt i6r dFr6 Efrer (ftiroa,r, fiiq vq trqrqn) orfufrqq.

zor: (zor: or ra);

fs) qfur" or qsl sq {effi 3{qql TE r\ t s6i qr sqm *fuo r*eTr< den {rr+1 dE€ rjrarFrd
Ehw( d-t grrorao, uffi. Arm dd. snqm, d-a. yi-qmq. Era d<, vrarqrcr. f;rt odi,
€ftqq. er6q qsg ieTd. sq{it ffd {€r.r dpr otq gu gBq-r{ N sxpq +<. dd-{. no qea
si{TrR ftard B aqr 1ttr{ srel eM s@Rrqn d on d w t dkr fuqr qmr d-linr ,\ {6
qR-dfq YnEd t q) E-+ s{T s{€TH * sni qri d faf. rc rjreffi d s.drsr e.tfro rw fu
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( ii)

(eJ yrftfao Eq e erilr e-lnT etem cRr {i r6i +1 dfirer 6{rT

€) slc*-d r{rFdfl fter{

ftq qRfufrrdr-;i rt fid{i C{ i (srero qm\ 3rl}6 \"fi qr mfi S) qft teT rnqr qrdr t
srerqr ?16 t-6 ffi 4dt4 d qt d t qr ss$ +ffiara t n-c=l alrr6 sq t qr fut sq q
dfir6 rifrd & t-
(or) fui titt * qr q.qs Eq t 3rfuqr-,q qsEn t+ ol qmqr d dfiro wqet{ d \,ffi i t;
(a) od d frqr{ :} ffi $rr t sr 6ri.h t n-+rqd srod d q{d};

(€) lr-{€ afr-d S cdqn 3{s{ar rsd qfuq 6 qfr fuq dr * qr Sti ntq t rrol tfi-{j
(<) fo +ria rr{T Fflrcrro ui }q{oi Erdra{"r t{r zr-{d;

€) ivt. qqtri orlr d fu ria-€ ta.fu S enqq r{rd gteTr, qfdel erersT sv+1 sd}R6
fd-dr z6j gqqTfud ori zrar t,

^ 
srr'^ prc.6t sef gr, aftn d frC i firQ fut.4d rayr ftor gor i. d Frqr\.d su I vr qr

tl,en fiQ i qq ua frren dre5 i. \'6 3i!qq=t trrd?EFq ,Ft 3r$1qq aq qn t ffi 43r4fu qRIeTEr qp6q5o r,! snft6 5;

E€rfi t0 G"fi ura d' lnsT qR oX dFro ses{ d qr+ ffi t dr a-a RreTr riran-{qlts{ t qncr qri afr qRlT d t- rrilfr. Td qiqr qrw .rdi g+,r i d. r< ftfuqqt d rm.m qq
gg sr: or s-a flren rirqn iET Et,t qnl qtq{T:

qcrfi \.fi tsr an q] ftxff sq.R ift6 rnaTn t yAvr crq t d?rT ss €err ri qrfi-{R t
ei)s ss 6H A qft .nr$ dFr6 sd-€-{ dr-dr t d si} sfl sa €RTtc orcr= qi-q, -r\,.n,
j?dfr ffi qE<i am cafi-sq" v€ Rerft 6i Ecrl-dT t G-q dft{ sffsr @t ee,{r fu-{fi frffiiqfafl Enr ql ffi qr* d ornff arlr at.r{ A A cr d s€ s@ *lA-o risem ar o.ffiqsrfl s{toi 6te t-qtr@ ifir {-{qrc il f-o en rda t dr s-qi er;q m 6rq qr s{aeq t
Y'ttI] Esfl t;

'tdql" or aret t ffi qfu t T6nr.{6 ar+en ffit ffi d{ t qr lfl* n\..q t dFro
gEf-drT ?fr +{fl ftr* €r& t;

(\6)

(!q)

F{)

(O tn.rftem" or srd t EErd{ tft-6 ri{ern or c.R-rr< ffii srftf, t:
(A oE A,tiT, n:rcc, sqmq. qfrBn. seiirr, ${ern. orutcrq, snqT sretn !6in nt sqryd

ir"qtn iifh'6 e-{€ri dnT qft nvc erero qqlq !5q t urasret ffi anr S* dq * er'em]
3Tlriqel 6c d re{fUd, rsrft.-m qrd qr strt ffio t;

(E) grrr dd-€--f,63. €erc. {eftqq. dd qR-s{ qr qfurFTil <i d,oqr e}, ztt a.6
oTm€rq t qr q€t qr ve Tqdr dfiE +ieTH 6 yfrreTsr. d-rq< eru-d em .rnftemi
d ffiq ijqa}lr cf,l fu-qr qr 16r *

F) t{r .Et{ r.flr fr",q offt orerEr un elqi tr,ir.r* d dkn qr ersqq-{ d +{n 3irdrri t oqi fufi.Tfdfufu ii qroiqro trrF-d t m ?Frffi qlffi i t-d ffi"r; ft\
Bqcrdr 6'{rqr B d rs wa r)h+ rirenq d ertar+ 6 6O g,

3. BE r Sfu-6 rireTrd d slfue-6y qd-o s-am *k6 s{err)
(q) o'&rn'di $i 6rii d sfil dFr€ sd-sc d fi-rr6{sr 31 fafu €rnt a{qfr fiA \ti frfui ri tr r+qdqRqrqr3n d rrr+cr o1 qo' 3irqcqi' Bsgs.d rsq d eFqfuo oi oqr E"c anqei +r *rr+q-cor

3rjrlr< srqi 3iEqrH $i Ml ol rfrEm-or-n;
(s) dFro s&s{ d fosd qrqqlir o} 3rfuillfi o.r+r apn s+d frtq-o rqri-lrsri ai gftF+o or+,
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(e) ilff fu &'rq),T at ',q$q" (qftrri fr qtrdrdt afi grHI qri dFro $-A-owr zEl{-ciq) ftdri ri <{iqr
' ' n* t. qmeflr qrt-*tq 3rqqr FI{€Tr€I.3{ffii, fui, rioTq sdrsi G 6d ti fu o+ ut

- .*3 "-* arn E{ 3,'fuf{qq gE qr laMt i renfi-o siEr*Ni qr+atsTi w ilFrai d qn-rrt
T,i "{fitr{d iFrFr dprr 3;16 qrfi siii qrrrtir FTFfi;

rdt E€ ET.r ?61 qaardd E( fu qrerft-fi w Q qBar q;ffi den urxsii G E'a Ela AeIT diTt ftil Er&

"';r";""o#;; #;.H; .-r" G';* d-"r"r'fd q'd<rini d, m5w< wfi ftiTi $
ffi cs Ern d qh gPrzifua s{rf, liFI 3flHR-d trsr A f{E< Frofqrflfi 5q t trf}q ffirT ;

€) dfiI6 Bdgr d qfA clq ffi{ {16'r {dE frfr 6 erffi+o cfu{qdr {oofi;

Fw) lrff R-ti qs s{qi qfts{ 41, tE"nE, sesr, qfrYiir 3lsl-+r dFr6 3Trsq'fi t 5m a<ri o1 vft-+eot

+1 gr: gfu 6rll
(*) {*r ft!-a i .,flsadr to or* fu dFr6 €-drcq t sqr Ynfrd t- our strd e,r'Ql fi 1t{{rT,f

oaGiq sd-5.q Cd qfr6{ s$s{ 3n Mi if trFr56 t(t 6Tii;

/i=l .'r{+ ffir+r q {1Fqfud 6a{r 3ltr €ds"t erdi qr. fqRrq rsTrii qr qr q\fr-fi dlt s{ iiErm' ' .-f:= .r -:Ts TE qQt.l+l ol <rd-ql qra d.Tr ri+"rn d c'fr rgcr+r + r'fi 41 g€ a d qqql

;; # -o*- arqt d rq dFr6 srfl-.Gl €dfi AroTqdt d sqrtTr d ftq firqr rrqr i nw qfi6
.i ; :rl<Ra ftIorrd sfqfr d wrsl ar ffirsr, sc.Q t{d qllrr-r, frT6,4-d d qrt t f4ft 3nfa d
et t a6aqr qfr o'r{ d-qEI t{6Tq r16d t * vs ats d {P{ eq" t et) fu dq-r qfi-67
l.eft d' Anro 

"d.t=r; 
{a}E t. tn d<t ffim 6frft 3rrtl? n-qra ainti'z-d'rs'S

,-i;t; fi-om at 3Ttffi-o Arorrro enm F -{i-fi 6'+s€ tn8fr-3,T9.€'$) d rs-qTr S 5T+tE

arrd, sr< t aqfi rrl qrqd i saa-r rlfa-o *enq gfiR-*o ?F'{i fu i{{ roq d ii-6rq 6- rr-
*:ot*t. A fu s1j;"- ft'rdl<it A 3{IEIR rR {{ 6nq'it + 3frf,'fd ft-fl Tqr tt icn $ri f
fuoio gq ftfi'-qlii A qrqqFfi d erq qq il'n,

(*ri) *6r,8* gq Er-r) 6i vqirel 3TTsrs d qlt ri {dl{r, qfr t dFI6 sdls{ d frron g t;
(O 3rrf,ftE fir4tEd qfrh d rfi{djT 6RI frrdrq-di S frqerq. qqnrrq ererdr 1Tq-$t& s{rfr d qB-cr 6i

lrqrd" dffia sc € 6{i d ftc, FrqB'd erfr56 3lersr sltrerrr 6r4+q *iarfr'c oEq'r;

(d) offir \-s 6r{t d wrfi r+x d qm.s{ + ftwoa'T tq sBiq $q t 'rieet-m {r-rn .,-E -6' ' 
"-dr=, 

msfi s-qa sTEr+rt 3lerar sqa* tlfso qierr d Rerd qqr$rq {hrlrl d e*m qt t I serql

i4.ft- "ft* o]t* a G:sr €qiff d sero qqorli t e2lqr ts-s 'ra-d{ ttft-q' {i{Qrrr ai ffif}r6
sfrq."i € qrE{ fadi aal d onq d;

1!-a) r.rrd affit cq srii d qfa fuq rrq dFl!' cff.€-{ d fr! dr$ d dFr t ts-€ qfr€f, 6r:T aerr
' ' 'AO g* qrrq mr{r d tr5r< rrr< 6-ftr4rs, 6'r<r oqt qfr{R t AFFo sd-s{ d fi-{r6{sr gE

erriFr t( rdi \rq r+qttrm qsnff ail qarRerfr firqr,

(cq) qfi ss gqr4l 4T s-sriTorfi qd or offi t d +qI Frqqt d 3|d'fu dFr6 r$sa or qo

gtran d su ri ar<+;

(q{) qR 3rrtl1l6ni ot{ oI, B th df4-6 sdrs{ zn} er5*m<ro Frqdi (s qBq]t qti aBw-tot a+; dl

e-+Tr i) d scciq{ A rc il tsrr;
(O {r faftqlit d rorfi dt fdF} t *qr oo fuif d crqfu d gq f{Mi d srqtld i6T s5qrdq' ' 

ifrfrai 1+qr qrq{, ffit srr<R-6 Plm.roa qBffi d frgk $rF-d t;
(dt) ar<tro fiT6rq-d qfrfr err 41 r{ Rfrt or qqq-ir€ sv t rqdrowt;

(eq) \16 4rtr'dF Rqfa'RqlJ fusq <lq{:rrrrdi or, srd ftqer+ anr ffi{r €\, cd iqr< erqr dlrl Et
3fu\r d rrgn 6a{:

:.r qq'rfq rri qr$ ,'frEffi-
(i) fur ftqdi. fdi.qsii slerar crq $ft q6'R d qlgqq ffi 6m slr<R-o fir6rrfi 6<

(3{rg.s*) 16T{ 6t'n, s't srerin fuqr qrgrlr dql g€ s{q-rmq .r{ {c}fud fuqr

-4---<'GD-
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fiqrt-qq\fu ;qruraq d Edq \q ers 611l dqT ffi ETrT ss 6r{fi di tt a,nen
{iyilrr{ Erdr {6n ffi orJ$R 3Tl}ft-qq aq fuqr vnr t.

(z) sia- { :\lAE €cprFii 6T 6rffi fiEroTfr rin c'fuAqri{E Eq i} isr sqelc fr'qr .,rfl
aftt aqr q€ ign qmr srGI 1b o,T{.rt.S. d ntqrfui i6r i$srq{{ sqezrd $q *
friq, cr rEr t fi, r€i t 3rT{.rfr.6. A q-6rd d fuq eqw riqrh-a sq qi sqf,er zFng
crt qrBc- furq 6mfaq *s .ffr 3rq€r+{r rrBa (o"qcr. qttcr 6ifuw. ,rq Etq
w-dt{"ri o{rfi) eTs (zrgfr€. rrurr gi orl$ til"t) qG-d qqiq Eq ii ffi ffifi
or en<ier fi dr;

(3) org{frd/,Sfid flt ftr\s sq Q rors+ d I}ron cr qrd t 3nr s{d dM f}r6rtrd s-.fl
sh $ nqrr un,fur drdr t t ela, c,f. drft. 4ft6 ugft, aretwm trr*q, qri gero se it
wrrel t srgren srqrfuo rq tJ sq)fs-d d rr.6ff t I vqsffi rlfrfui d cfi q-6T{ qn

+arkaorsii A qfr 3rfr qffiaar w fdtrs ir's{dt a qfr riffia *i +1
srqcqcdr t:

G) qdifu'$rq we frq #la or: ft:is lrc * snorr rli t. sTd, ladq *h-6 Fi{en-n
rm w gltft+a 6{rqT qN fo cirr €dE"r d +ft?rdr rid* f?yn F+{cr sB-d sq * art
dI {t i;

(s) q{w iq t i}f$o men=ii eRr sr-d dFro nffi.s{ frrTtfi ffi d error or ffia sq
iJ ori Erffi-6 gr{lerq fi,q qrqi qrBq;

(6) e",fr erorElio rzrq 6tful (ffi er< +n';ro {i{flq-r ft-firs Hi d sq i orur uror t)
(rqeirr€Rt) clh ertrar Grqtsr d &i*q Hi Enr friT ririst €=jf 4] 3lqi 3,fffi \'E
gqrqqi qroq*rl t fiirrfr-d 16r-{r ?rR\ I 3rq $-q Mt + rfi nfr nuBoar ff Jx o*
c-{ 5.q rfiT d lsq t {tr}s sq g q-{rqr qrl deTr {s.d ft\ "{S-fr Ferq" 1id-d 6l
sq*,r z6t fus{, gs Ert fi, cmrf sqdcr 6{rg Br& d;

(?) Tair{ *lS6 {i-{srFl ,l eeTmot + {N {iqrf=dd 3d\d, qTdq6-it d eirqsro rsq Q dft6
{itfifioT dalr AFrs' Bd.sr a1 qlrgB{i q-{ g6 qqEvs chr l]Eq r sanq r}1tr6
€+prn d nqw fflrFil n d-{d tl-.d d ffrq qnffi Frqfu sq * risrfrrd o1 qrfi
arGr;

(s) lr{€r vzEiR stEr6 {{{e{r"ii t qqrqrt tftt d ri{errii d er<dir rsr qrcr srRc ait{
$rd ftf {sRTft" $om-o nnritcm *i erlBf,

(r) 6{ natr{ 9ik6 rnqn ffi lierra qtr{lt d mi n6TyT €qfi qflar {g( oq€' t
dqr srq rkar-fd d iirn d sE,r4 s:sR t retT"{ 3nIrhd i+r$ orA t, aEi qqfu +6rcr
.q-fiarr ord{iTrri] tri r-e-rsrq ot ro srFl{d 3ir t;

(ro) qqtq rq srr& arr d qRrkf, g{en €m 3rrterro Fq t f< ilEq fusrit qFdr 
VreiT

€rrn lleTq 3rd E-qr q d. ffi {rgi{-q {dr € t g*en r<r.n t{gfaa d qme t dTt6
rite*i-o-or qfieTor i6i cfi yrd d sq d rrrqT crcl qrfu;

(rr) ranr tft-o r{q+la 3T'lrrr{6 Eq t ffiq Gi qkrlrrld 6l r1f}fr-dd at- f&tlv5q t
v"qm *fko ri{a{rfr d fr-qa c d rr<r B'B-,r furTrrrl" d qia +n- sr,lEr{{f.
g{ilorfiii qd,rcnarct den :rat6q ei-q ftRlq sq t t *pnq fu'c do q(s qrqr tf'r.E
rir.rrotstr a filq ofu+ t r g* a -* delr u$s{ {dd rd qldr t oi o+sr0 ufl{
un g{ho E=r qkrrqkr qr"fidc =r€t rrd dr offi" fq ual am yworodr:ir
r$qen-meii i tr rrr no orq o-ri slYq gnq +' vqq erq ardfidi ;t qm *i d ific
sqd{ *fu6 $te{nl . qr +rd-${q qtdrrm a;T glnl fu-{r qrqr qriBq;

(tz) 3flErfrq sqfri rtftE e-ip]rn Er*r qffdr Errrqrst of rir+fl EiT q'relftofl * rnq r qFar
ur*r+r.q. qr mt q"on d s$s{ t ?n'S qgg g{e rErq qi{i t, vs sa Rm d rl.i
wti qt. rrrt cs rrfr.r #i n {.S e-toi { va trrer sqo gsr qB-drsii d ftl *e--qst B;
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(13) go urii d ganr t Br-rr4nr n Rard srdrcIi a1.^grTi*ffi 1r -tery y @i 1-"n m r€r d#r crqT qrBc r qftffi d grair ed6 frmi 6j qtrd] 4ff1 si ETrTsii

# Sr;,*ror d w ti r€i qq sTrT ;TRc, d-t fu afl-dsrcdT t c'1tr6 $d'erq ql

gfuffi fu*fi etemr sri fii 4t EtiTdr fr o?tfr or+- ffiso{ qtril 6ff1 qs

orxaii ti ifil;
ht\ s-41 sta-dl $fsd ffienii d 16\ qqiK 6pa gflqpi drfi srtsteTrdr6 i t qG-"ile) d

t* i E" er?qr fr ftlr €tff +€{ 3iq rfr n'?n g$d wu 6 w d r}'T ft{rsg ot

W r:qi{€r ffi aft\;
1151 qsffi q qtrdr ft'6rq q-6\E gq: qlq, fu't qri arRr ca sd qfi ftql oFr aftc
'-' 

"n 
# dfr- .d,E. mfi qftfu+i oqr'in<Ro Rrrnrd sfrfi d Ir6Td t .Yuf tEq

ffi-.er orqr srf6c t swd trre{ A t 3rr<R-6 f}r6lqd Hi d q{qYi t rirfi
,mBqr A<tna 6il furt dFro di{roqq 6l+fiq nrft-d C den Frqfi'd snfi{ q{

anro s.Orgq m$ 4,ftd qMi it e-srR-d ,o66 tntt r 'triqfr-n Yq.lF" q!
"3iqaTft6 cr6rft-6 {arm" {+ qrws trrflffrdr F{ft 

"rRc 
mfu t otdslrfl'( f,qrq$.

srs+6 ci rq q$fl q Ej;

rn\ Irrr]Tt{i- + qr$t. s+aer. q,qrqt. Edqmi ffi sderfirmi G s,,{ 6iffr $erqi ch'

FrqCi d $sr,r 3itqrEPn* q *iciu=il dII rdr{t$ S sFrl ti qQn$'r{e{I'6 
", 6 61a1 aGq.

a. Prorqo gliFf,rq fir-I:-

(i) d8rfi sffi.s{ d ft-f€ q-.+6 offfi srErslt iift6 {itrA-aiur 6 ftc q6 eir<fto aq
'' fiBf, ro en<fto Rrorrrd rlftft (s{r{.€.rt) orra-r ott t o,T$,{].tft 61 ff'-q {r-{aqr

!-6 ffiq 3lffi q) c6 cR.dl dznrq 1T(s dI 3i{ dr qfi Efts qE q{ (\-6
fre"frdraq 6t ReTft ri trtc{ t ffq q d nqr frtff {sIB"drilq zht RQTfr t
v6-ffis{ 3iq-qr ts{ t Fq c d) *f,A-o *ieTrt li ftTqtt d oe{r orffi crBoitt
garr fi-d $:

dcrs qA ftnn ftrlft q rn'r{ qRq r<n dr qFgdT 6ffi sq+el qfi B t qrdRfr{

3Tffi 6) cq<rjfi z($) d sYfi orScsrd d 3rdl olqlaq urrqr !{rr{ft-dt qfriPr

t i3''t qf*'a foqr q\'.n,

'"qrrd qfli ws arftera d srdr o,qttr{it qerqr qcTrsho \'6rsfr q 4}E sRE 6{ 41
qtrfl 6ffi rft * d'ertse{ 3{M at sti Fdrtrr 6 ordera t ere-rqr fuS
sfq frrn,r qr dYrdq d + crft"d fuql w soor t'

rdl dr r{6lq srE€ q?i d it{<*qrtr+rfi 6ffi 'n 3T&qlq"+ qtrffir\ at !${€l3ii d
tdc qfk6r€ t aen ffi r{rqtfrro ord qara 6r{fi cTT6r0 i. s+ 6r{6r€l ql|-trorff

anr qrft-d fu-qr qm qrGc;

(!r) qR fttrfi qrs-d t rra cnF-d t d se{ fr'-q on di H r+nro {d ralrordq G
aTTtIcR s{ mqsr, q-ff fu-qT irrnTrr fu] 6rji 6} ffiqff ffio sor& Er-n grr
rq't,

fa) .k s.6rff {i.r6+ ti t ffir \.6 t ri sielEr fri& tcfi sqr t- t qt qR-drsri rbl

qrqqisit d ftc vft-f,€ t qr c6 t{n qk d d dFr+ s+.€-r i qg qrq-di 6T

snon e]. d otffi qrffi EIrr crft-d dI;

orrdit-6 flr6r+a qftfd d ea vrtd t q+ce eflt q-flq qfrard €tfr qGc;

ramx *fho €{plrii n sRB cEntrft-o qdt qi ftgffi qfra +i{ €€cfr, ci{ e'dqfa {4e1,-q-"4". 
€r-o, A,t'lt d o*o 3nfr sTrmR-6 sfria- d wrrs rE fi i-rfu tfr d< d rold

zff {nrqn"r gftR"qd {*;

e>_____-'i
Pfinclpol
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k) 3ffiR'6 ftrorcrd nftfa d sfi$r a1 rrerrm 3rdB ft q{ at *rftIraa{ t}ft-o cer< tri
cfi rqr$ or $rdr,r 6{ ffi am 3tr.dft6 frror{d d'( d r'<rdi or Vo Rrar{ qrr qM
qRqfi'd drdr {t;

(5) 3{rf,ft6 qEft di n-d6 sildfuf, ori d fitC d srs .ts s{6rQ {irr6{i ererar q"rToti d {iit€
t s+ ?Frffi srEtort drir t$ gao er"mr rt or g'p6lc fu-qr qrr. fei flt]ifto fu"qrrqi t;

G) fu-s fu{ft ri qT<R-6 r+frft oi eo*r 3fitrrr€r sram $16r $t{ trilq. qf{ -
(3I) sIlqfilq of trm ro $ st-qqni 6r s*iqr orm t, ser<r

(q) tr6 fu-S elqrnr d lac ofl fu< gen t qersr rsd ftr€ {6qr{ t ar.1 ft;rfi znrp
d srm,f-d ftffi a+rqrq d qrt t or{ r.sara a,fud t. srQrqr

(9 1?ifi 3rJpn-q!ffi6 6dqr$ d an rd tIS qtqr .rqr t sprqr rsd fua qN
ar$rrfir.qo a*qr$ afu"o t. qerqr

(4 ssi orri c< zFT gr5qq)-.r qe Srr ca flqr t fb orutdq f, ssol ful ft-ir{dl
6I drt€cl 6 UTtrda EjT qT\rrTi;

dt t{n 3nne{ eftlot 3rsrar q<9, qetrR€rfr. ge rftft ri Eer fttql c.rg,Tr fiQn Es
ron t r}i Er& Rfld sTQrqr trfr 6t{ tfrft--+ (d-$rd) Rfu 6} Tn Trqi6-{ EriT
as qRr d qrqqrif d G€{flc rnr ETgTTT;"

s. an<R-o fq-'6T{d q'frfr (uTd.fiS) :- gn;irfto iirorqo sfrft otfi :-
(eI) qfr ot{ ofqrfr cierr 6Ta gftnr d qTq ot{ frrors-d d 6{"ir qtrdr t dr s-t Tr6r{dr gtrcr&l

6{Tvt;

(o) fu<r< errun A < qmA-d rrctfi rq sqmel osnr drfu' ftqR-d qrdt w aetyrr o) qffdt{
Ca sft-d +ry fa-m exr tqr qr sor ffi ss limrd-odf d 3Tffit ol rrfq c d aq'r
fM $r {6 i Ersrtro EB-trr aff ;6tdq sr{d d m46 

"1L 
3{016 qnfiff. 1}Tsm

ser+r G-fi q ita;

(rr) Eff qk a1 qrqn rqnrq fud 6a =* lM an grer altq relr d?r {Aqa 3r+6rqr
sIQrqT sqRcrfr gdql 3lffir3ri i W em srQrrrr 3rq A* A'qr-r i srerqr fa;qs q{M d
qm rsFfl<R'{ ErT. qelr 3TTq{{6 rsq S w RmErd d dfuf, di d 3rEfu t cra]qT Br1
stqftI.Fdi s {eIF ; {!I a6r ri qraqr{ fu-qr w\nn.

G) Alrr6 s&.sq fiiqt IM d Fc-r< fia ero gfift-+a 6i fu fi.Bd qBe ul rqr6i 6r
ctsq nr fuqT crg ssmt s{d ereT +{,Tq i fuqr Brq, fien

€) fd€ ff erT.r qfu d ftE€ 31sr4r cftqd mffi qq qft-f,{r dr gfqR"-d iFrtr rdifb d6
.;+ar€r $ei'aT ola \'o rrsl$d qf+fu0 t qr< t.

6. ft-orqd ?F{+ G qtq q.s-ara d cfrqt:- 3Trdtrf, frTor{d qFrft ffi fi RroFrf, ol <rqs 6{i 3i-r
$s QFnqd ?n sfis 6ri d ftc fi faBlil si1 oT0ftqq q fiqfR-d q'n$i 6r erjqrdr 6tt drlt'
T6 sqqq€ w r} gff d rld t sqm *ftfi rierir, 3rr<fu6 ftrorrrd qfrft tn1 lr,ff en+tq-o gftqrt
gqdel 6tt\frr enfu ;#-q q-sdrd S'Eriir I riarfud d wd epl 3rErEeiF r cr+{f,r ff {fi €;

7. dFffi s&eq +1 frrrm-d qr{R rFTi d qfrqr ,- ffi fi effirge qfti d ftq oirqe+o t I* ce
ire-* $i o1 ltft Q d-{ q'r6 A qd{ ftfu'd Rr6r?rd 3ffiR'{ Fr6T{rd efifd o} rcra 61 3ft qfa
a,ndR 6{ qe{r( gg d d rlqQ er< a} qrar t fic {rd d dror qt rtgo ot;
qcrd fti m Rr.ETr-d frfud sq d TS E w sarff *. qd e*{e{ efcmt slarfl err<fuo eEft or
a;\.i 

"Ji 
qes. sq qft-d d drqr lafufr ftro;qo rrgo cci d fuq qr€ q'ttq sgtqdl qErq oirl;

<pTd', {fid qrar fi 3r{.S.m. ft'fur sq t rqo rot d elqR at qqq rflqr ffi oq sq-fr t.
urA aa fii qrE i eil}o ai {€t dfr, qR {s Erd o} s :+ta l}-qr .rlr d fu qRfuM tS S
fu ffi q;Rq sE qfu ssI 6ldrd 3i-4ls + +llr frrfil{if <ER 6G t tifuo re {qT en.

a. cita qs661 !ft gfu-qr,-

d>----.-:-<.

PfinciPal
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l}ranr.d ffi q1 Gr<ft-o frrorqd {JRfd rc-d 1'm rft 4i qftHra ai {{-d s-]q fri * qro f ii

d "t Hrft;

lP^Rr lll-Sl.c..11

(1)

12) ltrihrrr.r d qft Frmi d qr< qft|qra 3Iq{T 3_rq {€ ftrq'lI'fr d sR t. $q.i? E-{frrdlTi q'l qd} TaG1i
' ' d T,Ei qa crdl ,.i -rral ro l-".d qfrl effo rs ftr q,1 3rq0 E z-fud 6t,n.

(j) ?rr 6f, qrk Sr d go ffi d ftd< €I cfi-4 q:sara t0 at urt qrB\ I rqenrrct rrtre .'fa I 1"d,",rq.soreRfrdaed's.iTqdlid16ffid?fi-f,{\t'{d{EilAEri+err?'heFr'5r{1
,rff6rt d urna ol urff qG\ I 

'rs 
frrrmd t gt- #i qet d qqel {s da d a:;n qr

ffii +1 qlt fl q\.{ft;

la) sia lfu]t crk1 fri d oo fiji * rftor gs efrfd qi ftIq;rR?lJ q{ v@iR tfu'cE s{anr d slsqer
' ' r,fi-lt 6dqt4 *11, ,2 6xn rt qm anr ss cqfu t qts S ft-t.d or$ erff,a <rqt a o1 rc a;

(5) tri s t {ant fi qer Enr 3r<k6 ftrdlrd trhlt dnr cq a'9-dl/3lgciqT{ d ft-+-< vqor *1}-o'' *"rro d 6rffi qrMI d wtr d r( 3r$isrsTt of fdE t fffl ft-{ in 3rqft d lrdra aq< dl
qt lroi] *:

la) rzqdq *h6 fi{enr 6l ortroT0 $ffi qfr 3$fltr6 ftrop-d qfrft d ftIsTMi d oqex oni-' 
Tfi 6{i or Fptq ior t d zrt gsd EIt il frfud lsq t onq qe trt'n H s{rf,Rr Rrolrd

nn'A .nl a* sq trrm 1i qg <Hl qdt oi *tor qrvT r r qR 6rtr air e-a sT'mR-6 ftroT{d

*An au d .T{ RTwftril d sliFTR 6r{ 6{i 6I furtq +dr t d cs zanq qtner} nE" ry"g
',0 ft-S d atd{ vf,{ t-or sr* E- s$ sq qar 6I t-w w\.n ffi f{s-d .'rffit 6,' 

'.r4 
t t

.-* tA-* €qqrr 6 6rffi cr0r6r$ Efl arsge qfrn or vu gri d crqrd fl c'rt qi
qr@ ott

(7, qr{a .m ffi ,n s{irq € fiBa qrT (l.6 {dF 61 3{TIrd 6qsadl tr ga"s or elltl-r dr{ 3IrSi6

€qEh n61 1+ ffi r qft ot{ Sd-6 qtT-eiFIrE {sT oro. t dr qanfurft GEr { 9}i}-4' d+ern

r+ar+1q-ftsrdr3{r{R-6er*rqa-saCt'dflt{qtE{'TErrqfilftxfffiqre]iEfiEFeTqBt
ti,-, q. *rr # rlrq rlor t. w fi .R-o um d qft rigfrE + fu wrr qrsR-fi friq d sqltm oi
3r&qrrdr fl qF& *;

{e) qkd qcT sT{al fiRq-d qfu sterqr rrqrd 3IQrrT arwproat of qrsn sllffifi rfr 6 uicff qr frtis
q.r t ro ;i? si-ilq1 A +r;E {S *nffi+o fia f, rur .'rgrn;

s. off,R'q qqw{:- sam *ko dqqrc,

r3i\ ora 3n<T1+6 frT-6r{rd +< ftmrRsl 6Tdr t d ffi serqr qftIqra of arq f6'qfi ergq't

sc-.rr fa-, ,r q- er+r<rR-o fu-qr ql go-or B elfu qqd lqQIaT 3ldq ffiqr t gTfr'd qlfu'q oq
il qq qqr €;

(q) fi .Rg-d 
qer o], s-q$ mc €ai$ G qq ka anrt d riYeT"r qB-d A-{ qE (fi ot er+a"I rff{o

os t;
Rr) li]a.rqdq'Et d Effi fi q;Fr o{Q{irr fiq|<.{ 3rPI.n q'freTli 3lelfl qffeil3li d riqq .\ q't{ q|d !16"

q .Fr) , 6q gftr+r0 ,6) E6z tn i;
(i) {{iR-{d of fo eiq{rsEdbif d fiB-d 4fu{it t qfr qcT r* q<q-ff srEC aen qql 3r{Y{6, qft

"-01-{ sae, qrd d dr <q-6r rrR-{R i' rtcr cRiift-d fl t;
(o dft6 se.sq ?h1 ffii Rrdr{d d qRsnq r=q€q, 1M or qRrciq lti sdls4 

-A E{e{
qErq 6{i d ftc d2lT \rfi 3,rjqil qrdltRsr sqddil 6-tTi d ftig €&I sqEI ftD-& qd 4Rc;

ro. qos ltj gqwqr,-

(r) sq{Trq'di qft wam i}fA'o' rirerrq a1 6ffi t aaTr dfFrE' E-dI€-c 4;r dS qrqr llldT B al i3-ii

rits-rr d rla Frqdi d sTflR sF-€f, faiar qK'r;

(2) srr{Er !A "i {l{dr o} M Ec- qR qFr+rff ot{ oia t, ri sq+q t}ld-6 w{atrr:-

(e1) ti oi? d 1NeroRt ol rlo rrom t dr. +n-grcordq, qrqrrrrc, snEldi-q erqrci' qrf,rqrc'

ilrf,Cfi.,rdi G qEsr< qi snR ao €e fir+r;

e>--_----::-tf
PrinciPal
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(q) 16 frp)s eqq fi qR-{R ii sqror si{r prFrd 3rqal qrlfd 6'r<r;

(T{) qR ss eTqnq al t6 qli-rar t r} ss ue o} +ietjr t Ftwrfud fuqr q wo.ar i aqr
sqrifi q s{r fi{ern dt rrqrqfr t rcrq sr wom t, qs& met S y: cavr ft1 3rJqfi Et
TS dr,fi;

(E) 3rl$tyr.q'-6 q{rqct 3lamr {rT5{rfuar t{rcil d-n gtnarft (u€ tr(Fr 6fir;
(3) fr.ft( qfu:sraG 6r sl*fift tt gTr€R-6 fir6r{d qfrft il{r aqciftff oqr orffi srErort

Enr (SCd gstre.i S yma d f4 sqf,r tlf6 {i{srn fi-ftT crft 6'{r, ffi qq-S
orrntrd-di t o1 ts\,rt I ta 5era$ 6T fu rsr ftq a{rm q{ E}Tr:-

(3r) ft.kd' .{Efl 6} lt-dqr qrqfuo a-+q, 6e. qetr Si gu vg-ar t;
(a) r< dFro sd .rs.T 6t qr+ d onq v€ e.r4 616*, d rler+*r< al aft sofr q.S;

(rr) frBa qft-o snr 3rri {rfrRir \,ti r+{rrr rqri 3ftrR d fuc qd ful qc Bfu-dn ?qs;

(E) 6lsxd Grqg:trodf G ss ffBo qfu d enq cq fffi m<. ails

€) s{ lr,fin Trdrq or q65rd sq t qr lbwi d iI! Bri or dfu.q;

rr. q& fi-or+o 6 Br-a arfu,-
r qtd o\ gRftn-d 6{i d 1il fu dFrfi sd-€q qrrdi t offiit 1'+ orat +1 gqen d q-rqtrrJi

or gorotr c , 3rs.q {4 As qrq-{r Wt ffif d fucq qrqqn ffi sri qn gnqgqfidr t osn
E-i sqd{ tfA-m +iwmf q c-drRd u-urR-d fu-or qiqr qffis t 3n fi'i?6 frr.Emd qftfd qfq q6 Frs{
ffi t fu a.nq rq erMrrr 3,-s.q, ,l ft}qqof p) srem rrr vmt gq .fr fu qc Rr6rn-d srsiq
3rsTEr vrfr t aiero.nr+ q++ o) w q.sdra 6 *rTc sqcrel 6rrrrT rrqt t d 1M. frt{qq
(o) S w {tfrna 111 d trea strsd frrt qrt d fac EEa drfi qft 1M, w;nffi t, aer
e'i? Ts orrrttranf (fi sn t d m gq ftftqq of sq-fqft-qq (z) d srqqTqt d :e-gen vw d frq
qrq dFn aqrfq fiffi ,ln fiTomir 6) yqrfrTa tn{i 3rerqr ssd frq qqfq s{3 Bqdet c 6{ qri fi
omrn. Rl.arqraaf d ft-E€ tnr@ o-ri ar onur r& mqt qr s+dr tt Arorqdodl 6M As{,i
selrq t Erq* frr6T'{d d1 d-q rr.sdrd eRT dq i&-fl qrfl qrB\ fiqr {$ qrt t frffi 6fu ol
R{srfrqr fuc Gr+ d {d ga l}su tl f+rfftd q'n$ d qen cfa ot w* qrRc;

i2. +{ sjcrd{ A qR'rT+-

(1) td ri{qrr m Gn-gsar 3rerqr Br{qR s{ <rfual apn 6-&f d qqr:el-q t ersqd q-{r $-dr t fr;i
offii vi 6rn d qfr dFrfi s&sr d fiT6q'r, frtE \'?i qqurr tg M,Rd fla'm qqr t, ei
{lt RaTfr q sndFT f4kr6 nfus fur f{q q t ft,fr g+ elqsr $rit 3Tfu{ ft-qsi w offi
oi.n:-
(or) ffiflrdq ergr< +rfu e1fuf{qq 1e56 ol um rz(ff) d 3r-{r.f( ifi 'r$ s}sqr d qr*or fii

sri d ftqq t t. eg-or 3n6{q fh-qr qrqr;

(q) srrd{ il{r 3rfuf+qq 1e56 of rtT<r z (gm) A rrfi.fd fi5-rfA-d q* ti t re frrqBqrcra 3prqr
raftarirq q;I lr{ 6-FIT:

({{) {fierll dr 3{rdBd ft;St fi qar< E'r irfi trrj
F) fffl 6) frrS fr sFrer eram f+$q q-rrro.t ord-rEit d orf,,td frr€t ft rarcor o1 HE r6yt

d lkc ss qireffi d olcn dft-o fu-qr qnr;

€) q+ enrqq o). qq +q,rR elerEl qtcr d {rq.6 qrfr rffMt d go trt ifuq Ergt qFfd
6fir qr HqraR rCi n r5u Eq t <crlqr rEn t olerqr gq:m ffE+r t <crlqT ,rqr i frrn
endrr d net+r{d q-{ c-{&i-d Ibq1 rrqr t den fuq +fur{ t dsln at .r{ t {b m €ern
AFr6 s-drsr d f+cq rfq {rfiafmdr {tft iqn-q qqsqdfiq 

"Tsqq 
q Er {rq'f{ T& fi-{dl

t,
(w) qk T6 qzo {6Tfr'qr.rq t d Etrd ri'q< fi{qF{qrdq 6Rr E{r+1 steq6dr Eb\ sn6R-d F{i

dr oficir+r d ftri o.B;

9
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(m) .r1i {6 w qrftd ftRqfr'ficq rireTn t d d.a erors or ss qrftd ffiarrq rb srrq'I "i
3IJtI{fi 6a{ri

FA qfa a.6 ftffi irq 3TltIEqq d afl<ltd {Q]lftd 31qrar FIqfud ffisrds t t} s{s {s {dt zrl
' 

3nEftd 6{+ d fr{ gqg4d qrnrr ttron o} Rffincr sr'n;

teffii) .ii{i f} GsqBqrdq rr+<n enqiq 3T&l?qq lsso d- crtr'k qTaqfl fdq( qlqI Ei il€lwq am
' -'"iD.,t 

d GrTqR s"rdn $q * {S flqlrqfu d ft,c *u *-,'-'6{ E?Edr t fu-e sqq ir6 {6

{narn E{ Anq,ii t fttfRd qmqni sT cgvrac 'rS arm i;

l$ Ec liFTqdj + wdltd arr{iFi gNI ss ssq ss sIW rl€1 d\ sN'fi EE ffi {ii slqn 61' ' 
3rr{T ssr nqn ori d ftq s-fi {3re.s{ d g'Ttrr q{ s{-41 g-{4r$ oq d 'r{ d,

lfafl q-{-Irv4l3fl{r./$ l

q{qta t's. *ig eftra, {$nff

MINISTRY OF HUMAN RESOURCE DEVELOPI\'IENT

(University Grants Commission)

NOTIFICATION

New Delhi, the znd MaY, 2016

university Grants commission (Prev€ntion, prohibition and redressal of sexual harassment of wonrtn

employees and students in higher educational institutions) Regulations, 2015

No.F.91-1l2013(TFGS).-lnexerciseofthepowersconferredbyclause(g)qisub-section(|)olsection26
ol rhe University 6Ents Comnrission Act, 19!6 (3 of 1956), read with sub-section (l) of Section 20 of the

said Act. the Univclsity Grants Cor tission hereby makes the followitg regulations' ndmely:-

1. Short titte, application and commencement.-{, ) These regulations may be called the Univetsity

Clants Comntision (Prevention, prohibidon and redressal of sexual harassment of women employees

and students it1 higher educational institutions) Regulalions, 2015'

(2) They shall apply to all higher educational institutions in lndia'

(i) They sh all come into force on the date of theit pub!icatiofl ir the Official Gazette.

2. Definitions.-lD these regulations, unless the contexl otherwise rcquires,-

(a) 'aggdeved woman" means in relation to work place, a woman ol any age whether employed or Dot' who

all-e-ges to have been subjecEd to ahy act ofsexual harassment by the tespondent;

(b).Acl'meansthesexua]Harass]nentofWomenatWorkplace(Prevention,ProtibitionandRedressal)Act.
2013 ( l4 of 2013);

(c),.cal11pus,,]neansthelocationorthelandonwhiclraHigherEducationallnstitutionanditsrelaled
institurional facilities like libraries, laboratories, lecture halls. residences. halls. loilets, sludent cenlres.

hoslels. diniDg halls. stadiums, parking areas, parks-like settings and other amenities like health centres.

canrcens. Bank counters. etc.. are sinrated aod also includes sxtended campus and covers within its scope

places visited as a student of the HEI includirg tmnspoitation pr-ovided for the purpose of comm[ting to

ard liorr rhe institutior. the locations outside the institution on ficld lrips. internships' study tours,

excut,sions,shofl-telmPlacements,p]acesusedfolcamps,cultula|festi\,als,spotlsmeetsandsucholhet.

^ctivili,:s 
where a pelson is participaiing in the capacity of an employee or a student of the HEI:

PfinciPal
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(d) Conrnrission means the University Orants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956)l

(e) "covcred individuals" are pefions rvho have cngaged in protected activily such as filing a sexual
hamssmenl charge, or who are closely associated \i,ith an individual who has engaged in protected activity
and such person can be aD employe.e or a fellow student ot guardian of the offended persor;

(1-) "enlployee" means a person as defined in the Acl and also includes, for the purposes of these Regulations
tritinee. apprentice (or called by any other name), i'terns, volunreers, teacher assistants, rcsearch
assismnts, whcthcl cmployed or not, including rhose involved in field studies. projecrs, shon-visirs and
canrps:

(g) Exccutivc Althority" mcans thc chief executivc authority of thc HEI, by wharever name callcd, in which
the genetal administtation of the HEI is vested. For public funded inslilutions the Executive Authoriry
nreans the Disciplinary Authority as indicated in Central Civii Services (Classification, Control and
Appcal) Rulcs. I96-5 or its cquivalent rules;

fi/ ")ntcnrd eornp)aiuts Cornrnittce" (ICC) rneans Inte al Corrrplaints Con:rniftee to be constituted by an
HEI under sub regulation ( l) of regulation 4 of these regulations. Any exisling body alrcady funcrionirg
with the sarnc objective (like the Gender Sensitization Committee Against Sexual Ha.rassment
(GSCASII)) slrould be reconstirukd as tlre ICC;

Plovided that in the lallel case the HEI shall erlsure rhat the constiturio| of such a Body is as required lbr
ICC undel these regulalions. P!ovided lunher that such a Body shall be bound by the provisions ofthese
Icgulalions;

(i) "An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeals,
humiliates o. creates a hostile and intimidating environrnent or is catculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the fotlowing
unwelconre acts or behaviour (whether directly or by implication), name)y;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature
(h) demand or request for sexual favoulsi
(c) naking sexually coloured remarks

(d) physical conlact and advances; or

1c) showing por nography"

lii) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or cornected with any behaviour that has explicit or implicit sexual undertones-
(a) implied or explicit plomise of preferential treatmenl as qrid pro quo for sexual favo[l.s;
(b) implied or explicif threat of detrimental treatmenr in the conduct ofwork:
(c) irnplied or explicit lhreat about the presenl oI future status ol the percon concemed;
(d) creatirg an irrtimidating offensive or hostile leafting environment;
(e) humiliating treatment likely to affect the health, safety digniry or physical integriry of the

pe$on concerned;

1l
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(h) Higher Educational lnstitution" (HEI) means a university within rhe meaning of clause ( j) of secrion 2, a

collcgc with io the meaning of claus{b) of sub-section ( I) of sectjon I 2A and an institution deemed to be
a Univelsity undel section 3 of the Uliversity Grants Commission Act. 1956 (3 of 1956);

6) 'protected activity" includes reasonable opposition 10 a practice believed to violate sexual harassment
laws on behall of onesell'or others such as participation in sexual harassment proceedings. cooperating
tyilh an internal investigation or alleged sexual hamssmen( practices ot actiig as a wirncss in an
i[vestigarion by an ourside agency or in litigation;

(k) "sexual harassmenl" means-
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(l)

(m),.third party Harassnrent" rel,ers to a situation where sexual harassment occurs as a result o1-lln acl or

onrissior by any third party or outsidet, who is not an employee or a studeni oi the HEI' but a visitor to

thc HEI in some other capacity or for some other purpose orreason;

(n) "\rictimisation" means at1y unfavourable treatme.t meted out to a person with all implicit o[ explicit

intc.tior lo obtain sexual favour;

(o)'workplace" means the campus of a HEI including-
(a) Any dep4rmeDt, orga;isation, undenaking. establishment. enterprise. institution. officc. brancir or

trnit which is established, owned, contfol]ed or whoily or substantially linanced by frrnds provided

di|efily or inditectly by thc appropriate HEIs;

(b) Any spots iDstitute, stadiuln, spo! ts complex or colnpetition or gallei verue, wllether rcsidcniial or

rlot used lbr traifling, sports or other activities relating theteof in HEIS;

(c) Any place visited by the employee or stud€nt arising oul of or during lhe course of emPloymeDt or

studyincludingtransportationprovidedbytheExecutiYeAuthol.ityfor.undenakingsuchjotrrneylbr.
study in HEIs.'

3. Responsibilities of the Higher Educational Institutior- (1) Every ml shall'-

(a) W}erever required. appropriately subsume the spirit of the above definitions in its policy and

regulations on prevention_ and prohitrition of sexual harassment againsl the employees and the

sddcnts. and modify its ordinances and rules in consonance with the rcquirements of the Rcglllatiotls:

(b) publicly notify the p|ovisions against sexual harassment and ensulethcir wide dissemination:

(c) organise training programmes or as the case may be, workshops for the officeIs' functionar ies' faculty' - 
an"d students, asl;dic;rcd in rhe SAKSHAM Reporr (Measures fof EBsuring the safcry of womcn and

ProgrammesfbrGendersensitizationonCampuses)ofthecomn]ission,tosensitizethemandensufe
kno-*l"dg" and awareness of the fights, entitlements a|1d responsibilities enshrined in the Act aDd

under these regulations;
(d) act decisivety-againsr all gender ba-sed violence perpetrated against employees and sludelts ol all

s.xes .ecog'isin! that prinrar.ily wonren employees and students and some male students and students

of the thi;d g"nd", ir. vulnerablc to many forms of sexual harassment and humiliation and

exploilation:

(e) publicly commit itself to a zelo tolerance policy towards $exual harasstnent;

(D rejnforce its comnritnrent to cfeating its campus free fron discrimination. kfassment, reuliation o.

sexual assault at all levels;

G) create awarencss about what constirutes sexual harassment includirg hostile environment halilssmenl

and quid pro quo harassmenti

(h) inclode in its ptospeclus and disPlay promirently at conspicuous places or Notice Boards thc pcnAlty

and consequences o{ sexual hamssment and make all sections ol the institutional connnunity a\rarc of

lheitb|rTationonthemechanismputinplacetbrredressalotcomplai[tspe'taiDingtosexUirl

a----:.1

''studena' means a pcrson duly adnti[ed aud pulsuing a prograllmc of stLldy cither through rcgrlar lnodc

or dislance mode, irlcluding sl]oftlenr lraini g programmes iD aHEI:

Provided lhat a student who is in the Process of rakiDg ad'!llission in HEIs canrpus' although not yet

adnrittcd. shall bc t,ratcd, fol the purposes of thesc rcgulatioDs' as a sludcnt of that HEI' whcrc ary

incident of sexui]l halassmenl lakes place against slch student:

Provided that a s![dent who is a paiticipant in ary of the activities in a HET othcr thrn thc HEI whcrc

such stLrdent js enr.olletl shall be rreated, lbr the purposes of these Iegulations. as a stu.dent ol thAl HEI

where aly inciderl ol sexual harassmeDt takes place againsl such sludert;

PrinciPol
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harassment, conlact details of menlbers of Tnlernal Complaints Committee , complaints procedure and
so or'r. Any existing body aiready lunctioning witl't the same objective (like the Gender Scnsitization
Cornl1rirtee Agllinst Sexual Halassmenl (CSCASH)) should bc recorsriruled as rhe ICC;
Pmvided that in the latter case the HEI shall ensure that thc conslitulion of such a Body is as required
fb.ICC under Ihcse rcgulations. Providcd further that such a Body shall be bound by the provisions of
lhese.egulations;

inlolm employees and studcnts o[ tl']e recourse availablc to thcm if they are victims of sexual
halassment;

organise regular orientation or training programmes for the nrcmbers of the ICC to deal with
conrplairts, sleer the process of settlement or conciliaaion, ctc.. with scnsitivity;

proactively move to curb all loms of harassment of employees and students whether it is Irom those
in a dominant power or hiemrchical relationship within HEls or owing to intimate partner violence or
tiorn peers or from elenlcrlts outside of the geographical linrits oi the IIEI;

be responsible to bring those guilty of sexual harassment against its employee,s and studerts to book
and initiate all proceedings as reqlircd by law and also put in plac€ mechanisms and rcdressal systems
like the ICC to curb ard prevent sexual h&assmefit on its campus;

{r )

(i)

(ir

(l)

(n)

(nt ) lrcat sexual harassment as a misconduct under service rules and itlitiate action fbr misconduct if the
pelpetmlor is an enrployee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsiun) ii rhe perpetrator is a student:

(o) ensure co[p]iance with the provisions of these regulations, includirg appointnent of tCC, within a
period of sixty days from the date of publication of these regulationsi

(q) prepffe an annual status report with details on the number of cases filed and fteir disposal and submit
the sarne to the C()trrrission.

3.2 Supportive measures.-( I ) The rules^ regulations or any such orher instrument by which ICC shall
functiott have to be tpdated and revised from lime-to-time, as courr judgmerts and other laws and rules will
conlinlre to revise the legal framework within which the Act is to be implemented-

(5) All HEIS must conduct a regulat ard half yearly review of the efficacy and implementation of
thcfu nDti-sexual halassmcnt policy.

€.--:
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(p) rnonitor the timely submission of repons by the ICC;

(2) The Executive Authority of the HEIS must mandatorily exreod full support ro see rhar the
recommendations of the ICC are implernented in a tirnely nanner. All possible ilstitutional resources
must be given to the fuictioning of the ICC, including office and building inirastruclure (cornputers,
photocopiers. audio-video, equipment, etc.), staff (rypists, counseliing and legal services) as, weli as a
sufficienl allocation of fioancial resourccs.

(:l) Vulnerable groups are paflicula y prone to harassment and also fird it morc diflicult to
complain. Vulnerability can be socially compound€d by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling commitrees must be sensitive to such
vulnerabilities and special needs-

(4) Since research students and doctoral candidates are panicularly vuinerable the HEIS must
ensure that the guidelines for ethics for Research Supervision are pLlt in place.
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(6) All Acadcitric Statf Collcgcs (now known asHrman Rcsourcc Devclopmcnt Ccntrcs

irltnCsl ana Rcgional Centles fbr iapacity Building (RCCBs) must incotporate sessions on gcrrder

ir thei' or.ienrrrion and refresher courses. This ihould be across disciplines. and prcltrnbly

rnainsrleamedusingthcUGCsAKsHAMReportwhichplovidesindicati!,cnodulesinthislcgal.d,

(?) Otientation courscs for .dministrrtors conducted in HEIS tnusl have a lnodulc on -qcndcr

sensjtizalion and sexual harassnlerL issues Regular workshops are to bc collducEd lbr all sectiolls ol'

the HEI coDlmurlily.

(8) Counselling serlices nlust be institulionalised in all HEIs and must have well traired lull-linre

counsellors-

(9) Many HEls having large campuses have a rteficit in lighting and are experierceci as unsale

places by the institutionaliom-munity. Adequate lighting is a necessary asDect of infiastlucture arld

lnailltenal1ce.

( l0) Adequate and well trained security including a good proportiorl or balance of wonlen security

.toif i, n"..rru,1' security staff rrrust ,eciivt gendil sensitization training as a part of conditions of

apPointlrent.

(li) HEls mtlst cDsute reliable public transport, especially within large camPuscs bctween

different sections of the HEI, hostels. libraries, labomtories and rnain buildiDgs, and especially lhose

that do not have good access for day scholars Lack of safety as well as harassment is cxacc$atcd

whcn employees 
-and 

stude.ts cann;t depend on safe public transpolt' Reliable transport rnay. be

considerei ty urt, to enable employees and studenrs to work lare in librafies, laboratories and ro

rltend pro8tammes in the evenings.

(12) Residenrial HEls should accord pliority to construction ofwomen's hostels ForthegloNing

populationofyoungwomenwishirrgtoacccsshighercducation.hostelacco[unodationisdcsilablein
toih u.ban and tural areas and ai all levels of higher education which provides a modicum ol'

protectio fiom harassment of all kinds'

(13)Co.cemlblthesalbtyofwomenstudentsmustnotbecitedtoimposediscriminatoryruleslbf
women in the hostels as comparcd to male studenls Campus safety policies should not rcsult.in

securitization. such as ovel monitoring or policing or curtailing the ftcedom of movement' gspecially

for women emPloYees and students.

(14)AdequaGhealthiacilitiesafeequallymandatoryfbrallHEls.Intlrecaseofwomentlrisi.]ust
include gerrdet sensitive doctors and nurses, as well as the services of a gytra€cologist'

(15) The Wonen's Development Cells in colleges shall be revived alld tunded to be able lo carry

out the range of activities :.equired lor gender sensitizationand remain autoDomous of the Iunclionin!

ofantisexualharassmentcommitteesandlccs.AtthesametimetbeyShallcxteldtheiractiviticsto
includegendersensitizationprogrammesinconsultationwithlccsandhelptodissenrilaleanli.
sexual hiassment policies on 

"irpu,"t 
on a regular basis' The 'cultural' space and the 'folmal

academic spi]lcc' need to collahorate to rcnder these worksirops iNrovative' engaging and uon-

mcchanical.

(16) Hostel Wzrdeos, Provosts, Principals, Vice Chancellors' l'eg4l Officers and othcr

iirnctir)naries rnust be brought within the domain of accountability through amendmentsin the rules or

Ordinances whet'e necessary.

4. Grieva[ce redressal mechanism.{l ) Every Executive Authority sha]l constitute an InleDal

complaints Committee (1cc) with an inbuih merhanism fof gender sensitiz1r|ion agaihst sexull hamssrnent.

Thc ICC shrll havc ll)c lbllowing composition:-
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Proibssor in ca.sc oi a university. and not bclow an Associate Professor or Reader in case oi a

college) at the educaliolal institutior, nominated by the Executive Aulhodty;

Provided fufiher that in casc rhe other offices or administrative units of the workplace do not have
a senior level woman employce, rhe Presiding Officer shall be nominated from any other
workplace of thc same employer or other department or organization;"

(b) lwo i'aculty nrcmbers and two non-teaching cmployees, prcferably committed to the cause of
women o[ who have had experience in social work or have legal knowledge, nominated by rtre
Exccutivc Aurhority;

(c) Three students, if the matter iryolves studerts, who shall be enrolled at the undergraduate,
mastcr's, and rcscarch scholar levels respectively, elected through transparent democratic
procedure:

(d) one member frou amongst non-govemment organisations or associationl, committed to d1e cause
of women ol. a pe6on farlriliar with the issues relating to sexual harassment, ronrinated by the
Executive Authority.

12) At least one-half of lhe total members of lhe ICC shall be women

Pe$ons in senior administrative positions ilr the HEI, such as Vice- Cltancellor, Pro Vice-Chancellors,
Reclols, Registrar, Deans. Heads of Departments, etc., shali not be members of ICCS in order to
cns(u e autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of lhl-ee years. HEIs may also
cmploy a system wherehy one -third of the members of the ICC may change every year.

(-5 ) The Mcmber appointed form amongst the non-govemmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescrjbed.

(a) contravenes the provisions of section I 6 of the Act; or
(b) has been convicted for an offence or an inquiry into an offence under any law for the dme

being in force is pending againsr him; or
(c) he has been found guilty in any disciplinary ploceedings or a disciplinary proceeding is

pendilg against lrim; or
(d) has so abused his position as to rcnder his continuance in otfice prejudicial to the public

intercst,

such Presiding Oftlcef or Member, as the case may be, shall be removed from the Committee and the
\idcancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section."

(l)

(4)

5.

shn ll
(a)

Rcsponsibilities ol Intcrnal Complaints Committce (ICC) - The lnrernal Complaints Commiuee

plovide assistance if an employee or a student chooscs to file a complainr wirh the police;

€_'_---:L
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Provided that in case a senior level woman employe€ is not available. the P,esiding Otficer shall
be nominated lilm other olfices or adminjstlative units ol the workplace referred to in sub-seotion
2(o);

(6) Where the Presiding Ollicer ol any member ofthe Inlemal Commi ee:
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(b)

(c)

p!.(r|ide Dcchanisnrs.ol dispule ledressal aDd diaiogue to anticipale and addrcss issues throush Jusl
iin.l frir.oncilialion wilhout undernining complaiDanl's rights, lnd fiini,'lli7e tlle recd for llLlrcll'
puniLirc approrchcs (hat Icacl to fulthet lesenlment, alienation or violcncc:

pr.otccl lhe srfcty of the cornplainant by not divulging thc pcrson's idc trty, alld Prolidc lhc
rnairdatarv rclicl bl' way oJ sanclioned lcave or relaxation ol-atlendance requitenlenl or trlnsJel to

arothcr (lcpartment or supelvisol as requiled during lhe pendency ol tlrc ccrmplaint. u-also plo\iclc
iirr rhe rritn\ier of thc offcndcr.
ensure lhat victinrs or witncsses ilre not victimised or discdnriDated against while dealilg wilh
conrpllints oI sexual hillassnreDt, trd
cnsi[c Irohihilion (]f rctirliation or advcrse action ngainst a covcrcd individurl becausc lhc clrl)11)ycc

. r l' c .lLr.l3rll r:. cngrgerl in pr(\lecle(lactivity.

(dl

(c)

6. Thc process lor making cornplaint and conducting Inquily - Thc ICC shall colil)ly wilh lhc
p|occdur.e presc|ibecl in these Re-qulations and the Acl, for making a conrpltinl and inquirills inlo thc

conrplrint in a linle hound nranner. The HEI shall provide all necessary lacilities Io lhe ICC to colrduct the
,rqur\'J\riiLhr ^u-l) rnd rrrth ruqurrcd l)riv.1uv

7, Process of making complaint of sexual harassment - An aggrieved person is rcquitcd to sullrril a

w|ittcn cornplaint to thc ICC within rhrce rnonths froDr the date oI the incidcrt and in case of a sctics of
incideDts \\ ithin a pe' iod oi ll'rree moliths li om tlre dale of the Iast incidenl.

Provided that rrhere ruch complaint ca not be made in writing, the Presiding OtTicer or ilny L4ember r)l lhe

Internal Connnittee shall rcndcr all rcasonable arisistance to the person for lnaking thc complaint in wlitingi

Plovided furthe| thal the ICC mxy, for the rcasons to be accorded in the writing, extend the tirne linit l1ot

cxcccding rhlec 1oo1hs. if it in satislled that tl're circu[Ntances were such which prcvented thc pcrson liom
illing a conrplainl wilhin the said period."

Friends, ielltivcs. ColieaSues. Co-studerts, Psychologist, or any other associate of [he victim fiay file lhe
conplaint in silualions whcre thc aggrieved pcrson is unable to nrakc a complaint on account of physical or
i erltal irr capacil)'or dealh.
8. Process ot conducting Inquiry- ( l) Thc ICC shall, upon receip! of the complaint, send one copy of
the complnirt to thc lespondent within a pcriod of $even day$ of such rcceipt.
(2) Upon receipr of rhe copy ol the complaint, the rcspondent shall tile his or her reply to rre complili[t
along wilh the list of documenrs, and names and addresses ofwitnesses within period often dnys.

(3) 'l'he inquiry has to be completed within a period of ninety days frorn the teceipt of the comPlairl. The
ilrq iry rcporr, qilh rccornmendatioos, if ary, has to be submitted within tcn days from thc complclior of lhc
inquiry to lhc Executive Authority ol the HEI. Copy of the tindings or lecommendali..,ns $hall also be served

on bolh pellics to lhe comp]air)1.

(,1) The E\rculrve Authority of the HEI shall act on the recommendations of the committee uilhin x

pcriod of thirrv days frorn thc rcceipt of the inquiry report. unl€ss an appeal against the findings is filcd witl)in
thar tirne by eirher part),-

(5) Ar appcal against tlre,lndings or /.ecornln€ndatioDs ofthe ICC nlay bc tiled by cither party bct'brc thc
Execrtivo Aurhoriry ol the HEI u,ilhin a period of lhirty days from the date ol the r€commendalio]rs.

(6) ll rhe Executile Authority of the HEI decides noL to act as per the rccom[rendations of the ICC. then

i! shali record \\'ritterl reasons for the same lo be conveyed to ICC and both the pa ies to Ihe proceedings. Il'
on the other hand it is dccidcd to act as per the recoDmendations of ihe ICC, lhen a show causc rlolicc,
ans, erable within ten days, sirall be served on the parly against whom action is decided to be taketl. Tlle
Executive Authorily oi thc HEI shall p.oceed only after considering the rcply o[ hearing the aggrieved person.

l.'7\ The aggrie\ed pa _v ntay seek conciliation in order to settle the matter. No nroneta.y setll!'rnent
shouid bc made as a basis of conciliatior. The HEI shall facilitate a corrciliation pr-ocess lhrough ICC. rs the

Prttru-,
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case may be, once it is sought. The Iesolurion of the conflict ro rhc full sarisfaction of the aggdeved parry
whcrcver pos.jble i\ prclirrcd l(r Purcly Punili!c rnlcrvenlion.

(8) Thc identitics of the aggrieved pany or victim or the witness or the offender shall not lrc made public
or kcpt in the pubiic domain cspccially during the process of the inquiry.

9. Inlerim redressal-The HEI may.

(a) transler the comphioant or fie respondent to anothcr $ection or department ro minimise the risks
involved in contacl or interaction, il such a recomlnendation is n)ade by the ICCi

(b) grant leavc to the aEgricved with full protcction of status and benefits for a period up to thrce months;

(c) lcsh ain the respondcnt ffom leporting o, or evallating the work or performanct or tosts or examinations
of thc colnplainant;

(d) cnsule that offenders ale warned ro keep a distance frcm the aggrieved, and wherevcr neccssary, if there
is a rlelinite thrcat, rcstrain thcir entry into the canrpus;

(e) take strict tneasurcs lo provide a conducive envircnment of safety and protection to the complainant
agairst reaaliation and victinrisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassrnent shall bc punished in
accordance with the seryice rules of the HEl, ifthe oflbuder is an employee.

(2) Where the respondcnt is a student, depcnding upon the severity of the olfence, thc HEI nuy,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity caJd;

(b) suspend or restrict entry into the campus for a specific period;

(c) expet aDd sldke orT Dame frcm the rolls of the insritution, inciuding denial of readmissio[, if the
offcnce so warrants:

(d) award ret'brmative punishments like mandator.y counselling and, or, petformance of community
service\

11

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall jssue direction for
payrnelt of the compensation recomnended by rhe ICC and accepred by the Execurive Aurhoriry, which
shall be Ecovered fiom Lhe oftbnde.. The comp€nsation payable shall be determiBed on the basis ot-

(a) mcDtal traultra, paiD, suflcriflg and distress caused to the aggrieved person;

(b) the loss of career opportunity due to rhe incident of sexual harassmentl

(c) the medical expenses incurred by rhe victim for physical, psychiatric treatment;

(d) the income and sralus of the alleged perperrator and victimi and
(e) the lbasibility of such payment ilr lun]p sum or in instalnlents.

1I- Actiol against frivolous c:omplaint.-To ersure that the provisions fbr the p.otection of emp]oyees
and studenls from sexual hatassment do not get misused, provisions against faise or malicious complaints
havc to bc made and publicised within all HEls. If the ICC concludes that the allegatioDs uude werc lalse.
nralicious or the coNplaint was made knowing it to be untrue. or forged or misleading info nation has been
provided during the inquiry, the conlplainanr shail be liable ro be punished as per the provisions of sub-
rcgulalions (l ) of regularions I0, if the conlplainrmt hdppens to be an employee and as per sub-regulntion (2)

q----=
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of Ihxt rc:.ulittiol. il lhe collplainanl happcns to bc a;tudcnt. I-Iowevcr, lllc Dlctc inability to stlb\tal)liirtc il

colrlplainl or proridc adequate prool will flol atlract atlelllion against the conrp]ai ar1[- Ma]icious inlcnl (]ll the

p$l of the ccinpluinaut shall not he €slablished without an inquily. in rccordance rlitlr thc pt'ocedttl-e

prcsclibsd. concluctcd bclorc aDy aclion is lccommendcd.

12. Consequences of nor-compliancr.-{ l) The Commission shall. in Espcct of lny iostilulion lhll will
full! conira\,enes or lepeatedly lails 10 contply with the obligations and duties laid ont lbr the preverrtiorr.

prohibition anci recl'essal oi sexual halassntenl of employees and sluden{s, take ttne ol nrorc ol the lirllou irtg
:rcrionr lltcr-providirg duc noticc: -

(a.) lrirhdras'li of declil]atton of {-itress to receive grants under section l28 of the Uni\ersitl Ctantr

Corrrliission Act. 1956.

()) removin! the name (]1-the uoive$ily or collgge from the list nraintained by the Commissio[ urrder'

( lirusc il) of scclioD I ol said z\ct. 19-56;

(c) wirhhol(ling arll -crant allocaled to the institutjon;

(i) decl.,r'ing the insrilurion jneligible lbr consideration for any atsistance Llnder alty ol tlre Seneral or

spccial assisttnce plogrammes of lhe Corrmission;

(e) iilin.rling thc geneml public. includirg potential candidales lbr employnent 0t admission. th|ough a

nolicc displaycd p.orninently in the newspapers or othcr suitabie lredia and postcd on thc \\'ch\itc of thc

Conrntission. dcclaring that the institution does not provide for a zcro tolcrance policy aililinst sexuirl

harassmcnt:

(l) recornrrending the alliliating university lbr wilhdrawal ol alliliation, in case of a coliege:

(S) recorDncnding the Ccntrai Govenrment for withdrawal of declaratioD as ar1 inslitulion dccnled to h,:

!nivirsil),. in case of an institution deemed to be universi(y:

(h) rcconrr:tending the pptopriatc State GovernmeDt for withdmwal of stutlls ns university ill casc ol-a
unive|sity cstablislred or incorporated ulder a State Act.

(i) taking sltch other action wi:lrir its powers as it may deem tit and impose such other pelaltics as ttray bc
provided in the UniversilJ' Cl'ants Conrnission Act, 1956 for such duratioj ol time till tlle instiluli(nr
complies wilh the plovisions of these regtlations-

(2) No acrion shall bc {aken by the Cornrnission undel the$e regulaliors uDless the lnslituliorl has been

given an oFpoltunity to cxplain its position and an opJrortunity of being heald has hecn plnvided to il

lAdvt.Jll/4/Exty.i53l

JASPAL S. SANDHU. Secy. UCC

liplo.Jcd by Drc ofPinti,rg Govertrme'ir o{ India Press. RingRoad. Mry.rprn i. N'cq Dclhi-llUl)61
rnd Puhlishcd hy rhe Connollcr of Publicalions. Delhl-l l1.l0i-r

if t'attcti't-'9e Ot
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UNIYERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG

NEW DEL - Il0 002
NO. F 1-1 (CP x)

April, 2009

UGC REGT]LATION ON CURBING THE MINACE O}' RAGGINC TN HIGHDR
EDUCATIONAL INSTITI]TIONS, 2O09

In exercisc ofthe powcrs conlened by Clausc (g) ofSub-sccrion (l) ofsection 26 oftheUniversty 
^Grant-s 

Comrnissirrn Act, 1956. trrJ'un*","il 6ilir 'irr*ir.;", rr*.t,
makes the followiag ltegulations. namely -

l. Title, commeficemcnt and applicability:_

l.l.

1.3.

3.1. "colJcge" means any iostitution, whether known as such or by any other
name, which providss for a prograrrme of study beyond 12 years ol
schooling for ohainjtg qualilicat ior liom a unirersity and which. 1,t
accordance with the rules and regulalions ol such university, is recognizcd
as conpetent to ppvide for such programme of $udy and presenl students
undergoing such study for the examination fur the award of

'T hesc regulations shall be called the ,.IIGC Regulation$ on Curbiag the
Menace olltaggirg in Higher Educational Insttuiions. 2009,,'l hey shall comc into force *.ith immediate cllect.
The-v shall appl]. to all the universities establisherl or incorporated b1'' or
under {1 (lcrllral ,\ci, a provincial Act or a State Act. to aii i"stit;.;.d":^d. 

lo. 
b" univeBity undq Section 3 of rhe UC;C Act, fOSr;, io alfother higher educatiooal iDstitutions. including 1he a"purtnr"nf^..

corrstituent unils and all thc premises (academic. resiclcntial. spc,rts.
canteen, etc) ol'such univcrsities, deemcd universjties and other tiigher
educat;onal insttutions. whether located within the campus "r.";;;;.and 1rl all means ofrranspoiatioD of studerts wherher pubfl 

". f.i""il.--'
2. Objective:,

. 1'o. root .out ragging in all its lbrms from uoivcrsilics, collegcs irnd othc,r
educational institutiom in the cn1n15y 

_6y prohibiting ir Uf for. 'p."r,"ntirg 
itsoccurrcnce by following the provisions ofthe"c negulations ani p_irhlng riro"" *lroindulgc in ragging as provided for io these Regulations and ,f" '"pfr.f.i"" r"* ;,

tbrce.

3. Defifiitions:- for the purJnses olrhcse Regulations:

such qualificatio[

Vaagd6vi Colle^g-e^o: l'::; ;,'
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3.2. "Hcad of the institution.' means the .\'icc-fhsic::ir,: :_ ri>_ : :
university/deemed to be uni\.rsi1\. .princiDa,. .r .::: .: : - ...:
'f)irector' in case i)l an instiiute.

3.3. "institutio(' means a higher educational DJriiuii.,., rj:r. _r.. l
univercity. a collcge, a[ institute, etc. impa(nr] higitcr :c;i:::,r: :<..:::
12 yearc of schooliug l€ading to a degrec (gratuar-e. pos!!::.t,Ji ::l :
higher level) and/or to a university diploma.3.4. "Ragging" means the following:
Aty conduct $hcthcr ty words spoken or wTittcn or br an a.1 \!m.r [:s
the elTect of teasing. lrcating or handling with rudenessany orhcr rr:c,_u.
indulging in rowdy or undisciplired activities which causei or js :it et\ io
cause annoyance, hardship or psychological harm or to raj:., teai .,r
apprehensior thereof in a licsher or a junior student or asking the sluJ._nlj
to do any acr or perform somcthing which such student trlll aor ir :he
ordinary course and which has the elTect ofcausing or generating a senseo[ shame or embarrassmcnr so as ro adrcrs.ly itl.ci th. pt,1.,ir,.. . r
pslche ufa liesher or ajrrnior sruJr:nt.

1.5. "Statuior)y'Rcgulatory boriy., mcans a bod, so consrilutccl bt a Cenrral.
State Govemment legislation lor setting and maintaining staniards in the
rclcvant axeas of highe. education, $uch as the Ail iidia Councrl tor
Technical Education (AICTE), the BaICormcil ot.lndla {BCl}. the Dental
Council of lndia (DCI), rhe Disrance Education Council (DEC). the
Indian Council of Agricultural Rcscarch (ICAR), the Indiar Nursirg
Council (tNC), the Medical Comcil of lndia (M(.t), thc National Council
1br Teacher ftducarion (NCTE), the pharmac), Council oflndia (pcl), erc.
and the State Higher Education Councils.

3.6. "University" rneaff a univcrsiry cstablished or incorlomted bl or under a
Central Act, a provincial Act or a Srate Acr, an institution dcemed to be
imiversity under Section 3 of the UCiC Acr, 1956, or an i$titution

. - -_ - _.q""iully cmpowered by an Act ofparliament to conllr or grant degrees.4. Putrishable itrgredicnts of Rrgging:-
. Ahetmenr to ragging:
. Ctriminal conspiracy to rag;

Unlawlul assentbly and rioting 1\'hile ragging;
Public nuisance created during ragging;
Violation ofder.ency and m,)rals lhrou[h ratsgrnt:
lnjury to lndy, causilg huft or grievous hur'l:
Wtongful restraint:
trto111tftrl confincment;
Usc of criminal lbrce;
Assault as well as sexual offences or umatural offences:
F xtortion;
Crimilai lrespass;
Offenccs against property:
Criminal intimidation:

2
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. Attempts 10 commit any or all of the abo\e me:irii:.: . ::.: - :, _
r. icr irnl ,,;:

r Physical or psychological humiliation;
o All othet ollences following iiom rhc delinition ol,.Raggirg .

5. Measures for prohibition ofragging at the institution Ievelt-

5.1 The institulion shall strictly obscn e the provisions ofthe Act ol.the Ceni.al
Government ard thc State Govemments, if any. or if enacted, considcring
ragging as a cognizable oili:nce under the law on a par with rape anri othei
atrocities against women and ill-treatment ofpersons belonging t; thc SCI/ST.
al1d prohibiting ragging in all its forms io all instilutions.

5.2 Ragging io all its forms shall be totally bamcd in the enti.c jrstirutioq
including its departftents. constituent units, all its prentises (academic,
rcsidential, sports" canteen. etc) whether located u..ithin tire carnpus or outside

_ - 
and in all means oftraNportalion ofstudents whethcr public or privare.

5.3 l'he institution shrll take strict action against those ibund guilty of ragging
andor of abetting .agging.

6 Metsures for preventio, ofregging at thc insaiauaior level:-

6.1 Before admissions:-
6.1.1 Thc adyertisement for aclmissions shall clcatlv menlion thar

ragging is totally banned in the in:tjturion. and unyorrc tLund guitry
of ragging and/or aberting ragging is liablc ro be punished
appropriately (for punishmer(s, rel section 8 belo$r.

6.1.2 The brochurc of admissiorrinstruction booklet for candidatcs shall
print in block letters lese Ilegulations in full (inclur.ting
Arrnexurcs).

6.1.3 'lhe 'Prospectus' and olhcr admission related documents shall
incorporate all directions ofthe Supreme Court at1d /or thc C-entral
or Stale Governments as applicabie, so that the candidates and
their parents/ guardians are ser$itized in rcspect ofthe prohibition
and conscquences of ragging. If thc institurion is an alliliating
university. it shall make it mandatory for the institutions under it to
compulsorily incor;xrrate such jni)rmation in their 'prospectus,.

6 1.4 The application form lirr admissioa/ en.olmenl shall hrvc a printed
undertaking- preferably both in Finglish,/tlindi and in one ofthc
regiorrai lalguages knowtl to the institution and thc applicaDt
(Bnglish version given in Anncxure I. part l). to br_ filled up and
signed by the candidatc to the effcct that he/she is awarc ofthe law
rcgardiog prohihition ofragging as wcll as the punishmenls, and to
the cllcct that he./she has not been expcllcd and/or debarrecl IiQm
admission by any institution and that he/she. if found quihy ofthc
oflcncc ofragging and/or abeting ragging. is liable to he punished
appropriately.

3
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6. t.5

6.1.6

6.1.")

6.1.8

6.1.9

6.r.10

6.1.11

6.1.12

6.1.13

6.t.14

Thc application form shall also contain a printcd undertaliing.
prellrably both in EnglislvHindi and in one of the regionii
languagcs knr:r'rr ro the irlsti{utior a the parent/ gu.irdian
(l]nglish version given in Annexure I, part II). to be slgnei b,,- the
parent,/ guardien ol the applica to the cilcct that hc/ shc is also
aware 0f the liw in this regard and agrces to abide bv the
punishment meted Jul to his,hcr uarJ in casc the ldllcr r:, loufld
guilly olragging ard/or abetting ragging.
'lhc application tbr adnission shall bc accompanicd bv a documclt
in thc fo.m of the School Leaving (.ertificatrlTranstijr Certilicate,/
Migratr'on Certificatc/ Cha_racter Certilicate which shall jncludc a
report on thc behavioral pattcrn of the applictux, so that the
inslitution can thereafier keel inrense watch upon a student lvho
has a negati\c entry in this regard.
A student seeking admission to the hostel shaii have b submil
additional undertaking in the form olArmcxure I (both parlsl alono
uith his hcr applieatiorr tirr lxtsretae|trnrmoJarrun.
,{l the comnenccmeDt of thc dcademic session the flead of thc
Institution shall convcnc and address a meeling of various
functionaricslagencies, like Hoslel Wardens, reprcsentatives <_rf

sludents, parems/ guardians, faculty. district adfiinistration
including police, to discuss tho measurcs 10 be talcn lo prevenr
ra-gging in the Institutiotr and steps 1(, bc taken to identi$ the
offenders and punish them suitably.
To makc the commuDily at large and the students i[ particu]ar
au'arc ol-the dehumanizing efl'ect ofragging, and the approach of
the institution towards those idulging in ragging. big posters
(preferably multicolored *ith difTere colours for the provisions
of law. prnishments, etc.) shall be prominently displayed on ali
Noticc Boards of all departments, hostels and olhcr huildings as
wcll as at vulnerable places. Some of such posters shell be of
perrn€ment natute in certain vulnerablc pl?rlles.
l-he institurion shallrequest thc media to gile adequate publicity to
lhe law prohibiring ragging and rhe oegative aspects ofragging and
the institution's resolve to ban ragging arul punish those ioLrnd
guilty without GzLr or favour.
'l'he institution shall identiry, prot^-rly illuminate and man all
vulnerablc locations.
'lhe institution shall tightcn security in its premises. espccially at
the vulnerable places- If nccessary, intense policing shall be
rcsorted to at such points at odd hours during thc e:nly months of
tlt academic scssion.
The institution shall urilize the vacation period bclbre the slan of
the new academic year to launch wide publicity campaign against
ragging tirough posters, lcaflets. scmhars, street plays, etc.
The f?rculties/ depa.tnrents/ units of tl1e institlrtion sfurll have

arangemeds (including those which anticipate, identiry
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and. plan.to ueet any special needs of any specific scction of
students) in placc uell in advance oflhe beginnirig ofthe academic
year with a clear sensc ofthc main aims and obiectives of the
induction lroccsr.

6.2 On admission:-

6.2.1 Every tesh student admitted to the institution shall be given a
prinled leaflet detailing when and to whom he/she lus to trrir to for
helpand guidance for various purposes (inctuding Wardens, Head
of the institutio4 members of the anti-ragg'ing committees,
relevanl district and police authorities), addreiies-and telephone
numbers of such personVauthorities, etc., so that thc teshei need
nor_look up 10 the seDiors for help in such ma[ers and get indebled
to them and stan doing things. right or wrong- at thei, behesr. Such
a sep will reduce t}te fiesbers' d€pendeoce on lheir seoiors.
The institution throwh th€ leaflet rnertioned above sball exptain to
the neu e rants rhe arraugemems lor rheir induction and
orientation which prcmote emciert aDd effecrive means of
integrEting them futly as students.
The leaflet mentioned above shall also inform the freshem about
drefu ghts as bora fide studeots of the institution and clearlv
inst5uctle- the-r--r that rhey should desist ftom doing anythiry
against their-will even ifordered by the senio$, ald tlai tbei hav;
nothiEg to fear as the institution cares for them and shall not
tolerate any atrocities agaiast theo.
The leaflet mentioned above shall coqtain a calendar ofevents and

lctrlitiel laid down by the institution to Aciltate and complemert
familiarizarion of lieshers with the academic environment of tlre
institutioo.
The-institution shall also organize joiflt setrsitizatiol plogramfles
of 'freshers' and s€niors.

6.2.2

6.2.3

6.2.4

6.2.5

6.2.6 Freshers shall be encouraged to report incidents of ragging, eitlrer
as victims, or eveo as witnesses.

6.3 At the cnd ofatre academic ye*r:-

6.3.1 At the end of everv acadcrnic year the Vice-Chanccllor/ Dean oI.
Sludents Welfare,/ Djrector,, Principal shall send a letter to the
parefis/ guardians ofthe students \rho arc completing the llrst year
inlbrming thcrn abour the la\\.regardiog ragging and the
punishrncnts. and appealing to lhem to imprass upo tireir wards 1.)
Jesist liom indulging in rageing *hen rhev come back at lher.(-r,rr -nj ul Lhe r, r -. u :<m .l ,e,.ron.
,\t ihc end of ever\ acadeinlc \ear the iNtitution shall form aiMedoring Cell' corsisting oJ \lentors for the succeeding

. There shsll tle xi man\ lc\els or tiers oijlIenlors as
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the number of batches in the institution. at lhe rare of I Mentor lbr
6 &oshers and I Mentor of a higher lerel f., ; Ir4;";; ;,h"
lorver lcvcl.

6.4 Setling up 0f Commifaecs and their fuDctions:_

6.4.1 'Ihe Anti-Ragging Cornrnjttee:- -l.ho 
Anti_Ragging Ctommirtee shal

be hesde.d by the Head of the institution-ini shall consis oi
reprcs(ntative: oI laeuirr merubrr.. purerls. sturJents helonging to
thc ticsh(rs (aLegon .r5 L\(ll i* senlors anJ n,.rr_tca;h,ng iat_li lr
shall monircrr thc allli-raBging acli!irics in thr insrirurion. con.id..rlhc rc(ornmendal ions ol the Anti-Raggint, 5quJd rr.l tdte
cpprUpriste decisiurs. including,p<lling our .uirable puni.hm,,rrr.
Iu those lound guilry.
'lte 

. 
Anti-Ragging Squad:- Thc Anri-Ragging Squad shall be

nominated by thc llcad of the inslitution ,rirt ir"t ,"pr"."ntoti rn
as cons;dcred necessary and shall consist of n]embe.s bctonging to
lhe \.lrilrus sectinll\ ot thc c:lmnur (ommunl\.. the Squci ihall
ha\c. vrgrl. or(r.ighl and patr,rlling lun( tion\. lr shali b< lepr
mohile. alcrt anJ acti\c at dll tin,e\ dnd shall be cmp.,wercd to
inspecL placus of polentidl ragyurg tnd rno^r. surpri.e raids on
hoslch anJ other hol ,pol.. The Sqtral shalt ,n\csr;ga(e incidcflt:,ul rasgin8 and malc rccommendariun" to rhc LLr_Ragging
Committee and shall work under the overall guidance of thJiaii
Corrunittee.
Monitoring Ccll on Raggingi lf rhe irstirutjor is an affiliating
university, it shajl have a Monitoring CeU on Ragging ;3
coordinate with thc institutions afliliated to it by calling fo'i'reiorts
from lhe Hcarls rr[.uch inslirurions regardilg ihc 

""r,ii,i"*,,i.rh"Airtr RaggrnF Ct)nrmi ees. Squads. and Menronn; (..11.,
regarding compliance with the instructions on .o-niu.tirj
orientction progrdtunes, counseling sesqions. ctc.. and regardia!
rhc rn.idenr. nf r3gging. rhe prohlenu faced b; rrardcns arid orh.:r
onrcral\. (t(. Thi.- Ccll ,hall alsn rc\icu the eftirns made b\ such
rnstitutionr t,r publicize anri-ragging measures. cros._reri-fv the
receipt uf undenaj(ings &om candidatcsistudcrrts and 'rheir
p.1rg11s/guardran: (\er) year. and shrrll hc rhe prjm( mn\er j;rr
initiating acrion h1 *re univcr,itl Jurhorirics to su,rabl\ Jmrnd rhe
Slrtulcs or Ordinances or B) c-laws to facilita(c thc implcmentction
ofanti ragging mcasures at the level ofthe inslitutt'on.

6.4.2

6.4.3

6.5 Olh€r mersures:-

6.5.1 'Ihe Anne{ures mentioned in sub-clauses 6_ L4. 6.1.5 and 6.1.? of
these Regulations shall be furnished at thc begining of cach

cvery student, that is. by fresbers as u,ell as
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6.j.1 lhe instirurion shall anange rbr rcgular md periotlic pst.chulor:ical
corrnselilg and oricntatio.r lcr student., fi ,, fr.rh.,. ..prr,.t!.'r"
nell as johrly wirh seniorrt bl pr,.rl.essronal cuunr"fon a*ir, tf,"
Iusl three months oflhe ne.r.r acadcmi,, lcar Ihi, :hall he do l
thc 

. 

irlltitution and department/ course f"".fr. pu."t, 
"nA 

t"_fr".,
sh.rll also he inrolrcd irr ruch ser,ion:.

6.5.3 Apart liom placing postenj mentioncd in sutrclause 6.1.9 above at
stratcgic places, thc institution shall undertnke .."r*", lirl
c\rensive publiiily dtsainst rdggin8 hy nlcan\ ot ,,,,1,^ , tr3l ,,;s,
by holLlirg cour.eling \e.\ioru. workshops. paintrng and dcsien
compctitions among studcDls 4nJ ulher mcihod, as .r Jrrrn tir "6.5.4 Ifthe insritution has B.Ed. and othcr Teacher trai"i"g;;;;;;_..,
rh..se courscs shalJ hc mandareri to prorirle fir. rrri_igg;-g ,nJih.
rr:lcvanr humarr righrs appreciarion inpu,r. u. ".ft1-.,'"ni", nn
scnsitizatron agcinsl mrporal punichmenr. ,r,l .h."ki;; .;,.
bullying amongs studcnts. so rhat uvery lcachcr " .orirnta ,"
hundlc ar lea.r the rudinrenr. or.rhc counr.ling app.oa.l,.' ''6.5.5 WarJcns rha bc appoinrcrt as per rfle etigiUiliry'(rir.i, toia ao*n
Ior.rhl. po51 reflecring horh thc cumrnand and control a5p(\ ts of
mainraining disciplinc. as \ ell as rhe softer slills o,..r*oii*
and conxnunicating $ith lhe )outh outside the 

"l*r_.,,n,isituations. Wardcrs shall be accessible at all hours ,",1 .illI;
provided with mobilc phones. The institution shall revier_and
suitably eohance the powers and perquisites of Wa.acns anA

. . aurhorilies in\olrcd in r.urbing the nrenaci ofragging.
6.5.6 Thc:ecurir) pursonn(l grsred in hosrcls sturll 6i ui,ler rhe dirccr

control ofthe Wardens and asscssed bv them-6.5./ p1iy616. commercially managed lojges and hustclj shall he
rcgistered with the hcal police authoriries, and this shall be done
necessarily on the rccornmendation of the Hcad of the institution
Local po lice, local administration and the institutional authorities
shall ensurc vigil on incidents that rnay come within the defiaition
of .agSrng and shall be responsible for actioo in the event ol
raggng m such prernises. just as they would be for incidcnts within
tbe campus. Mamgements of such private hoslels shall be
responsible lirr not reporting cascs ofraggin€l in their premises.

6.5.8 TIle Head olthe insritutio]r shall take immediate action on receipt
of the recommendalions oi' the Anti-Ragging Squad. Hel She shall
also lake action suo motto ilthe circumstances so warranl.

6"5.9 Freshers who do not report the incidents of ngging either as
viclims or as \a itiesses shall also be punished suirably.

6.5.10 Anonymous random surveys shall be conducted across thc l.r yeaf
batch of lieshers every fortoight during the fust three rr$nths of
the academic year to verifu md cro:s-check wherher Ilrc campus is
indeed free of ragging or not. The inslitulion may design its o*t

01'conducting such surveys.
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6.5.1i Thc. burden ofproofshall lie on rhe perpe:::,- -- -:.- ,_ : _ -
on lhe \.rclim.

6.5.12 lhc rn\ritution shall filc an flR \ ilh lhc p(,lice loc.l o-rn._.:-*hcn..rer a case olraggillg is rcponed. f,i, ."rrirr. ,_ i,, . ,. .enquiry and other mcasures.rn ithout *"iring fo. u;ii,,n nn-,t,. punof the policc/ local aulhoriries. ne,"eaiul a"o;on,fraii-t 
"' 

initi",.a
, and complcted within thc oDe week of*re inciaent;rseit:
6.5.13 The Migration / liansfer Ccrtiticate l.rr"a iu ,t.'"o.a"., ,r, ,f,"irrstirution slull h,t\,.an cnlry.. apal tiom lhuse reiati,,f, a;;.r,I

conduct and behaviour. whethcr the srudent has U.., pi,nolr"a ft,rhe olTence ol.commiming or abctring raggrng, ;r nni.'u. utro
wher her thc st rrdent has d irplay e,j persirrcni"uio-t"n, nr'oo*r".., *ithar iour ,rr ;1n1 jnqljltationiuiarmothers

6.5.1,1 prcventing or adirg against ragging shall bc the collectivcrcsponsibility of all levels and sections nf ,ruih*it;." u.iiroctionaries ir rhc in\tirution, mf oalrg fucufiv, *i'i",'r**,,
dral of the speeilic bod)/ comrnirtcc *i.u*,"i i", ,.r"rii"rtraggrng.

6.5.15 'fhc Hcads of inslitutions other lhrm universitics shall submitweekly rcports to the Vice_chancello. of tU"- un"lri.;ty tt"inslitulio, is affiiiared ro or recognized Ul, arii.eli" ir.t rlr,."months of new acadrmic lear und th...#e, 
"""fi 

rnoJ'on ,rr.sr.rtus of compliarcc with anti-ragging nl"u.*... tiii" Vi""Chancellor of each universil",, stutt iu'Urn';r f*ri*f,tf, ,"rort. .f
rtte uni\ersir\. including lhos(.r,1 the \lonirorirg iifi,,,"-[uggrg
in case ofan afiliating unive$iry. to thc L_-hun."tjo.. 

- -" '-
6.5.16 Access to mobilc phones and puttc phones shaii be unrestricted in

hostels and campuses, exccpt in class-rooms, ."rni"*inl.. ilt r_ctc. lvhere jamnrrs shall be installed 1o resirict the ,,r";l ;bil;photrs.

6'6 Measures for encouraging heelthy ioteraction bctween freshers a,'d se,,iors:-

6.6.1 lhc,in,rjlution rhrll srr up rppropfiJle conmtilrEr\ inclrrdilg lhr cc,ursern-chJ'gc. \tud(nt ldvr.or. \\crdln anr.l sornc seni,,r studen;s to icli\cl)monitor promote ard regulatc healrhy interaction t i*"","rfr" fL.fr*li
and senior studcnts.

6.6.2 Frcshcrs' welcome parties sirall be orgalizcd irl each departnEnt bt.. theienior srrrdenl. and Lhe l rh\ togcllNr 5Ll,,n 
"ti", 

udn,i"rion.. p..f.."ti
within the first lwo wecks ofthe beginning of rf," u.oa"_i"'.Jr"'i"n, firpropca introduction to one another :rnd wher-e thc ralents ofthe hestre.s areb]oy*f, 

."y, 
prop,. r.l5 in the nresenc! ut lhc ta(uly. ,,,u. f,..fpirr"if,.* ,"

. _ - I"o thctr irrtenunrv cnmplcr. ifany. anrl re,role rhcir innibiti.,ni.
o.o. i the tn\litulion shall enhanee the studcnl-,icuh) rnteractton hy inrolving

the students in all matlers oI rhe instrtution. cxccpt lhuse ,"fr,*u i. tfr"actual prooesses of ewlualion ind .,f h(ult), 
"pirintnr"nir. 

* ifln, ,rr.
students shall fccl that they ere responsihlc pirt,,cn in managlng the

8 PinciPttt

'?,:?ffi Hi,t"",""J,5it'fi iiI
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aftairs ofthe institution and 
.c,rnsequ 

entr] thc crcdit duc ro trre institutiont.,r pood uorl p(rtbtnlar\.s t\ uue to them ds l\ell
?. Me$ures at the UGCI/ Staautory/ Rcgulatory body lcvel:.

7.I Regulatory In€asuresi_

7.1.1 'llte llGC and other Staturor) /Regulatory bodies shall make itrrandatory for rhe in$ilurions ro *rrprl*i,4,-iiffi.li,io ,n"i.'prospectrls,the dir
(lentral or s,rr" G,ttt'nt't 

,t' LIte Supreme coun and/or the

(onsequences o, .r''t:l-t,,'t' 
uith rcgatd Io plohihitron and

a""",il"l ,*";", '.:tji5' 
'*u 

lhdt Don-compliance uith lhe

"",,r;;;-il;;;;*ifg"1i^;?"#ff;.H1.t"*;:t:,;,,[insrirurion mak ins ir Iiabte fi,r app.opr iar";;;;. 
,. ,,'. ,

, , , 
l"Ly,f.._l,ffJ,j;ne 

Naac *a.urii-r*iii"irurnmitt"". ,i";ti,g
s,uunu.yrn.g,r,iof 

-i,p.,yl:Tjl, 
Xf ..:,_,:11fl,,,,?#ruff ,,,:l}i:stricrly compty *aL t. ,.quir"_",rt 

"r *"i;rra' ,iri,r"i?rii,r"Iiom the students and
thesc Regulations. 

therr Parcols/ Suardians as (nvi\aBeLI under

7.1.1 l}te U(jC and other funding botlies shall makc ir onc of theconditions in rhe Urjlizarion Certificarc for *".,;";-"financial assistance ", o,a ," ,rr.. inr,iri,rr'' r"I"j,liji*t, iilgeneral or special schemes rhat rhc insrirurio^ L" "i*,i, 
j.Jrri"a

luith rhe^ anri_ftgging -"0.r,", "nJ 
r,u"-u";i.;;;i:;":? *";L ,,rerDs of there beino n6 11uicle615 .f ,"grir,; lr.;r;'ih..r*ra

_ _ perlaining to lhe l,til;atron ( (.flilicatc.
7.1.4 lhc NAAC and orhe{ accreditinB bodies shall tircror in anyincidcnr ol rcsging in rN i,,,,tirrr;,,ri*"1]Ie;:";;;* ;:l^,,iJ,,,.^in diftiren, grades.

7.2 Incentives for crrbing ragging.-

7.2.t lhc Uft. shall consider pror iding special/ acldirioml arnuallinancial grants_in_aid ro rt "r. .f ;gitl" i.nri;i,ti;;;::;',.#. 
"blemish-lcss record in terms of rhcic b"irrg * i;";;;;;;.#rg7.2.2 The tJ(iC shalt atso consider ..i;ir,il"r."ii".. 

"L",rli,i,, ",tinancial awards or irlccnri\es li,r,1.* 
"1i!ifrl"- 

.",f ,r"J#"*i;"f,
:*:,-.lrjre*, action againsnt o.",""p.,iiti" iir.. ;""iJ"nts 

"tragglhg.
7.2.3 lle UCC shall lay <lown thc neccssar) incer{ivc lor the Dost ofWarden in order to att.rcr the ;gt r tlpe'oierjgfii" 

""rd'id",;., 
rrdmrltrrat( thr inrumbt rrts.

7.3 Monitorilg mecharrism to ensure compli{nce:-

G.\--,:



,\parl &om the monitoring mechinism built in under dift.crenr 
"uh-clauses ufthcsc Regularions. rhere shall also be lhe fnttorring .onir..irg ,;.;;;; "'

7.3.1 I he U(if shall constilute an jnler_Council (.ommilteL. for pro.enrion oft{aggng crrnrisring of represenrari\cs or rr,l qrcrl. ii. ii;:: il_Nll s. rhe llMs. lhe \t( l.'rhc DCt. rhe N(.t. ,r," rCo[ ".i'.r.i ",i,'J)bodies whioh havc to deal with higher .A*"ii", ,-.""J..i" 
"r,imonitot the anri_ragging molement acrosj lh( countrl and ro make((natn pottc) decisions. lhe said ( ommirtcr.snall m..,lr ut lca.t rwic.a year in thc normalcourse.

7.3.2 the LICC shallalso have irn Anti_Ragging Celt within the Commissionas.,an.instituriooal methanism t pro!iLlc cecret..rj.ial sunn,,n f^.cotlcilion of int,rmation rnJ moniroring.;;. ;; :;;;;;,Ji"l[ J;J

l..11-_!:] and unir crsiry tcvet 
-con.uDiu,..es "h; ' 

.;d, t,'.rmptcmenl.Ilon ol anti_raggirp mr.asures.

8 Punishmetrts:-

8.I At the inslitution level:_

3:*Ir,a -r*l rhe narurc and grariry of rhe offcncc as esrablisheJ by rhe Anrr-
^aggm8 

( ommrtlEe o{ rhc insrirurion thc pocsiblc punirhmcnrs flI iio." iorragujhy ol msging ar rhe LstLrutjon Ie\cl shajibe ;y o';". *"'..*iiJi'i,fr iiln"1'ollowing:

8.1.1 Susprnsion liom a r:nding chsscs anLl dcodcrnic nr;\itFo".
x. I.2 wirhlolding/ withJra* int :r.hutarship rttf.,*.,,trii anJiii,.r uener;t"8 l -3 Debarring li.'rn :rpp.'aririg rl1 any rest/ examination or other c\"ruationprocess
8.1.4 Withhotding.csuhs
8.1.5 Debaning from represcnting the instilurion in aoy rcgional. national oriDlcrnnlional rncct. r,,umanre-nt. )uutt teqi,at, efc 

.

8.1.6 SusFnsi(. urpulsi,rn flum lhc hoslcl
8.1.7 Cancellrrtiono1'a,Jmission
8.1.8 Rustication fi,om the institrdion fbr pcriod ranging from 1 1() 4 scmeslers
8. 1.9 F.xpulsion fionr the insrirution and'conseq.,eit,lT"L;;;;;;";;*."
- 10 any other institutioo for a specified periorJ

: I l0 linerangiog hcrween Rupecs 25.000._'anJ n,rp.es ifaffr8.l.ll ('oliecrive punishmehl Wh(n. the lrrsons i.r*i,iirg or ab..1ing lhccrime ofragging arc ror idenlificd. ,t" i.rtirr,i.",i,"iir".""" i" ""ii"",,*puntshrucxt.
8.2 Aa (he university lcvel in respcct ofin$titulions under iti-

If an tlstitulion under a universitl. (being constituenr of. arfilialed to orrecognized b_v ir) liils to conlpl),&.ith anl,ol.ihe provisions oirt 
"".-n"g*rfurion.

Principol
Veaqdevi College of Pharmacy

HBnamkonda, WaririLji.( iuo uu, 
-

l0
c>-+-:/



8.4.5 'Ialing such othcr action within its powers as it may deem fi1 amJ impose
such other penalties as providcd till such lime as the institntion achi;ves
the objectire ofcurbing ragging.

with one another to work out other lnssible deterrc[ts.

F
PtinciPtti

vaagdevi college al Ph1fm9.9'j
HAnamkonda, Waranqnl 9U6 uO1

8.4.6

11

and faiis 1o curb ragging effectiveh, rhc unircrsitl.ma; imposc any one or any
ct'mbjnation ol the lbllowing pcn.rllics on ir:
8.2.1 Withdraual ofaffiliation/ recognition orother p vilcges confbned onit8.2.2 Prohibiting such instirution fom prcs€nting any srud;;;;h;;';;;"rBo,.g

it!) progromme ofttudy thereir for the award ofany degree.icliploma of
the university

8.2.3 Withholding granls allocated to it by thc university. ifany
8.2.4 Withlrolding any gratrts chaneilised- tluough the universiy to the

institution
8.2.5 r\ny other appropriate peraltl, withifl the powers ofthe unilersity.

8,J At the appointitrg authority lcveli-

Thc authodries ofthe irstitution. parricularly the llead ofthc insriturion, shall bc
rcsponsible to ensure 1lxr1 no incident ofragging takes place in the institution. In
oa-se any incident of ragging takes placc. rhe Ileaj shalt rake prompt anO
appropriate acr;on agoinsr thc person(s) whosc dereliction ofduty lead to rhe
rncrd(nr. l.h( authlrily dcsignaleLl ro apglint lhe Head rhall. rn ir" rurn, rake
prompt and appropriate action agai[st 1be Hecd.

8.4 At the UGc/Statutory/Regutatory body hvel:_

Il-an insritution fails to curb ragging, the Ucc/Statutory.,Regulatory body
concerncd ma1. impose anv orc or any combinalion of the foliowinlg penalties on
ir:
8.4.1 Dcti$ting the instirution from scction 12B ofthe UGC Acr or any sinrilar

pr,,r ision in rlrt. Act uflhc StaLunrD Regularory bor11 cL,ncerncLl
8.4.2 WiLhholding any granrs allocared 1(] ir
8.4.3 Declaring thc i[stitution ineligihle for considerdlion for any assisrance

lld"I ony of the gcneral or special assisrancc progr:rmmes of the
LIGC/Statutdr/ Regulatory body concerncd

8-4.4 Declaring that the institution does not luvc thc minimum academjc
standards and warnhg the potcntial candidates for admission accordingly
through public notice and posting on thc UGC Website/ Website of the
Statutor)y'Regula1ory body concerned.



ANNEXURE I, part I
UNDERTAKING BY TIIE CANDIDATE/STUDENT

YlirtciPoI
Vaagdevi College ol PharmacY

Hanamkond.r, Warar g3l-5!l -: l)! 1

1. I,

t2

D/o.
have carefully rcad and the law

CedraYstate
.agging and the

Covernment in this regard.

e'-.--.--

directiors ofthe Coud and the



2. I havc receir,ed a copy o1'the (JCC Rrgulations on Cuhing the N4enace ofRagging inHigher Educatioruil Insritutions. 2009. and hur" 
"ur.n,ffy !.r" tf,ro-ugfl it..-3. I hereby undetakc thar

o l_will not indulge in any behavior or act that ma3r come under thc
definition ofragging,

e I will not participate in or abet or propagate ragging in any ibrm,. I will not hurt anyone physically or psycholt gicalll, or cause any other
harnl.

o jj":li,i9r:" ll.:r 
il,tound^guihl ol dn\ J.pccr o, rassing. I may be l,unistrcd ds per

Ifie fro\ rrrunr ol lhe L,C(- Regrrlur rons m<ntioned cborc .rnd or a_s pcr ttre la$ ill
tbrce.

5. I hereby affum thar I have not bc€n expglled or debarred from admission by a1y
institution.

Signed this .1fl,

Name: nle L. an h6 l<

of month of 9^

/ l^ ' asLa/L
Signature

Address: ll .N o I -<.- d_,?..
L- r a vrtu N4 1.19i

u^t L u a/1\ /1 a_.a14

l. I,

ANNEXURE I, part II

UNDERTAKING BY PARENT/G UARDIAN

have

ck. t^o^.A,d-

rrlncipai
Vaagdevi College of pharmac,.

Hanamkonda. ll/aranorl 5r r, n I

\&o.
lirily understood law ragging and

Srrpreme Courl ald thc Centrallstate Goverament in thisdirccliors ofthe

I3



rePrrd 3s \<ll as thc I C{ Rclulari ns,,n Curhing thc Mrnuce of
Ragging in lliglrer l.durarronrl lrrsrilurions. j009

2. lassure you rhar my sor/ daughter/ ward u,ill nit inrlulge in aly act of
raggmg.

3. I hercby agree that ifhc,,shc is ibund guilty ofan,,, aspecr ofraggirg. he/she
may bc puaished as per rhe provisions ofrh" r_.Ci- rug"f",i""ii""iiO""J
abovc and,/or as per the lau, in force.

+-,-
d ay o f 3 €, fi ez i,e:,tncnth-- 1- of >o tl Year

Nanre : 44, laan4aiq t^

sig,6idel 
G-gl

Address: lJ .Noi <_6_2.7 a
l,l..a, va) t c,9at.

e*- aa/-->\1a

Princip,'
Vaagdevi College ei.

Hanamkonda, Warangal 51lc ""
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RECD. NO. D. L -ji004/99

ffi
#h

ffiT
trhe Gqzelte of .3lndts

EXTRAORDINARY
,m I]I-CfC 4

PART lll-JecIion 4

crfu4r{ t F6rRr
PUBLISITED AY AUTHORITY

q. lTll
No,17ll

T$ ffi, +f{rl, qg ,, ,o16Agrrc. 12, ie38
NEW DELEI, MONDAY, MAy 2t 2016/VAISAKEA 12,1938

ffis risrrl E-6iq d?rBq

@diiq qqr fidrq)

qffs1r

d jHt.I ql. 2016

ftg4fr-q]Tq sqsn onctr (sai t&6 t{alFii n qPrdr offi \d Erji + df,rfi vcfi,€r d
fttrfllr. iiiq \ri q€l tqg faftqq 2015

ft. fr. e1-r /2013 (6. C.F. d. Sq.-Mqr.Iq .iE<F e"rq)-,r qGEqq 1es6 (1e56 fl 3)
Ml 

^aoa 
c€rBm o oSde- 20 d <q-s-jdE (l) fr *gff drl qdr qq qri o'ftfiqc zi a oqd-;

(1) qt lrRr (S) am reii c+r6rli d hq]q{i 3.$R 1i.qBq]6q.ri:<r3 wdr.r gdqErsr frq tFqq
f.tl+d ar rEr t. rd: :-
1. dg pt(,. q$A'r Td qqTtFx- (1) t 1ifrqq ftrEqfd{rd{ o5<r+ amh (E<i $B-s vrarit d lfFor

o{qrfuf \ai EIi A dFrf ve-€n d fflrfi"r, Eiq \d gil WB tjfiaa, 20 j5 f,&{rvt I

(2) t Aftac qr.d a{ t rr{ sqd{ ltliro rfiurl rr or.1 iti l

G) F{6rfl lrGr.J ii s{d rorl{ d fd} * n oq ni oitt r

2. qRnsr{,- an fiP{q'ii t-qrrd F]!T{*q d rr<.fn EE 3t'q,Il qF{l A,-
(3r) tlfu'd qfadr" ri qai i ftdn fi srg Et ol T6 Ni qEdl-rlli 4F +.q=n{ q * qr rff. Eaft 6rd

rerd t aprd +r { qlir4a sm oX dfto qorgrr d E;rd or Fror qff t
(a) "sGFqq- rl 3r"l E 16r{ erR t qFdl3rt .6i dFr6 Bcfts{ (h{r6iq, F-tu \&i rmq1r) 3,'e1iqq.

:or: (zor:'or r+):

tr) "qftir' 6r srrJ s€ enn eioror.fl t i qd w iqi|r gf*.fi {iqrn ne.rr €sd ri{< iren.ln
gBin{ +t g1 6Tdq. cdFll]rd{. +ffr iid. s-rqis. dd. yisldq. E]e dq. I,rrqlq. qrq{ 6eff
{t1tqq. .n6r qstq *e,F. nq{d {€ra dq,r srq eE EIM +6 {nl1e{ d<, #r. *6 Fda
adrft Rerd t der fu{]i 6Eil E.rl1 vaRretr d on * rq i <tn fuqi qrFr E\ &{r il {6qR{6{ EflEd 6 + s+ sc s1!s-r * 3,Tl qd d ft!, ss rRqFt a G.dFn er*q 3rc"r Fg

PdnciPal
Vaaodevl College ol Pharm

Ha;amkonda, Warangal'506 0o I



i..in:j qr.;rr.r1ii. $!nq-;I qrq +{-nqt A ft\ eg 3]sfi irdl 1igIin.dl d r, . ftrfi{i A 1>I
.irr-r'I *!, .n e (fi niq1t6 Frrir{i_ drq< srFfo"it q.i $ 4 rr,]r ,TIiAIHT lir{n a;d
;rt-ia {a; q,rffir sraiqr sz]6{ $ft6 ig*q- s q6 6I, + Fq q qF a rir ; ,rd rrrri sE
ii.ri t iieqfid I

(A) ".i'l!ni .Fr i,iei I liEqilerErr:rfan 3rsr,r ni ffialilq erfqrr crql,I G€rl:'lqq ies6 (1ss6 iFl

3) ?[ q::d!- a .i :r'n'in {rnfrd t.

€) "3i8f, qiaBri..' ri 3l4 v{ ?fd di t t nil [6 5rrBd rrldiift ! 6rdd < iFl h fiti ift5
iill.ri 61 Fr4lTi oi <]ql 6{l1-qq-qr i \.8 ffi qFid { E.li.n |! ,r {{6d i dr {r'di-
ntrirfi i 6l"jid i i]en ti]l ali., (6 affi Eir qrdr t sjqsr sff dlRd af?d 6l \q, :i{q.o
ii s{, t 3l!.dl IT rm} E17 qq4 3iFl.ra6 d i3a_Tr i;

(rp) atrrri n5r cri. rir .rllin d B m 3,fiturrr .I ,rlt rind ftqr .rai 'i arr rqr! tr lilli?rr'r ai
iE ir !1}4.r,i lire,-l:,! 3i2idr i 3rq fu-s r]q * fi sri qri t | ]r<1i6 3tqar i dt E.j.
Eiirlna. 3lEllqr rGfi6 vitr {6rq6 ad n rtq.rl{ t e 3i21{ dl. drir eHTq 3lq{i !
'ft:r'Fi{rS dq-r{r d Eq"r qliqr fu1irt ii 6rd!n qfuii t t:

(d) "{iffi H{Ht" r} 3rd t F"?di iar6 ii{eF d qgs 4rffi qltr6it. qti It€ {r t ? -E
nlri d"f- iln ft€ $rrnc ?i ts"q { *lB6 rilrr1l 61 {tIIIq crnsa qfqfnn t I eri.dfi6 6! l
iii rrd rrq'rd d iAI. 6rffi qrEaro i 3rrt i 3,InRfirq6 crffir d{ri ftt ffi flrno
tdri (T.f,4rir liqaq rs +ffd) Bqq ccn a{ra sFE@ FFrd t <Ilfur ,rq1 t;

(\.q) -'-i !.u*6 {{{!-nr (rag.q€) i 3r{ l-r€ ftt4Barflq ni s:td'a , .fi r.'Rr (d) S aa.t r

sf d ;ann t *l ro ratualdq d r5d< 12 k) + nc{ild< (r) d !,'rq [4]) d ${ +
i rfi I d2r1 c6 isr firarr{ d qrtrd faadB-aEro + 6q n h{4frrdirdq 3riFr,] 3nqn sfo{:Fra
1e56 (1ss6 or 3) * 3]14ir€ s d 3riarJd t;

(3ng) 3rFft4' 1?rq,ird {1}1t" (qd.S.li) ({,-€d 6.+.r-{ 6ftfe) * cet t ai AMi d FiFiqr r
?i illl tftirq (j) d 3lrl d sqqR s"Tdr *1k6 dern ar1.rf6o al Gri q.dl 3Ir<R6 llTcprd
lrlilt t t I qlt q.A 1t Ct {rqr1 sqts lldr dg F"6r,i sB-{ t. G-S tu Sft6 iidr6i"r
iriitr i J1i6 sdr<-r {id4 liaE ffi ff,LTq.€.q.Il€.rd.) t+ F6rq ot 3n<R6 i]ro{d
{hii (sE{lfr) d sq t F.if-d fuII qrrr qftq;

a:d. q< ere qrrd t s,;rirt SEl6 R-enr t€r tfiF{d a'{fi f6 {r Elia=it d srd,ld 3n<ltc,
fu6l{d dE A ft\ \tt 16 fi6rq 6I n6r 3n{s{6 I I <crd ft ter ft'fis gr BIM' d qr!!.-r{
E { {Ea Etfil
'liiRd .rfaffi' ! S 116 qrqq. d qfi fu fadE Fnlqd 3. IlRrd ari q irir ,mr inrfi I
E 3]fq rr:r r] 3is&i q6 $i +,rJ dl {'' * dfrr6 s$si {izir,l aq;ii or !ftjqr vq
r!-4{ A ritqq + 1?r_ql iil 16r t- dt fu dFI6 ts.qrvr qrrd d or@ n .nff<€r or+. id$
.ff 3n=nR-6 qr" qs a il 3rer.r mitir _SJtrc, sd-<r oFii E s{+,r 6.11 3rQr"r iirdl arEo riiiff
lt]{r dl Gl .$ din qsfld t $Eq lini g6{d n irdR a4E +qi €'ir;

(O -dtun s$-s{" oT 3lpt t-
(i) iin 116 $-arEi 3rr{rq fust & Eq d dft.6 .r.rrT{ B} roer .,1 !'l Erdl t 3l.Ii]l Tt

"naqrt 3ria:n q"qa dff. 4an]gEa dA !, 3rqqrrffi6 d-S t 3rqar s6 ciiqr 3lk q{dr
1r{ aniqrni lir ?E{ff t 3rq-o qr€fi_fi 3lqllr €Tqd ql qRln4i 6Rr 3i!.qrdr a1 3n{ mn
6{i a.dl idl t drn N.nqftri n Fiqfafud q'difud 6rq q qirdrt i orJ fi f6 rr
nrr$ 31fu6 ar A {rryn qq nrFd d (ari rftt) tt< d sr ftrn dr t) +ro'-
(3i) dft6 q1{fl € g6 6t{ ff q&q yntR-6. dtu6 3i{qi ilr d-tufi d iiRRn {tr

slrd{uf

(a) dftE 3qri qr 3Et)u s.i1
(1rl iiinodgfi Mi 6r.{

(d)

,}
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lqr,] nt-€trG.11 ql1n 6t llict : !{ql!rr{rrl J

(€) PlTtRo sq d *idsr artn 3rrrsT cr€ qi r6i 41 4tftni 6rrr
f$) 3r.ed {nee fism

(ii) ftq cftturFdf^ t-A ffi \.6 ri (q!Fr rvrs cftr6 \,6 qr Il",ff q) qft tqr crqr w t
3r€r,n q6 t-i ftxi ildls + art i t q sqn {iqBd i ft€i elqo w S qr ffi w n
4ft6 {i6d fut i-
(q m *r t qr q.qs sq t 3iBatq q{6.R ti or 4{<t "rt dFlT Rq:lr d fsq t t;
fE) Fr, + Fqrer n ffi 6c t !r rff..) nt{ r} Eatad €Ta{i +1 q{qn;

tq) ria{ ?afu d Tdqrr qa&r ssd ,rhq + cfr liri dr t sr frd nl{ e sq.d| t6{;
(E) fo (6i]( w E$€6 qr ?!qoi srdr nr i-<r 6rd;
€) i,rir q+or a{{i d A *i.r< qlfu + €i{oq qsd g{en qfr€r qrrsr se61 :Ir€rtro

Eail1 al qtq.nfrd o{i lrdr e
- EiF er< a.r 

"r,l f\q E+ + t\ r .ilfl F&-rF {iq F-fi (3, t d Eqfrd l5q € qT -?
Hh!: * ca 

Prer ^Au= 
d (rs {n r, qrdrr# 6rJi5v{r m ,5 g 6qq *3ralq fi,ltrlr qtd{srt ff qTE-e 6.

{J, Ud fto, ur ,i r.Br oft 'E dtr} "dEr .61 {.i 6rff B i ",a Bnn (-plTl
otaF,4 qdE olf qfr,l r-* qqF ri rr,l qlF Te Ef,B, sz tfui r mtr tr{
i'q 6r, Ei v@ Fwr qPjri oi ET, qtTl in]\nr:

qrrd w l$ EI, R) ffi sq i iB-6 iireF t qt€r 9lB t nqT ss ri{orH i 1n-ffqlr t
3it{ qs 6re A cft a)-g dft6 Ed.s{ Etfl t n} erl sfl va **ll t ; *., ;;, ' -

ffi ffi q1h Arir v$sd" sc fujfr 6] isJdi t qq dFrd6 qdc-{ d qcrr ffi ffizqfu EnT !i ffi Erar a s-lr* Arir d ,rg Er r;t nr a qs uq *eo tie".n or 4.H
arwt ees, Era t-qfu ss $sq-ri jt \'o 3tFi=?F t c\ 3rci 3rq frrS -rq qt, oqiw t:r* 6rn d;

'irdg.r" sr el?l t fufi qfu * T6Rr.{6 q€R l}.st fu d{ t qr +} nti i dFJ6
E ri{rr 41 nqd ffi dfi t;

(scr)

(q)

(sr)

(O 'ar{r,,-a' tEl q,i t vqiR *Er6 ri{e,'rr 6r qR..fi lisij lnBd d:
(sr) ofg A,nr, *i,rar. lqfiq, cfr.€In, sdr,T. €Rrrr. iFrqfuq, prrsr 3iercr \.6nr dt tsrrgq{r+;n sltsr+ r-en+ ar qff d€ 3t2rcr qqlF sc * Bqder ftft Elq rffrl dr { o,r*

.rqiEer 5! $ r?Iin_., Frlta rr, ql rTE +.4,-d ?
F) t€l 6rg 

"dm{s ri{orlo1. €ftqi. Ad qjts{ qr +rfiFrdr qr gdfq f, qrd a6
sratfrq t qr r€l q !* vatr{ jdH6 qrejrr al qFifilr e-a-q< qrrui o< .rAAEFit
d t{ .rqqr -rfi 3- 

"fl .fl Iftl) tqr at{ iqri ftlrrS offi eilrqr Eie etqi lrq,nr S *{rr qr 3}rqr d dvr 3nA.6i t alrT tu€ rfifi.E t q'orqtr qrfta t ftit orffit cIErflff i tS qq,r ; ftc
!qde, qfiqr i E] ss E@ *fu6 rfierr i o,'ta{r d fd{ t I

s. sqfl *fr6 €rsrii d qrfud-(j) s-d-6 sq.R tfu"6 €ern)
(ql offiqt G^ ErJt q qfr dFr smsr d ft{r6rl,i rd ftiq rftiff 3,-q{i *fr G ftFlcrit t lrinicF!'rqrt dt qldriT. 6i qer nrsrqi, tsqgff sq t €llqft.ai ot orn Cn iif.Iadi ;ff ?,TqIqofl-r:F r-t" rlzd G Frod 6t -e'r: .j€-
(q) +Fr6 qcffsi ?i GI€d er+niii 6,t srffqErd 6.rr (!.n q,rd fiFrd rqi_rIsrr ol Sjik{d firT;
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r. J- '1 l{n fr Tsrc Fffii { qFc<ct d E{sn G dFrd ria-adr"r rdrr) T" i IY
fl - ql$elq rFrF! $qT ordPlm 3^lirf]ftai .r=tqTddl r,6'a rr4ol fr Erl s r4 s= ia--

+l rfu cq.+ a.:r fs shf{qq rq {r ftFrqir t eriid cfrfirti tir{ftri {a Eni'it d qrff,*
st qliBrd 6ffi ng, i3-{6 qfc'il€ qFrsa fiTql;

,,r fl, dm ,fl c..- {\ ? r2ltr6 rq i qR-{r 6ffi e'.r slercfi sj qE Er, nln SRn ryl dr'-' '*- 
-. * * n . nr-.a 

"-O-.so. 
3lqq.r SE sis"l 6 s<,id gHra e. .iq€rr {..i i}-.ii ;

ffi IIiI !r* S qfd {Frdlftrd {{{n fii'r 3nqR-d faqr ?i ft'6d FI!iq66 sq i qf}! a{rl ;

fg) dFr6 iIif .rBr d qfi llq w{ q{r fr4i4 *fi o1 stffi"o qfr-.€dl rq{;

e1') €ff {nir qr qci qlts{ d. ts,lIE, sfi"sr, cffir 3ilrfl dfu4 3fifiqqi t 56 4{i d q{A-€m

d gr, glv or+;
idr --n ftlq it q]nr'f,dr i<I a.rl fu ilfuo irfrs-{ ri Tqr {rB-d B nqn aq.6 {P' fl ll{]r,{,l

Tnraq .3'trsi ql q-{-5r .ldicr F ftllil i cl.rs-- til 6_{-

rrl ,-41 tt4{Fr{r r FFf}fi FE{l 3{h q-d{"1 Priil cr, frte l+rFil ur 4 _rfu{r {C rrJ d++
4"- a dr€ Ti c,# 6l oarnl cr.r .rnn +{aF d s.n.r5{rrir d.rri 6l sq F- 'f] @{

i re on.rco i'rr a ae dFr6 tsiff"si *iifi erflqd S ql]tlrn d ftc {flsl 'rqr l-n'r 5e-ir

a1l t sr-ii6 tu6r4d slifr d sceii or ft'aer. q'r$ tiqd sEL Fr6F.d S 4t ti f4fr 3nii *
an ":rdcr cfi di qtsfl ff'4rq qfd n €r sfi dfl A ifl'4 Eftq t (id ti dffr6 {ia-fl'6'I"r

nlift ni d1ir6 s.ff-tsi $ A-ca t. W +<r t+errdm rDfqe 3r{€ +q3rd 6R{t?-frr{1s
rt!.o.Ila ff-olrr ci s]r,qn-6 Prorfi {frfr) (!r..{d iFd€s oRe-3rd.S.rff) * {srr A !dtud

.reri. 
"-E 

i ilrli .iq qqd t sqd{ *em drerr
srirtri. d ft! 3r1qp{6 fr{-d1<l d 3nqF c-{ {{
ftdrli ar AFrqdi d n1qqrii * EI1I qrs Etql

siiefi
6nqsi

oti fu r q6lr t ft4aq 6i rr-c
iii 3r' Ja iil-{l ,rq] ir i-qT 6ri ff

(ei€) o+arRrr,' ri l,ri d scar&r qrrq d qrt t {dr . qft a *Frd ff#.sr d lirdR Ec t.

iil .-'Fmt6 fif6rq( sfilA d qa€T er{l jMi S Rqell, qqErr 3l'grsr sq*d 3nli d qBqr 6l
I,T r_-:]td ar * rsr d fil\ eqftn .IFrTd $arsl 9B e'n ?t'rFE 'T fta 6'a

.. r6iTF_n c4 s1T ,i s,t r6-i d ,r$s- d H{a6rr d-{ ffiz N 4 "+Tft'a='=r "-* 't=
rf- flri r.a JaFrt +erilT.rddr fAa '{erF n Rard qdEF' {{an A ffF T IIJ,J-r
$+ 

"Ae 
!T,i-<R an R-sr €d* d qsrar {F68it t qerEr s{ B-E dr *lAF rirqir al fiiftifi

riIl3t i !,-Ei ffi diql d artq A;

rra llIr F+r_tn \f, rar ,q sR ?t\ ar dfto sdf€r + ft\ <tS dl eF. e ai zFgn :rq tv' m f *- Fa, i 3llFll 1lq6 6rffi 6{11 nen qR_s{ 4 }"r+ 'rffs' s F"rrn rj
r'.1 , iit .t-i G -\cqEni gnliFl .n oen+rF fiFT,

8r) qk c{l'Err"lI 16r s:s{r4r{l 4fi 6l Effl A d tsl F[II$ A 3r<i'fd ffr'6 tsdlsr 6l !4
grl?ri ?ij $q i qt"nr;

iq-) r.,? irqrard, 6rg 1,rl € ar dfi4 E.frcn t6i arfnrsir6 ffqtii @ qBfir Fi ER@rq dd Er

l,ffi lt 6 nndrr4 + 6q i isrr,
(rr1 <n laji{qi ri r6rPl l d fdE ri d6l 60 Fit d erEtr q ai iafi-s=ii d qr+nii aI }5qrdr

-tf}.B.l 
"-,r 

,: +-E rrdFd Era.][d strfi d Fqtu cnFid t.

(i1) 31rflR6 F 6n1fr qfrft ERr o1 .rg ffid 4r sf{{a sq t rqfl6{!r;

F{ rf, -,nfi6 itarfa ftqt 1irsi <r{{ I1{dt 6r, ${6 ftc-el{ fl frqwr 6\' 4€ frqlt q'{rr d'[a it
cr:d- 6] qltrd oan;

:.2 qqafn fli qr& .riiffEd-
(1) ei trr'€'if. ffffq,ii 3irdr 3rq aff {6R + qE4q ffi aq 3l<ftdF Frrrqa *-_e
' ' t*g**.t t-t il'tll, sd 3Ifd- Eql "IK'n nq'r sd qqa-{rcE q< ?ciEf, fuqT
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IqTI NI €Eg 4] qlrd 6l {q{1 : :Fgltmq

qlY,n 4qi1il arqrdq A fn"lq G 3rq o]1i Ee]I Fqdi Errr sti eqff aii i a{rdR
{sitrri +dr .6 n ffi sSqR qnlfisq aq ft'ar qrir i;

(z) ram rlFo ritrn=i'6r r6rffi c,el6'l{t ir$ 3rD&i1.sr6 sc d f,n sq,li 1}ql qrrl
4€( d?"ri {d iiEr qri1 rirG{ fu sri.m.m. d RrqRiii 6j I}q]q{{ E{{qa sq ii
6-q1 sr € t fu {€it qni.rff.€. d r6rd d ft\ s{id t{ffi {i$rr Gqder F{{
6ri TIE\- mi 6lqJ rq *r rfi 3,-ad.fir {trd f6"{.cr. sfti ?bifizl{. 4q Elq
!q6{qi 3rf{) €rqr (?IEtr{". sdrE G ordft {qBl0 elio qqiq $q q ffiq riqFr{
or airce< fr dt;

(3) ir$ftd/,gid !,1 frts Ec ri cdrsir- d i*6R cr qri t 3it{ Erd Enr ftrdrad o{ri
sil tt qri1 61?.r Eifl B I f4. Et. qrft. dFr6 qgRr, er@\qcadr c6qrc, G !?16 $c *
rnqd t lrE<en fiqrfu-fi sc t $stfud d s6A tl Trqqffi Ffrfirit or {s q{,R d
3r$ftddr3fi d qftI srlt riffian cq fus iirfiiii d qft {iffid di dt
eranlrddr t;

k) 4difu. ylEr 6lJ 3it{ fuid or, frtq oc !i srfT< E}d d,3r'o: iiad{ *E6 +{erril
El{ {6 Sfift-{a Ei{q dll tu :ilrr siellr d ih6d1 *ii!n iiPII filq sian $n S nrFI
deil

(s) sfl{ sq6i *G-6 dlsrFit Enr n{d dFra Gdsr fuiff fffti d emfl 6r ffin riq
t a,q qrff6 g{ffs"i fuq qllr rnGrj

(6) €-lt 3r.Erqft6 rzm aid (H s! qr:r4 ri{Err- la"6rs dt d $c t qqr qrdr A)
(qffrffi) 3f{ elqai Friq d qHq &t Elq iii,r ri.$ {=jl 4r s+t 3rF]1d} \.q
gn5d qrd{s.i n FFrli"d 6{rT qGI I Jq {rq fdqdt t $ Ei n rFrddr fr q]{ nen
gS T@ ,rm A 6c q ftt\ isc t {rrqr qN d:n .rr$ id{ "{dri qerc" fu-J i6r
scd,T ot lirsE, g€ Eri n qfr&:f tsqtrq .Fqd clff t;

(7) sqdr lif&6 {ierFii n qlrrsdJ d ft! €qtua 3rflEa qEstrrd li 3nnr{6 Fq i ift6
\qifrorlr d!.rr dolT Edtsr al q{rqr3ii q{ \'6 qrq?r€ dtfl iI]GlI safl S'ft_o
*ierrr d s{{n ft,]I.i t +qs qq€it d fi! ?rrd{Er( FrqEd $c Q ffdd d Brff
qrB{;

(6) qr{o lqdr *ftr4 ri{qlni i q{q:t *oci +t 6{!{r1i d q.iifd r€1 -rrrr arfi{ sii{
{qd fi\ gqFrhn X"tofuo qw{<rar di qrB(j

G) 6{ sadr *fti-6 rir?nr ft=rd E'pie cR-qr t fuit 16rT sq$ qflln {gd a,{Q t
den srq iirqrli d iird A 3E"F 3rJsF a reni 3rg{eld qri srA i. t.d raqj.d q6lrr
aa{ar sq${{rr Ti {s-{sra 6y go sftod oil t;

(io) qslR ga srd drE i) qFrRd lisir €rF 3n4aqfi sq t 6trr sG( mt qEd'r
@ r.flq e.rd €@r i di ffi dddi {rl € I qsefi €q- 1?qih S qqd t
\iffi-dr pFsrrr 6l \zF srl .i 5! .d ar{l nril dB\

grel
dFr6

(r1) Fqm lfto tiwn s"rq{q6 sq + Ara{l+rq irr qromro ol {fttr+o ot- Iilrq l$q t
Bad{ i}lf6 $enri S tuEa qml a sr-<{ Eil'q ft,tr,ri d qs.s GN, Errrqiril.
reFir rd qtryrd $l . u f-smq ,h ftph :nE -l E e.e l:lr - [gd rfl Cn-
ritn u + fu "Fdr 

€ ts*" -ff "f ..e'r "6sr !E- qE trrdr " i iF+-J 34

Er1 {rtud rr qmrqld q{ ffdq rS {6d tt ?Efft $i 61,it Air g$drdal 3ir
!2if,r$rd13ii n *s yrd 6 6rq q{i ct{ {rq A F{q 3rq ?FTffil t qm di d 1t.
gqd{ itft6 sen-ri Er+ .rN4E slfrqr.i Er ra"a fu_q itrrrr ?iig

(i2) ?irar*q Enr{ !)1k6 *ien-ii grtr qfr-dr ErrqT{ii !n riErrr 6t ,Iqftfdl A qr( qFfir
6'I,]!rl{. iil 11!t qdI d qrJIsr * ,iA {go $en n{rr iE{i C, ss qa fllrir $ n1i
€li t {. !160 Gnl4!r Ht t qg rFar t Ea lire,r Fq6 gnr qBflrii d h! 3t{<
s6ff i.

(::: j-:::=,-r
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EXTRAORDINARY lP^R] ll, S.. 1l

(,3)

(141

(16)

4. Pr.siqa l$qr-4ll (9,-
(1)

rn srlr 6 (rd;rt n e;rrrrrq d ea,F orfi,n d rBsr "q 
q1{d 5r lI.{E @ F}r4 r"

*r- + --i qTrI ,rre(rca-s{ .i *Irs'l fliiLt qftqi 6i {?d ,r'#l I rrr
.,ft *rn*a- + S,r ,i -O .tr v,r{ "')1F(. .ll1 t :r:rSr n J0-d, -,e.{ ?r

qfed, t-*.+ 1.n .ri ?d 6 Tirrydl i Fe.A ar:l - F's$" Ff-fl Ttu-n qr

Errrcil ri 1 ;

o,ll rarrr sth-a, e+-r$ a ?r qqiq €RE, Ili{id irff r',iiEi=16 .' ' 
qFd } i

aE a ip qBsr F ha +ila crder 3I? r1l {,r SrrA .cru fl \'6 .+ -'l fagss dr

W rqrar <rS sG\;
{Brfffii n qR-dl ft-fiq rdE g"+ Br{, 6'A qri aii{ G s+ fi fiqi qiql aftc
ot rA Anrr stdrer- ft'{$ qFffi oqr sn<R-r Fr4lqd sfrii a !r-{Td t ,tq1 6T
.r.,ne .* *" nrG\ I v{rd qrrr ff a q<R'6 i}rorq-d #i d cqlli + 3iq'n

nftItrffi Ii{titd 6'ts} fu-ri dft.s finarr"i orfan tr11i-d t d?n fiqlld 3rtIR qr

i*Fr6 !,{fsr ffiit ffffi qffil t rsrftd trqiR-d otil rMdo 9E{n \-,4

"3ihaTl-6 ri{rsF[6 erd" a€ q{s,l {6qrFnr q;rn 
"rE! 

nifu t 4]'icrrff{ rqFI{1.

erof6 qi !" qrifr i di;

rFrirer r lr|t. 'rl,er raEl .[dqFrd' fr! .soErjiql sn ,r< +-Ht rrd r'
tirct^, , " rdr su,na$ q €!il.-il ii{ irdrrtfl ,i drr{ F qor{ffudi rq 'l ar- u"l

itFTfi ird]-.6{ + fisd rit-6 qi'ffii $Erflff dFro iiffifi"r d Fe\ T6 sr,dRr (-
eGn w srrdRd RTor{d qfrfr (3nE.S.fr) fl 'rd{ 6'tt I &n{.ri.dt +1 fa5 ri'4rr
ii,ft,-
(E 16 ffiq qErfffi ri.I g€ qRdr ri4rq q{q dr 3il .il q'6 qR€ qq q{ (Y'.6

fuardq +1 ft,it t i-isi t ffq r d nrn h;lff rrrrh-flaq in fu"'ft ii
q6 ffiq{ qalr ts{ i ftq n dl) iko {i{anr n ffgqs El dqr 6l{6rt glfiafi
ar{r rrfi"e d,

dyrd qE ftEiff fuft t dd sRB <{ d {Rdr 6ffi !qd&r r€t t dr ftr{fi
qDr6r{} al w{rlqFruFi) { snB or{-{erii d 3r'q .Eqtaq q?rqr qflrftfi rEnT
t s+ crfi'd ibqr q1r.n

-{{Id qE ss 6r*{erd S 3rq orqfui qrrsr qerR{fto gaiEi { at-€ aRe ltr dl
riBar 6ff1 r€i i ti ssqe 3rErorO et rO ftqtFI d oltriaad t gqr* furt
rq fl,JF , d-,rdr P d {Fd 'Aa qr sra' I
a riolq F{q (?i dt '}i{ts]T{{d Fffi v} 3rtsqEn qG-dBfi ot qrsr3ii d
fiic cfli'.ra t dln I}'t qrqifu"o 6r{ 3r'rqr .nltfi qr{6lt a. E't odorfi qtu4r{l

Ell1 .nR_d fu_qr qr{l qrGr;

.F, s,t iirsl qEe q !i7 m+? E dl s{rq +, Dn dl :A+ q- 1t. :ra:'' 1'
prl€r&R q{ 6q{r h_ff fhqr qr},n ifin 6rit 6} c]{q$ a_6-diBr qqid, { g
.rui i:

i<) ,Tr r.ort ffi q rs ffi\'6tt q?&r iit& W s,i t i qr qFdi3i di
EFelJf fi Fd\ cfi{< i q 96 t€r qfu il d dFrr s&.sr t g'i Rl{dr ztl

Gr{6R A dl 6rffii crErdlt Enr rrFld il;

{r) rrnli-6 {ir6rqd irftid d E.d {I{Si t qr-dq ans} rr{tq qMi A-fi afer;

13) ir"?dr !'lI&o s{e.rii n sRB !flefts q<t !r fiq{d 414f, fr$ Edqii qar Edqfi h-r
6a.{eirir <1-n liqFit + qqs 3lrE o]r<n'€ 6fift- + F<{ ".€l Eh 41} (G f< d roT{
* t<t:rcat Srcft'rd €'
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qn? i6l 1l':qi : irSl$Iq

(4) 3fltRqt 1ir6r{d qfili d treei d {l<r.oor erqff A{ q{ ol Et.llI qad{ tfu6 {i{!rn l-€.
q6 ltlrfr 6r sqlt,I ot ffi gm or<fto liIolqd d=i + $flqi oT (6 ld€rg c.ri cI-q{
qltqfdo drdr {d,

(5) 3riR-6 qBft ol ta6 3nqlfu-d 6{i d lir Bt sfis .t{ s.or€r ri.idil qe&r siftt t {i{<
t ir€ ;riffi crPrort arr tsi g@ 3nr4r ri 6r g,ran iblr qN. +{] Mt-.i fu!] ,jqI t;

(6) fu-ff furIi t 3{rdR-6 Ffifi +r s,qer qfrolt 3rp]ir as6r at{ tr{€. qfA,-

(q) srAFfqq !n sTir 16 d cr4,-Fit 6r sdEi 6..ir t. slrEr

(q) {6 ffi swE S fui aS fu< 6rr t 3rq.!r ssd 1i{i< 4dqF a aq hr{n 6rtr
+ fi,fF H 3rwru d qF ! ,Ela osdrd .4kd i. }.rq

(1r) frffi sf,lnFrltrf odqrff d rEo E6 d{l crqrrqr i srr{sr ssd trF< 6}g
c5{r{nTir6 orffi dfud t 3rq.Er

(<) ssi 3rqi t.a 16r gd{ijt.r a€ dtqr d6 fuqr t ft 6rqt{q t ssd #t ff.. {dr
4t q{Gd A gftqd lFr wq{1;

dr t€l 3r{ar .ibdrfr sqq qr$q. qqlrli{rfr. {€ qFiii t F.r liqr sK.n dar !1r
qqrR + Eri sr$ REd qlrqr fS 6t{ tEftif fd-S3rd) Rfu 6l {} Tqif,r Er{r
rrr !,.nr + qEc-rii B 3tTstr 1fri qt\.llj'

5. qrdR-6 1i6r{d qfrfr (3 {.$.S) :- 3rflto6 Rrdrrrd sftfr offi ,-
(9 qfi ot{ ofqrt aiPlar E]a gFds A qlri o}g Fror{fr <d 6{rr qEnr d e} sS qeErfl Bqdcr

6tK"ff;

(q) h-al< rlc[nr 6 t{ qrr*n rGfi f,q lqc]q o1rrr nrf} ffid qrdl q{ Wi]qr,I of e+6"q
[c qfud tiwi fuqr 6Rr lEr frr q6r l+r$i Er{ ffi d s,ffil ol Erfi r d dql
tu'Irtt 

^Ter 
d{E.n <rsrd6 EfudFit ?n q{dq r{'.d dI ffii 3ir qB6 o116r$. fr5qdr

,rIqI ri{t :l 44.

(s) vq .qfu d Farr sqFR Fri frfl rs ffi dt EiHr {fl{ {srr drn d-qd 3rE6Rr
3rqsr Bcftqft €dct erFrqrfdBt t qz arir 3lqsr 3rq Iiffi ft.,fl i qqsr 1ifr sielorfdt d
qrF lerItl<(or 6Rr. qqr qr4cq6 $c i vs ftrdl1ld A dfu- ?ri !ff sqB d qrlqr sq
,nwld6nl d \arrfl=R.r 16r fi !ls".rF fusr qrT,I:

(<) dft6 str6j triLt Rrorfiit d ftqerr 6{i qqs EfrFir( i,i 1* fiEd zqiio- sr .r{rd ar
sis"i ir fiiqr q]{ sq"ar Ea$ sr.I i<qq i laqr qrc, den

6 ffi A 3fiF afh + ts"s€ 3tisl cfiqs 6tr q{ cfti+r al SBR{d 6rrT 
"ritfd 

E6
offii qq-qr sl" v6 drft-fi TftfaE q qrd t.

6. E6r{d 6{+ \.i qtq q-sdr{ d yBax- 3ri<R6 jira1{d {rtrft lir$ fi Erolqa o't qlqr o+ 3,t{
ss PrsEr.rd d dq 6{i d liq fi Gtrq:ii sir qflftqq n ftsfto eqla fi 3qqrEn ?6ift drf6
{6 qq-{{d sq t Ttr d sd I sqdr *E-6 a€ir 3n<ft6 ftiE Fft ql}ft 6l qS snqrq-6 $ifi
s{deI 6{Krr 6Tfu d_q qsdrd liq_dr t rier,hd Bi Ed 6s,r 3.1a.ir6 nEr+rq-nr c1} ir$ G;

7. dF'I6 vd,q-{ d A6r{d <1IIr 6ri d r6-ql : iaffi A sn-<e qtu S ft{ 3rrdt{6 t i} q-6

{eqr Eri d ftE t dFl qr6 d {rR frtua rr-i6-{d or<Ro lir6r{d qftit a;l w.Id 6t 3i{ qfi
dTrdR 6{ {crr\i g{ Er d s{i Er< d T-ir + S" arE d ,tdr s$ r{gd oi;
alrd qti W lir6r-..d fttu6 $q S {S A E ..fi t. <.d e]laei 3,ffi1 ets,qr offifto sf}ii oI
o\i ff sflq. ss qtu d nrr iifud 1!r6i- ;<" .{i * ft\ F{{n qqq ]raqnl r<ln 6t nl

T{ri. a{$ qpi ff 3 {fr.S. Iifu-.i 6q + ;--. .d ; sirirN w q.tc Sqr tr6rRd fl rr€ff ?.
qa! q6 iiFi qrE t $lqd in ifi Etff. c? = E= = 3i{qF fu_qi ?tq Er ft qtrF..ftrqi ffi qt
fu ffi iFltor {E dfu a{r ?6FId qsB; ir :==i qr{ 6{i it rifud € ra1,n,

E. qiq q<aiaa o1 cb_qT:

principal
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(,) Ar6rrd ftdi w 3n-flE EI4Iqd {iftfr qs+l ro qli 6I qfrirfl ?i g$d qq Eri q erd f-ii

,rr ltTrrd st qfr q-.n d d- u?rna ,i{{.rfl ts Bl6rE6; rr) i aqi" !E,J; r:.+ " '

J -,j cr F ,rr .q F ,t ri q. 
'c?d !q ?, f 3fi! I rrfua .r'r'

{.) Rrn, oG C- $ qo ?{ 4 "td" ff nird qsfli' $ d q'4 're\rsrJsiFEi sFe qf:
'"' ,. o *- tr s" "liu d T{ frn,i 'o trd + 

'+d' sqd' i}'tsr' s'afi? d' "t'n'
#rrot a r.lu d qq qrBql'lrt frtolsd t qg fi qai d qqs {s "iF * dl-.tf ll
ffidqliflqN.t.

lar vr" llc]? qr\1 E}l o 30 R.n d ftd{ {t{ qfiiii d ftrs]ffi ql vqdr g}ko d{em it slsqq

' ' qm** -rar.A *-f qFd Atrff .i cel aRr s$ 3.48 ai lns d fttE fi{ 3rff-d <qr q 41 'r{ dr;

rni r I li:dl $ Cal r'fl r,ritrd Rrfirrd sC? dr. r<n nriil "rjea nn A fu_FA \rd-i if$d- 
- ,r. fla.'a fifliFro ,n.TqE d r{ rq'sr3d 6 ffO { ita hr A 3'ail t +Sr aq" 'f,

rA) .r---r diEo rflqrn fl 6li-6i0 qlffii qfE 3ridR-6 erfrqa qEid 61 ftrqrRni d 3Es1{ 6r{
'- .* -.+ ", 1i"t{ ddr e ail 46 ts6 4rl { ftfud sq t 4ltq e€ 6'('n ffi 31riIR6 Rrfirqd

{-i'rl fi . n .re +ff S i|€ <l=it qen +' ,{nI erytn r q? nre "ir .G "f?5d trrrrr!5- u , -f, r{ ftFtr .r ,r1"n o-U -.1 +r FF'[E "ra'ts 
fr) q6 6'?q 4--ri 'iF-{ fFeF

.,0 tt;i a .t* g* tw qrqi E- se rc qrq ol tqr qlyn ffi fa€€ Trffi dI qrff Bl
#-. *r" {iel1r d orff. vrer6rti qs sr<e qftd 6r cer q{i d c€ld A 3'rt di
ortr din.

.,r ,* r i@? . 
"qecq 

it fttr-p qs'c6 S.rt 61 3rrrE 6t q6d' t, 5e' or c'rn- z'( .wFt+

r Eflr -e +n ar?S I qR 6t{ gd6 6r r6rq {E crd F ni qqfiella saF{ 9llF4' :rrarF

# a #t* 6f 3rtr4 fusrrc-qBffr d crtaq i gd{ mqlvnlf i ?-cFrdt E'<erq d
F,. ".;; s,rd dfl .. irq qitu 

'rr d [t {iG .6 tr\ T€ "RroR-} 
h4 3 .Tqin, r}

,rllqr.rdr ff nld €.

,s) llfln qsr irorqr 4iiln qlfii 3PIqr aqr6 srra srtr{Er6d A qaqir {l1ffi_6 {6 d fiffr qr fuls
. .r .r. .ii! ql}q .B 4T= Ein rBi?Fr4 *a q {ql "fvfl.

s. 3fdRq qqrqFr.- Eafl ?Ikr {iqrr,
(J) qfi rrift6 ltro]-{d d< ftmf€r 6{dl t di ffi 3r"a qFrflA 6} sq ffit-3]$T'r
' ' .rrs,rr ftqln q rql{<fid fu_4r dr ll+fl t n]f+ qqd salEi 3ralq fo-sr t rirft's nifuq sq

ianr+€:
(E) ffG"- qej ?61, nq"t €1 sdsft si srq lid ar'it d 1irel"l {R-d S'r qlE to or 3rcaFr 1.$-{'r-

hi ftr6rqtra-dl * Efr.t -6Iq qqsr Eqrfi 3rer.a soeror ger.[ c€ifi3i d rfqE, i 4lg fid 16"' r ?t{i d Ii( qFra]a qi sr'{ s{ t,
{i) strtrdn 6t fu 3rqirr6dfut d fifud 4fuzit n {tr 4rT 4r 114S qlE\ f,er-I qln 3'r45q6, qii

"o)€ qaer q{dl t d s{41 qfaft q rArr qFelq-d iil i;
€) dflt6 s$.sr .ff ffi 1?r6r{d A cRqrq s6q. frrfiffifidi EI qlir€hl vi. s'Osr 

^t{ 
sten'_' tr{n 6ri A fal( den \16 $Tqi qrdI{$I sqder 6{ri A fa{ Fq sqrq fut qri Eili{'

lo <r€ lii €.{qFl:-

lr) raftrdnl ql? @dr trko frrq-ri 16r offi i aqr di'ro qdsc 61 ql$ qlqr qrdr t fl sS
r..,1" .r rrnl Dfi i rt{sR (+sd ftql Br\fi:

(r) ::rqilq d .iir.l ol nsi-E!- qfa clir4rA 6X Er, i. dr saor !ttu-+ eiem'

l-r.) \-E sr7 zF h€lsiiFrar 'h] do qddr t tii. fr-:k16rd{. qqmi. 3ralrll_q slnr{i. sl 4ft
_-' r- -,- (r q+ r: urA .rd, cE-" u-'.r.

Principal
Vaagdevi College ol Pharmacy
B 3mkonda, Warangal-S06 0Ol



lqFr ut ws 4l qtin an 1li\) : rxnrirlrl ,l

(a) 16 fuis qlIq d6 qelri I s€6r cilr {lrftd s.2,qr qlE[d 6rrr;
(q) qft sq ercsq dt t-{ff .ita{dr t d ss ura o} €eni t FrsrRrd tFql si q6dr i .ler

s$4r,rq s{{ icsrr d l]qrqfr t Eeiqr qr {|{dT t, fsd e.Iq ff 5r, t'{n d 3alqji s{r
T€i EH

(E) qffinr€a- rRTqii 3rrrEr 1]1:<rtu-6 d-.rdi dn {qr.qrff <r€ q<Fr orlTl

G) fik( iqB( $rFd ai &'Er6rS et sn<ft6 Frorq'd qFld dNr 3r3lilirn don Erffi cr0r4rr{t
EIr tff{d $n!in S 5.rnri + edC rqdT tft1"6 FerTr fi{:r tTi0 !,t{r, ft1gd} E{e
.{q,lrfs.n. +" .rn"t I uq camc .,' trqtr- Fq rtrr q- dtn

(s) ff .ftd dh 4'r fuffi w*o o=r+, ae, a"r g+ ge v(ar i;
({) s€ dFr6 siffei al qcr1 d, onq qd str,ft SE"or d tsrq{N d flfn sdrff tr.Cj

(r{) fff3d af6 Er{ c'si trr{ift-r rs rrtiFr {iiis.t &fttr{ d ft( qd ft! .lI frftFdri es,
(<) 6l+d 3rrRrlr4rdi \d s€ itftd qfu d 3rrq si dl-rr R!. 3f{

€) !{i EE{n Tlnn 6r T6f{d sq i qr ftr-€ii it fu! Bii or oitfu€i

11. {A ft-frrrd A f{F< Eiffi,-
w lrd ii1 lBnid qni A fu B dFr6 s$er q]{ifi t offii \d 6ri +1 Sqen d crqqFii
or g€qql,r r 6t. 3ltr.q G es "irq.{r Wt ftrorftii d ft-iiq wEqrr ffi GTi 6t s.Elqddr t nln
a't' aa*< r)1H-o srjT+i it FrRd r{nltd fs-q] qm wfrI t &.rfiR-6 Er6r{d qftft qE a6 Frq{
fto.frff t ft Erqr\ ,l! iiF[tiFr 3rqd. $, tlesYol + 3rrrar q6 qr+ ! S ft q6 ftr6E d 3rs.q
qq"I qld i sam 1rlf6 rX{ri 6l $q c.sarid + tt{rr lEaq 6irqr .Tqr t iit fta6jnaf6dl frf{qq
(ro) d sq liftqq (1) + d-fi qtred l6t Giri d liq qlq Crar qf? ffi w offi {, is
qft 116 3rll{rrqni q6 Er, a dr ?16 Es iaftqq a1 lq-fiifn-qq k) d lTq}Tii * slqrr sGT + j}q
4lq dr,n drnft Ftffi dI Fr6r'{r6 at qqrFio 

"D.ri 
qlrqr ssd ftN qqlF q{3 !{det n aa qi ar

3rli-R, Pi@rq 6at d {i\EA ?6r@ 6{i sr etlor Tfi qFiT qr {nDin tt ffi Am dq,t
s{A.q t <lw lirfr{r al *s lgold rff I}qr qm qfer n?n {q qIi t ffi ErW an
f lnrft$ ftr qd t {d rs Eqq t tuj}d qqr& A 3rlsr{ qta d qln qG.rj

12. .1{ srjqTa_a + cRlntt-
(r) rd *irvn "it orr$rat 3re&r qr.dn s.r Elffit eqr Ftr + s.3qai t 3,Tqrt 4n 16 i 1i-+

oriqrR{ii G 6i, + qfr dfi-.6 srfi-.sr A ftiior"r, f{irr G sIrqrl t{ 1is1fi-d faqr .lsr A, d
En Rlrfti t 3n+r fiB{d nfaq fu{ ffq I t ffi f6 qa]!l a{rS 3rft6 fa'S3fi w i6r@

(3r) liEdliqrdq 3rT{r e s}T 3iff{qq 1e56 !i t"'R1 12(A) d 3rd,1d d.rg qt"n qEdr i{i
ili A ftqq t t. q$+r 3nE$r fu_qr q,llrr

(q) 3nq'!r Err siifiqq 1es6 d q.m 2 &F) d.r<.ld.rlrfi-d q.4r n * sq ft.di'ar€q qqqr
IIfifA'qlirq 6r rlq dcrli:

(q) ri{erri rFl e,r?itud liffi .n s-a{r ol il-6 til
(<) s'rd,T ar liES fi flq1q apr"r ffT}s {r6rFr orffi d 3-<dd ffffi fi {r6i{dr 6lrqr d{i

* frq v€ riiq'rr 61 3rcre ditd fuql qFlj

€) sa q'Errq 6t. G $-"nl{ se,ql qAn a a{6 lnA q.qrl}Fii 6t \.6 td nes all qfod
F{T Gi irqrqR r+i ;t r5u or t isfql?rq i q.&ri iqg6 Sfuqi d Eslar rEr t dsn
srnr,r o1 adln€e q{ qEFin fuTFrsr t nqr fus nftq n .ilsEn at .d i fu T6 q{q-rr

yr" ..i-* 6 fiEd :I{ smrft{dr iifi :Tfa sdr€ftAsq 
"a{qddq 

oi rrq:h r€i oret

(!F) qF{ 116 c6 q6rFtar.rq t d s$d ii,{< lMelmq er{r ssd sasq<dr at 3riER( 6{i
61 3r$r$ A ftn Eii.
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Fn) cfi 4E rd aiiid €rE4f4fldq €{€nr e e} d< s{61i al s{i qrftd ffr.qBarac ii }E'"r 
"13q!'l{r 26€r,

((.ar {e ]i frfr <r"{ 3r'UfiF * 3[i.h I'rlfii" "rrm Fo?d ffi rfq A dl s{is f" 'nr }-'..-+t 
'Fr, .i ftI nu{6 ,-a TrI"rIi Ft F_qrFs' F{r .

-Ts, fi{ R li{qfi_qT4 fl<? 3'qr" .i8't{rq 'q56 6 -,FFlii q'dt4a _ol 
'flm FI 

''qFF 
+o'

Jforr .i o,f: J qei+ 6q q (€ '"q!Irqi ,,l h rr3 trflr 6{ rrd] f lrq cFs a ''
r,..,- g, ,)*q.i .{ fr!r'?. crdE a rFr 3qqdr :rfi 6-fl ).

,-r, {r Dftqq ,n r.fr'ld srrq), ret \re firm r+ ar@ rdl .ff "rRr]t ra iI+ fu r{a]F dil

1@ qsl q.{F 
'F{i 

+ h\ rf,d E3rdFr d ,1}l1r Di ,fif rJ-qrJ F { T i d;

[Eflqr-Ilv4/3rfir/$ ]

.{qqa -q. -g fiIn. {-#

MTNISTRY OF HUMAN RESOI]RCE DEVELOPMENT

(Univenlty Granls Commission)

NOTIIICATION

New Delhi, rhe 2nd MaY, 201 6

Universitr G.arts Commission (Prevention, Pnhibition md reilressal of serul h,mssmet of l om€n

cmployecs ,nd students i, bighs educalional iretitutions) Regulations, 2015

No. F. 91- 1/2013{TrCS)-In exe.cise of lhe poweB confEned by clause (g) ol sub-section ( I ) of stcrion 26

ol lhe Uiivcrsiry Gmnts Comnlission Act, 1956 (3 of 1956), re.d with sub-seclion (l) of S€(ion 20 ol the

said A.t. fie Univcrsity Granrs ComlDission heEby mltes &€ followlns rcgnlations, naDclv:

t. Short title, applietion atld .ommeDement --{ l ) Th€sc regnlations mn} be called the Univesirv

Granll Commision (PrevcDlion, prohibitiofl a rEdressal of sexMl hamrsinenl of women cmPl|vcc\
anC students in higher educational instilurions) Regulnions 20 l 5.

{?) Thcy shall apply to alltigher educatioDal insiiruions i. tndia.

( ll They shall come inlo force on the d.te of their publ icarion in tbc Official Gazelre'

2. Definitions.-l! these reBulttions. unless the context otheNise requnls,_

(a) lxgield wom$" means in telation to work Plee. a wonEn ofanv age whetller enploved o' nor- eho

alleges ro hrve been subjecled io any et of serDal hsrassoem bv the responde.tl

(-b) Ac1 m@n s the scxual Harssment of Women ar WorlPlae (Prcv€! Ln n. Probibirion md Redressal) Acr.

2013 (14 of 2013)i

(c) _.ampus'means the l@alion or (he land on which a Higher Edu@lional lnstirurion and ns 
'elnrcd

i.slnurion.i faciliries lik€ libraris, labomtoriE, l&rure halls. .esidences. halls. toilers studen! 
'enn'es,

hoslels. dining halls. sradiums, peking ftA. Parks_like sertings and othe! dncnilies like hcakh cenrres.

ro.reens. Buni counres, erc.. are situated and als. includes exlended caBpus and.o!es wilhin its scope

flaccs visited as a stMent of the HEI inctlding ttansporttion !rcvided for lhi pltpos otconmutifg lo
;d lllm ihe insritution. the lo.arions oulsid! th€ itrsli$tion otr iicl.l tr]ps- inlernships. study lorlrs.

excursions, shor- tenn placemen$, places u*d for camPs , culural feslirals' spotts meelt and stch orher

.cllvnics where ateso, h panicipaling in lhe.ipa.ny of a. ehPlove or a stLde.lofth€ HE11

PrinciPal
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(d) Conrmission .leans the University Grants Cornmtsion esablished under scrio. 4 of the UniveEiry
Cranrs Commission Act,1956{3 of 1956)i

(e) covdd individuals" al.e pe.sons who have engaged in lrctected r.rilily such ,s filing a sexDal
lr,rassment charge, or eho arc closely associared iritl an individualwho has engaged in prolecled activiry
ard such person can be ar employeeora fellow studentorgu dian olthc oiTended person:

(D cnrployee nreans. pe6on ar defined jr the Alt and also inclrrdes,lorlhe prryoses ofihese Regulflions
Irxhec. apprentice (or called by any other name), inlems. lolunteers, lq.her assislanls, lesearch
lssisrllnrs, whether ctnployed or no!, tuciuding tlrosc involved jn field studles, projec$. shon-visi$ and

(E) "Exccutive Authoity" mcanx the chief ex.cutivc authodty of the HEI. by whaever naDe called, in \rrnich

the general adminrslrahon of the EEI is vested. For public funded institulions the Execulive Authoriri/
nreans the Disciplintrry Authorily d indicaled in Ce.tml Civil Services (Clasificrtion, Cof,rrcl and
Appcal) Ru les. I 9G5 or ils eqlivalol rulcsi

(h) Hisher Edu.arionalInltirulion (HEI) nreans a un;versiiy wilhin lhe meaning ofclause {j)ofsection 2, a

coucgc withir d,e meaning of clause(b) of sub-scclio, ( I ) of secrion I 2r'' and an instilution deemed to be
a U.iveNity nDder s.ction 3 ot the Unjversiry Grants Commission Act. 1956 {3 of I956):

(i) 'IircDal Complaints CoDrmitree" (ICC) me.ans IDternal ComphiDts Cotnmitt@ 1o be constituted by an
HEI under slb regulalon (l) ofrcgulation 4 of these reSulations. Any exisling body already functioning
witlr lhe sanc objcctive (Like the Cender Sensitizatio,r Commiltee Against Sexual Hdassment
(GSCASH)) should be reonstituted as rheICC:

Provided lhal in rhe latter case the HEI shall ensure rh.t the.ofstiiutioD of such a Body is 6 requircd for
ICC under rhese 

'e$laiois. 
P,ovided further tha! such a Body shall be lround by fte provisions of these

() laore.red acriviry in.ldes reaonable opposilion lo a p.acrice believed to violare re{ual harassmenr
laws otr behall of oneseu or otle.s such as padcipadon in sexual tarassment proc€edings. coopemting
u'ilh an jrtemal investigalion or aileged sexual htrassment p,acri6 or actitrg as a witness in aD

itrlcnigatio. by an otrhide asercy or in litisarion;

(k) s€xlal harassmenf' meaus-

(i) 'An unwantcd corduct with sexual undertones if it occurs or which is persistenl d which demeus,
humiliates or creates a hosrile and intimida{ing environment or is calcnlated Io induce submission by
actual or threatcncd advese @nsequences and inchrde.\ any one or moft or rll of the follov,ing
unwelcot . rcts or behaviour (whether dn'erly or by inplicadon), nanelyi

{i) ,ny un\relcom€ physical, verbal or ,on verbal conduct of rxual nalurcr
(b) demand or reqtrst for sexual favoursi
(c) nlaking sexually coloDred remarks
(d) physical conract and adlances: or
(c) sho$ing rornogruphy '

(ii) any orc (or more fian one or all) oflhe following circumstances, if il occurs or js prcsenr in
relation or connected wirh any behaviour rhat has explicitorjmpli.itserual undertones-
(a) inplied orexplicil promise of Pl,efe.enrial rearmenl as qnid po quo for sexuallrvoxal
{ bl rmplied or explicit rhrear of detrim.ntai reatmert in fte conduct of workl
1 c) implied or explicr t llreat abolt the prese.l or I uture surus ol lhe percon concemedt
{d) crcating an inrinidad.Sol isive orhostile learning envi,onmenli
ie) huniliaths lrahncnt likely to affeci lne healtlt, safery dignily o. pbysical integrity ol the

person concemed;

- Princlpal
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r1l _s$dena means a Pcrson drl! admitled ed PuNnng a proEra,lm€ oJ studr 
'ldrer 

t\rong\r rcg$ N $011c

" 
"1 

. . ., ' . *r. '1. "u,ng 'ion '"-'o''nn "-'dm" rn j HTI'

l)j.!.dlharAstudcniwhoisinthcprceso,i]rlnerdn|sjorinHEl\.dmntr.'a]thouElrm1vef
l;,::,li:: I;ffi];;;;;.;".,r,. p,*"'- 

"r 'n*" 
resurarron' a a 'ru'jcnr 'r thdr tlEr' qh'.rc aD

. ,;. ' ,, ,.-, ' 
haJs mer' rl" prre -pain ' '''h {"d'n '

Pr.vided that :r smdcnt who i' 
" 

p'nl''p*t '' ""i ii'nc act^irics In r HEI orhct th n rlLc HEI wlrLrc

nrh student is cn.ollcd shall b" u',r'd r" 0"-;i';;' 'r 'r'o" ":'r"'* 
r\ r \tuJenr !r rhrl HEI

,i.," ,,:' i"n"* .r "'"r 
haassme lakes praceasainsr such srude rl

r xr l 'llrtrd Pal !v Harasimeni releE Lo a lnualron where sex uat harassment occurj [! a 
-rcslt 

oi rn ad or

' 

".'. 
' , "" 

,,11-,',, ,1 oo'r"&r'"ho'';;;"empro)eed'"ruJe'or tleHLr'nur I !' ''' r'

i. HFI :i \ode o'hct .'rp-'il! o' lnr \one orher Pumot ur<dron'

t1i) "!l.tm,sal,on nEans trnv unlivuurable rrcc!'nent mered ou! to a pe*ot wilh an imfli'n or cxlhcil

,.lLrrtro ^LblJrn 
\E\uaL Ir!^ur:

. $o kn'.,ce" n,-' te cJmDU\or ' HEI tn'ludin'_' :; i' -";;..,.;""i*,,o". *a"*r"" ""u"trishmcnr' cnre'P"\'' rr:r;ru on' orrrec br'r''r' o'

lrir which is established, ow cd..onirolt;d or wholy or subsrJnLrclly lln.nled b) IunJs prrlvided

dilc.riY ot indirectlvb] lhc apptoPdab HFJ\I

ib) An! slorts inslitule, stadium, spors 4o'nplel or 
'ornpctidoD 

or garnes Ysnue' wlrether rcsldcntixl ot

,n,,*l ii''o''"s 
"o"'ororheracli\rriesrelatrnSllseor 

inHFI''

r"l i',r:pi"* ,i.l'"a riv 
'i'e 

emplovcd or stld"r 'risin! 
our or o' durine rhc coursc or esfr'v'ncnr or

study inchding transpo'lalion provided by the Exec;tve Aulhoritv for undenalinS {rch iourncv IoI

study in HEIS.'

3. RespoNibilities of the Higher Edu@tion'! tnstitution_ ( 1) Everv HEI shall'-

,, wne ever requ fd. appropna erv :*:T::}..::J:l :j,iT-:'.1':,rill'i1""..:J;:;.::':*'ill
reeulatroDl on prevenrion and P'ohrbrt'
n;,r".^.ndmo'lifvit{oftlit-*t-olui*t'"'""'nceqrthtlErcquitmentsoftheRcEtlrtionsl

0r) lnblicl! nolifv the provisions against sexral harssment and ensutclheir wide disseminrt;on:

.r o'..n'\Fr..,n,nsprogrommesot$th'c6emavbeworkshopstorrheoffrcersJundr(m'e'tudll!
r nd \rudcn, .. as 'ndlf red ir 

'n' 
s"*" 

' 'iv *"i*i v"csurer ror t-mun ng rne saferv- oi wnmcn ind

Pmp.2rnmes lol Gende. sen"i,i,,.,."." to.oi,*l or 
'r'e 

Comnission, !o s.nsitlzelhem'and 4surc

[:Til:;::],# il..""*";;i;;;;h':;;'i;;'; -d responsibirrrrc( en(hnned in 
'h' 

Acr and

,., ::li:TlT,*[Xlill';t e"na", ta""d 
'ioren"' 

p'rpetrated again$ emproves.:i!,:11*"'' ''
:c\F. ,dosnrsinE lhar p'im"irl "" ' "'pi"v*i'ia "rudenr;'n'l 

$me mlle srudels sd rDder(

ol h' rhtrJ scndet m wlndabre Lo'#*i-i"*: "r 
seruar h'r'i'ment d humili''ion 

'nd
e\Ploilalionr

1c) prbliclv cornmh it\elllo a Prc tolerance poli'v mwards sexMl harassnen!:

(fl Eiiiorc. ils commihlent !o dailg its crmlus f'ee fronr discrini'alion harastment' Et'lirtion or

sclu.] assault at all lclels:

(!) .rexr.,wffeness xbod whar consrirurcs scxs'lhaEssmenl in'luding hoslile envi'onment h'mssmcnl

rnd quid Pro qro lrarassdcnti

,hI nrchdi in its prospcdus atul d'splay $ominenlly al 
'onspicuous 

Pl'cc*'r Notice Bo ds rhc pcrdtv

.rd..nseouen.es or '"""r 
r'"*'**;il;;k'" "ir 

*oio* oi G";n'tit"rio"r conmunilv awm oi

ii:;il;;;:;;;;;"il;r''pi'ir''p-r'""-m';;a"ssatorcomprahspenaininslosexnal

c=,j_.:_:.
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iniorm enployes and *udents ol ,re relourse available ro thce if they tr.e vicl;ms of sexual

(p) nonllorlhe rjmely submission of reports by the ICC:

lt)

hnsme.t, .onrrct derails of menrbe,s of Lrt ftal Compl.hri Comnidee , codtlaj nl! pro.edLrre and
so on. Any exisring body already fuctjonlng with the same objective (like the Gender Sensjtizarion
Cornnrillee Againsl Sexurl Harassmenl (CSCASH)) shouldbc rcconstilutcd as thc ICC:
Pmvidcd that in rhe l.fier case rhe llEl shall ensu.c 1ha1lhc corstrtinion of such a Body is xs required
lbr ICC underlhcsc,tgulations. Prolidcd fxrther that ch a Body shellbc bound bytheprovisions of

(il

(i)

(k)

(tl

(n)

organise regular orientation or training plogrmrnes lor tl]e members of lhe ICC ro deal wil}
complaitrIs. seer fie process olset emeit o. conciliaion. elc.. wirh lensiliviryi

proactively move ro cu.b all fonns of haralsmenl ofemployees a.d studen$ whether it is from those
in r dominrnr power or hie.a,'chical relationship within HEIS or owing ro inrimale partner violence or
liom pcers or trom elemcrts outsidc of rhe geographical liDits oftte I{Ell

bc rcsponsible to b.i.8 those guilty ofsexual hararsmenr againsr its employees and studenrs ro book
and initiate allproc.edings as rcquircdby iaw and ako Dul in plali mechanisms and rcdressal systems
j'ke 

'qe lcc to.urb rrd prve.t r.luJl hrrstnenl oi. r.\ (rmtrus:

lr eat s€xnal harassment as a 
'nisconduct 

undo- serice rulcs and i riate action fbr niscorduct if the
per?etmtor is d enrployeei

li'ear sexual harassmen! as a aiolation of the disciplirary lules (leadinA up ro ruslication and
.xplTsion) ifthe peDeraror is a sludent:

ensur compliaDce wiih the provilions of rhes€ regulatons. including appolnhent ol lCC. wirhin a
peiod of sixty days from the d e ofpublication ofthese regulatiansr

prrDlrc !D annurl slatus Eport with demils on lhe numbe! of.asos liled ad thet diwosal and submit
{he sa,ne Lo the Cornmission-

3-2 Supportive musur€s.-{l) The rules. regulations or any such orher insuumenr by which ICC shall
tun.tion have to be updated and revised flom time to{ime, a coun iudAheil! and ofier la(S and rules will
contifue ro revisethe legalframewo* wilhinwhich the Act is iobe implene.led.

(2) The Execllive Authority of the HEh musl mrndalo ly cxlend full suppon to see tlai rhe
recomrendalions of tbe ICC re impiemented in a dNely nranrcr. All possible insrilutional rcsoures
lrust be givcn to thc fun.rionnrg ol Lhe ICC. including ofllce and building infrNlructure (compure$.
photocopiers. audio-video, eluipment. elc.), sraff (typists. ounseiling and legal services) $. well 6 a
$fficicnt aUocation of llnancial rcsorr.os-

(l) Vtherable grolps are paiiculaly prone to hanssmenl and also tind it morc diticull to
conrplain. vulDeraLrilily can be socially .oEpoi]ndcd by region. class, custc, scxual orienlation,
hirorily idciliry and by being differenlly abled. Enabling commitlees musr be sensirive to such
lulnerabililies and special iecds-

14) Since research students and doctoral candidatcs a,E pa{icllarly vulnemblc ihe HEls musr
cnsurc that the guidelines for ethic! for'Research Supervision are ptn irllrce-

(5) AII HEh nrusl condud a reBuld and half yea y rcvi.w ofthe.tlicacy and implementrlion of
rhcir alli-sc\ual harasmcnt poljcy

<-=s-.-:--
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(6) All ,\cadenric StatT Collcscs trow kiown asHumrn Rc$ourcc Dcvclopnittr Cconc\

ilix Lrcsl ard nesr onrt ccntres tbr aapacirv Bu rlding {RCC B \) m usr mtrtrp'ntrtu\*5rur'( !Lrds
h rhen o!icnlrtrioi rnd ren'esher courses Thi\ should ht r'o$ tl\ifIfc\' ]tr| l(l-rhl]
maitrslreanrcd usnls Lhe UGC SA(SHAM Report which Provides indicali!' modulcs ii rlri\ 

'cgr

(?) Oicnkrion courses for i.lmirlistmto6 cordlcted h HEh nnisl h'?ve a modulc orr !'M'l
icisirizarion md sexual b,rmsnren! irsues. Re8ul.r worlishops are Lo be condu'ted lnr xll scclrof\ rlr

&e HEI com unity.

(8) Counsellin! servic€s nus! bc institDlioDalised in allHEh and nlusl hale sell traiDetl luli rlDrt

(9) M,tny HEls havitS larg€ canpuses have a deticil in lighting znd are erperien'ed ds fsxle

praces ly ttl instiurionat-cn*-.ur;ty. ,ra"quut tigtlng is a necessarv asFct of infrastructtrc "d

(I0l Adcqu e rnd wcll trained secnrilv including a good propoflion ot balance of w-onen tN I ir)

staft;s ncccisa:1. Securrty slaff must receive genda snsilization lraining tu a paJl of conditlon{ ol

(11) HEls must cnsurc relirhle public ftarslorl, especially wiflin large cirpuses 
-bclw'di

diliercnr sections ol lhe HEI, hoslels libraries. lnbomlories 3nd maio bLrildings, and espainllv lhose

rhat do not have Sood acce\s for dav scholaB. Lack of safety 
's 

well as}larassmenl is cxacffbfl'd

slcn .ftployes'and sludors cannot depmd on safe public h'anspor'l- Rtliable Mnspon mav bc

con.l,t.rei ly Wets to enatle emPloyees ed students to wo''k lale in libraries. laboraloies tnd ro

xrr.nd prog iMer in thc everings-

t,.'r ReJd'n',.r HEls.hould mcoril t'riorirv lo.oncrrucLron otwom(n': hosrels' For lhe !muinl
popuratior oi voung women wishing to;ccds\ IrrBbcrcducaron hoslel u'cormodaron i\dcsrrable in

i,"il *t"" ,,ia rural aleas a.d at all levels of higher education whiclr provides a modicurn 'l
proreclion lro harassment ofall kinds.

( l3) Concem for lhe safety of women stu.lenls must nol be ciled ro impos€ dis'riminatory rules r'or

{oms in ihe ho$els s compared !o male sludents CamPus safety poli'ies should no! result ii
seclrilir:iion, such ai over monitoring or policing or cDfiailing the frcedom of move'nenl' cspcciallv

ibr women employees and s1ud.!ls.

(14) Adcquate healll tacilities arc equailv mandalory lbfullllEls' Ir the case of women this Nust

idclude gend;r sensilive detors and nuses arwellas lhes$vicos ofaSvnecologisl

(15) TIe Women s DeveloPment Cells in colleee\ shall be reqled and runded Io be rble l(t orv
oul the'.nge or icli\ilrei Iequired loI Eeider s.nsrlra.ioland rem!rn rulono noJs ol lh' lur":"rinE
of anti se*;al hMssrenl comittels a;dlCCs. At thc same time lhev shall exrcnd th€ir aclivili's to

include gender sensniario! progmmNs in coDsultation Nith IcCs and help to dissenlnrare x'ri-

rcual h*assmenr Policies or1 @mpuses on a regular ba*. The cultDral sPace and the i-mrl
rcadcmic sprcc nced to @llabome ro render lhese workshoF imovaliv'' engagins drd Nn_

{16) Hosrcl Wardens, Provosrs PrincrPls, Vke Chdnccllo^, Lrga} OfficeF rnd {rrh'r

lL,ncrionaflcs must be brcughr wilhin rhe domain ui uounubilirv rhrduCh amendmenrsin lhe rul'q or

Oi drnxnces whei. necessrry.

4. Gnevance rcdressal mechanisr_-{ l) Everv Eiecltilt Aurhorilv shall con(itnG xn Irrenil
Complainrs Cofrmirtee (lCC) with ah inbuit mechxnism for sendq s€nshiznion rgrinst sexuul harassn)enr'

Thc ICC $lallhavc dE iollowing conrPosition:

c>-
PrinciPol
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(al A Presidins Offi.er who shall be a woman ,aculty menrbo employed at a sen;or level (nol belov
a Prol'essor in casc ol a Nivcrsity. and nor bclow an Associate P.ofessor oL Rcader in case of a

college) at lhe educrlio.alinsriluLioD, io.rinated by theExe.urive Aurtroriry:

(l)

rll

Provided lha! ir c e a senior level woman employ@ is not available. rhe Presiding Officer shrtl
be nominrled fiom orher offices oradmnrisradve uniE ollheworkDlace refemd lo in sub se.bn
2(o);

Prolided funher th$ in case rhe orher offices or ldninisrrarjve unirs of rhe wo*phcc do nor have
a senior ]e!cl woman employce, fic Prcsjding Officer shall be Domnnred from any other
workplace offte srfre employcr or olher depaltmeol or orgaiiziiont"

(b) two lacultl me,nliers and lwo,ronreaching employccs, preferably commiued to llre cause ol
women or who have had experience in social work o, ha\e legal knowledse, nominared by rhc
EiccnlivcAnthorily:

(c) Three studenG. if the malter involves studentr, wlo shall be enrolled ar rhe undergmduare,
in&ster's. and rcxearch s.holar levcls rc\peclively, eleclcd rhrou8h rransparenr demonalic

Itr) one rnenrht \ron anong$ iror"goleuneN orgtrirsttnrrs N f,\\oiutNN lo\\\iNt\N\t l!Nt'
' ' 

"i 
*"*- - , p**" timiliar;ih tlle issues relrting Io sexual hdassment nolninated lrv tlre

Execlrtive Authoriry.

Ar leasi one-half of the rotal nrembers ol the lCC shai\ be womer-

Pelsonsinsflioladflrinistmlivepositionsintlle}IEl,suchasvice.chancellor,P1!Vice.Chacellon'
n"lt",:., x"gi.tr*. Deans. Heads of DePartoents' 'lc, shall not be members of ICCS in oder to

cnsltle autonomy of $eir funcdoning.

The term of office of the mcmber\ of the ICC shail be for a Peliod of lhree Years- HEls ma) aiso

.dploy a system whereby one -thid of dre melrbels of fie ICC mav change every veai.

The MeDber appoinled form amorgsl lhe ,o. govcmmentsl orgdiulions or 4sociarions shall be

paid such fees or allosances lor holdilg the preeedings of ilt Intemal Comitte, by $e Executlve

Aurhonry as may bc prescribed.

,6i Wherc the Presidiig Oll'icer or any f,e,nbd oflhe Inteml Coohilre.:

(a) conmvenes thc prcvisions of section I 6 of rhe Actr ot
{b) bas been cotrlicted for an oflence or an inquiry into an offence under any law for lhe time

beirg in force ispendingagain$ hin; or
,.r he hs been found guilty ii any dhcillindf pro.eedings or a disciplina'y Proceeding is

pendnrg again* him; or
:r has so abused his posilion as to rende. his continuance in olfice prejudicial 10 the public

!:f P'sidin-q Offi.er or Membe( as fte case day be. shall be rcmoved from ihe Committee and th€
i--i-r .,1 c@ted or dy c,rsual vacdcy shau bc hlled by tush nomination in accordalce wilh lhe

= I : .'.t trlrhi! *crion '

*.+er-biliris of tnleB.l Complaints Cimnitte. (ICC) - The Internal Complaiit! Committee

:.. emtlole ora studenr chooses to file a complnin! with lhepolice;
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$) p(nklc rrcchmisns 01 dispurc rcdrcssil and dialogue to antciparc ard rddrcss issles rhFlsi -=-=
rid ix ' .on.llirli.n \,r'ilhorl lnd.i,niDing complaiDanr's rights. xnd friiifrize ih. ned fo. !:<ai
pui,livJ pprcachc! lhal lcad to fuLl her rcsenlnent, alictraLioD or violcncc:

pr.rccl rlr. \,rLry of dre.oorplailranl by nor dilulging rhc pc,'son s id. riq, and polidr rlc
i$Uaro.l ,eliel by sxy ol !a crioned leale or relaxalion dl altendan.e requi.enlent or Lrxnrri, rL]

xnorhcr d.pa,tm.m or supervnor as required dllring rhe pe.den.y dl Lhe cDmplai,n. or ale, !,o\tic
l.I rire r,an\1d olrl'€ ofcndcr.
en{rt lhd vcriD! or wnncrses are nor vicrimiscd or discrinrinate.l againsl while dealirg qirll
.onrflarnls ol .exurlhxMsnrenr rnd
cn$c trohihil:or of rctilialhn or advcrsc actioo ngainsl covcrcd irdividul bccausc lhc.nrtl,)ycc
or the sudefl rs cngaged in p,o€lted acrivity.

lLll

(c)

6. The process tbr makiry complaint and conducting lnquiry - Thc ICC shrll comply wnlr rlr.
ploc.duic p..scfbeil if rhese Reg lations an.l lhe Acl. fol nrakirrg a coNplninl and inquirirg inlo rlre

conln.iifr lf a liDe hound rn ncr. Thc IlEi sh.rll p''ovide all naesary lncilitles to lhe ICC lo coiduct rlr
i'r!!irt .rir.d !tjond v .nd $,tb r.quircd pnldcy

7. P.occss ofmakint complaint of s€xual harassnent - An nssrieved person t required to sLrbm,r.L
trri(e .frnplx,nr ro Llr. ICC within rhree monrhs,io,n tfie datc of 1he incidcir aid in case oIa rcrics ot
nLiderc \rrh, i peri.d ol rb.ce monDs l,om the dBrc oflhe lasl incidsnl.

|, .\ i.led !n iI { here s ct .omplain! cannor be nude i! writing, the Presiding oillcer or .ny Menher ol rhe
l:lurrl ConnlLuce shall rcndcr all rcasonabli asistece to th. pdson for makiDg thc complairr in wriring:

r $idEd lL, lie, rl,d lh. iCC mry, lor rhe rcasons to be lcco.ded in the wriling. extend the rimr lim,r ikn
:.:..iirg rh { mo rlN. if ir is sari(ied rhal ihe circuhslarces wtre such wiich pclented thc pcrson tion
ir -! r.unDllrlrr uithin the said period "
: :n1". r..ri.s. Colleagues. Co*tudenn, Psychologisr, or ary other so.inte of lhe !ic!i mrl- fil. rh.

- rrirt in nurtions {hcrc th. 8g8.ieved Derson is undblc to mdke a coqrrinl on a.count ol phyiicrl or
-- ir Jipaciry ordcath.: Pmce$ .f .onducting lnquir,r- ( | ) The ICC shall, upon receipt of the complalnr. send one .ot\ ol
: r:rr.riix o lhc rcspondcnl within apcriod of sev.n days ofsuch receipt.

:n e.e,pL .r lhe cofy .l rhe complairl. the respondenr shall ljle his or her reply to rhe.oDplxiir
" ',. ln.r doc!,nenls. rrd fumcs {nd iddresses ofwnnesses wirhin r pernr.l oa te. dr)s.

:!xi,r has ro be cohpleled sithitr aperiod of ninely days frorn lhe HeiF ofrh€ complrinr. The
' { i rl, i cconxncnd.rions, if .ny, hrs ro bc submined wirhin tcn d^ys n on rhc dlnplcrn\n ot rlc

. ! \r.i: rl \ c A ulhor rly ol the IJEI Copy ol lhe tindings or recoNrrendal ions shall !lso be *Ned

.-::ri 1. Aulhofry of Ile HEI dlall act on lhe recommendations ol thc .omhi(lee {irlnn .
i::r - 1:oi: Lhc rcccirrr or the inquiry repon. unlss a, appeal agairsl rl)c iindiDgs i5 filcd $irhin

:::rrrt !,r.1:fdnrls or /Ecoinrrendations of th€ ICC rar bc liled by either pal1! b!b.c rhc
' : rJ HEI \ (hin a Eriod of lhirly days from the dalc ol thc rocomnr.nd.trois

: \rlllo r! ollie HEI decides noL to rcr i! per tfie ecomnrendarioas oi rh.lCC. lher
::.,1s ro, lrr srme ro be conv.yed lo ICC and borl lhc plnies to rhe pro.e&lin!\. I1

. i:: r-'J ro a.t as per the recommendationr of rhe ICC. rhen . rhow crLr\c noLice.
. .:,r1 5e se,ved on die prty agai.sr whon aclion ir decided lo be trken lhc
:'I : tll proced only alier considering lhe repll or heafiig the ag:ricved peinnr.

-t .3:l r.nciliarion in orde, !o settle rlr nr rer No nronrlr,t \culrnrefr
.,, rr:.r, Thc HEI shall frcilime r corciliatbn fio.ess rhd'gh lCC. n\ rhe

PtinciPal
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(2) 14rcrc dre reryondcnr is a sludcnt, dependingupon lhe seveniy ofrheoffence. rhe HEI nEy,-

(b) s'snend or rcstrict cntrf i.rofte cahpus fo.a specific peiod;

(a) monlal !raum!, panr, suffering dd disters .aused (o the aggricvcd person

(b) lhe los or cr&r.ptoronny due ro rhe incidenr ofscxual harNsmenli

(c) rhe medical ei(penses incuned by the vidim Ior physical. psychialric treatment:

case may be. once it ii sought. The resolulioD of th. confl;cr ro the ftrll sarisfactior of rhe aggrieved pany
whd(Lrr po.{ble. rr p-clerrcd lo purely punrh\e irrd\ elron

(8) The idenlilies ofthe a83 eved paty or viclim or lhc wihess or lhe offender sh.ll lot hc made public
or kept in tlte plblic domain espcciallyduringthe process ol lhe inquiry.

9. Interim r€dressal-The HEi may.

(r) tran*'u Ihe compl.ilinr oI the raspondcnt b eorher secrior or deparrrirent !o $inimise rhe risks
involved in conlad or inleraetion. ilsuch a rccomnendalion is made by lhe ICCI

(b) gnDt leave to le aggrievcd \rilh full prclerion of surus and benefils for a pedod up ro *ree monrhsr

(c) rcstain thc rcspondent frorn reporling on or evalualing the work or performance or resrs or exanrinarions
of thc complainant:

(d) c!$trc lhlt offenders .re wdned to k.ep a distaDce fton rhe aggrieved, md wherever nece$ary, if rhere
is a delinitelhreat. restrain thcirentry into the campus:

(e) take nrict measwes nr proljde a conducive environmsr ol saleiy dd prctation ro the complarner
a8ai'Nr reraliarion and victinisarion d a coisequence af making acomplainl of sexuat harassment.

10. PurishmcDt and comp€nsation- (l) Anyone folnd guilLy of scxtrrl harassmen! slrall bc pnnislDd in
acrordance wilh the servjce rules ol fte HEI, ifdre orfender is an emlloyee_

(a) wilhhold Irivileges of the sodent such as acess to the libr$y, auditotia, halls of Bidemq
$ansponalion, scholarships, allowmces, od idenlity card:

(c) expel aDd st ke olI Mfle from fte rolk ol tlre institBtion, includirg derial of rcadmission, il the
offence so warmts:

(l) nward relbrmative punishmelts like mandatory counselling and, or, pedormance of communiry

(3) The aggrieved person is entitled ro the payment of comp€nsarion. The HEI shau issue direction for
paymenl of the compensadon rccomended by lhc iCC and a.cFed by lhe Execudve Aurhority, which
shall be rccoveEd liom lne.)ftender. The compensattun payable shall be dete.rnircd on the basjs of-

(d) lhc incomeand sratus of thc alleged pe,peraror rnd vicrim: and
(e) the fersibilny olsucl pdynrent in lunrp sum or in itsralments.

1 1. Aclior againsl frivolous conrplaht.-To €nslre that the provisions ior tI. prDcction ol employes
xnd sludenrs from sexual harasmen! do nor gel misused. provkions agai.st fake or malicious co'iplaints
hxvc ro h. nde and publicised wirhin all HEls. It rhe ICC concludes that the allegations onde we.e ralse.
nrilicious or lhe coinplaim sas made knowing n rc be unrue, or forged or misleading inlbnnarion ias been
pmvided drnig rhe nrguiry, the comphin.nr shall be liable to tre punished as per rhe proaisions of sub-
rcsuhrions {l) of rcgulariors 10. if rhe cornplainrrt happens to be xn dnploye .nd as per sDb,regulation (2)
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of IIur r.lul.llon. i1 lhc corriiranranl hlppcns rc bc ! sludcnl. Ilo$clcr. thc rncrc inrbilit,v to nrh{:nrr Jr. il
conrplxnn or o\rde adequalr trool will oot allmct a(€lrion againsl lhe conlplairrnl lUal.DUs rni.nr 'f rh':

pxlt ol r1[ c.nrplri rrll shall oot Lre cshhlisltd withour an nrquiry. in rccoii.Lnce rvnh rh. r):ot.'rlLi j
prcsc,ibed..otrduelcd bcloic lln} trion is rccommendtd.

12 Consequcnccs oI non-tompliance.-{ I ) Thc Commission shall, ii rcsPc.t o{ rnv insriln rr on lh.Lr \ il i

iirllj !, lr.\.ncs or repealedly lails lo colrply $ith lhe obligations and dnLics llrd out lbr tlt F evt rLirr r

prchitrilioi.nd re.itssd of se)(ualhrBsne olemployees and studeiLs.lake onc oL nl(nc ol lhe li)llo*ln:
a.'iors,1l.r n,r\'idn)g dn. norjcc. -

(al wilhdriual ol dcclxrtlion of t1$.$ to receive grants lndcr scctiori l2B of tu Unirer\ity Grin"
finnfrislion  cl. 1956.

(b) rcmolrne tlx' nr e of rire uDiversity or c{rllege from the list mairl ined by the Conmissnnr 'nvln
.lrn\e (l).1\..tion I oi said r\.t, 1956i

i.r \! ri,lrld,n3.r) lrarr.llocalcd lo tie instirurioni

Gll J..hi,ng rhe inslilftidl incliSible for consideralion lor ary arsisrlnce trndet rry ol the Seneral or

I ,. - ,..rv. nrnlnr-mc\orrh(conrnrsJnn.

lel rrln.rxirg rhc gen.nl public, imluding potenlial candid.les l'o. empbynrenl o. admisnnr. Lfirolgi) a

rolicc Ji\ r!.d p,omlncnlly in lhe newspape6 or olhcr suitable medi:r and Pslcd on thc w.hsitc 6f rlt
Co$.ris\ion. dcclatrng llrat the irsliludon dcs nol provide fo. a zcro lolcrancc policv aganN s.xtral

il),cc.mreadiisihcrtliliatingunn€reityforwilhdmwalofalljlialiol.ircaseolacollegei

igt rt.onnncnd g lhc Central Govertmc for withdrawal of decluatioD as rtr inniudon ddmcd kr ht:

fir:j !j1\ - in.ase ot an in(nution de€med to be univ.rsily:

(hl ru&lxrr.ndjDg thc rpFoprirle Slat€ Go1'mment fo. withdratal ol {t!tu\ {s nnivcr\ir} itr Q* rJ '
uni!eNiry eslablishcd onrcorpomred under a Stale Act

(i) ldtnrs slch oihs rction wilhiD ns powers as it may deem til and impo$ such odrer Penalrics.s tr'u) bc

p,olidcd in llre Unive,sity Crants Conrmisrion Act, 1956 {or slch dur.rtnl ol rime rill rhe irrstrLurttri

.omtrlL.s \rnh rhe Irrovi\ions otthcse regtrlirions.

12) N. iclnnr lhrll bc Lxher by the Commissbn under rhese regulalnnr! rnless rhe l$liruriol hrs bldr
3i!.n rn otto'I!nily ro cxplain irs tlosition md !n oPponunity ofbeiiS hcor{ hrs he.i lrovidrd r(r ir

lA.lvt JII/4/E\1y./5ll

JASPAI- S. SAN-DHU. Secy. UGC

tl f lord.l br Drc oJ Prn{$c { co\Entrd ol lndn E6i R;: RGiL. \hyrpn' i N.\ D.lhi lu06l
dF rlish.n 6y $. C! olLrol
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